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Aristocral i a lsading alobal entertainment cormparny
wiich provides a comprengnsive range of gaming
selutions 1o entertainmant venues around the waorld,

Ariglecral’s gaming solutions o

sistently ouiperform
the competition. The Company holds over 200 ga

IMinc}

ficences and its producis and services are available in

over 90 counirias arcund the world.

2007
Anruai Genera? Moeting'

Inerim Resulls Arncuncement (S rmomths ending 30/6/07)°

Shares Ex-Interim Davidend®
Racord Date for intersn Dividana®
Payment of interim Dividend”

2008

Final Resuits Announcement for 2007
Shares Ex-Fina! Dividend”

Rocord Date for Final Dvidand®
Payment of Final Dividenrd’

Anriat General Maeting 2007

Notice of Annual General Meeting
Te: Members

The Arnuel Genersl Meeting of Members of Aristocrat Leisure Limited will 53 held i the
Ballrcom ai Star Giy on Tussday 1 May 2007 &t 10.3Cam",

A saparate Notfice of Meeting and Proxy Formy have bean sent to members with

this Annual Report.

" Trglet BLEeRet fo rawg

iy 2006, our underiving business g

offsetting a significant decling in dapan
navs regulations. We
avelopment, an

profit as that market transiiions to
spent 395 milion on research and

growtn w

oy

fempied

b My 2007

23 August 2007

249 August 2007

4 September 2007
B Septemter 2007

26 February 2008
3 March 2008

7 March 2008

21 kdzrch 2008
285 Apris 2008

as strong,
& revenue and

increase of 45% on the prior year, dﬂr ONSTrating our

commitment to innovation. Our cash
position remain very strong and we dg

fiow ana financial
claradt a final

dividend of 24 cents per share fully ranked, taking total

dividends i
of 20% on 20067

for the year 1o 36 cents per share, an increase

Paul Oneile, Chief Executive Officer and Managing Director
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20060 ‘At a Glance’

Mot Amsrica

News Multi-Site Progressive
("MSEP'} Launched

The market rermained subdued throughout
2008, However, the Company improved

its favenun and profit 25 s ganes graw in
popularty partcularly with repeat players
Who enjoy innovatve Donusing systems
and the Company’s distinctive style ¢of

play. Ona of tha Company’s rew producis
that drave the growth in the participation
segmert of this important market was
Hyperink™ Loco Loot™, a muiti-gite
progressive sysiem, which moved into

iull relaase in North America lollowing a
succassiul trial at the Mohegan Sun casino
in Connecticut. This exciting, money tain-
themad MSP features threo jocalk-area
jackpots and a fowth midti-site progressive
jackpol thal cffers a high hit freguency, The
Loco Loot™ tase video sloi games feature
the Cormpany’s high periomuanice patentad
Rael Power™ lechnoiogy {players puichase
reeis instaad of fines and have 243 ways to

win when alt reels are piayed),

Avistralia

Multitink'+

The Cornpany responded to continuing
chalienging markel conditions with a suite
ot innovative ingh-performing producis.
One of the most significant of thase

wasg the combination of the Company's
market leading Hyperfink™ patented

linked progressive product with its poputar
Player's Choice™ product. Muftiink™

lirks banks of gamirg machires 10 drive

a randormiy triggered four ieve! jackpaot.
Playar's Choice™ aliows players 0 choose
one cf fowr top-perionming games in
dfferent denominations, white playing one
maching, Multiink™ was isunchad i New
South Wales during the second haif of the
year and immediately proved to be a nigh
perioming product comiination. Muithink™
permits gaming venues to ofer customaes
the chowes of four poputar games within

a Hypariink™ environmant that provides
players with a unigue ink experence based
on the Company's praven range of jackpot

satiings.
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Japan

The transiticn io Regation 5 games
caused majar uncertzinty for alt operators
inthe Japarese marks! throughout 2006,
The Company's first Regulation 5 gama,
Kaido-ob™, weas launched 1 Oclober.
Encouragingly, mere than 10,100 units
wore scid by the end of ihe year and
Kaidlo-ch™ continued to perforn wall in
2007. This was a very credibla resul in
thg context of the avarage unit saies of
all marmutacturers’ Reguiation S games in
Japan being around &,500 last year. The
Company bas expanded is research and
davelopment feam in Japan to launch a
larger range of gama titles in Japan. The
Company has now had seven Regulaticn
5 games approved; a fudther eight are

in vanious stages of devalosment of
SUPMISSION,

South Africa

The Compary's newly restruciured

South Afrizan oparation delivered recard
profit and reverue. largely generatad by
centinuad success in the Limited Payout
Machine {'LPM’: Market. During the year
the Company received the largest order
ever pinced en i, for 1,000 machings
from Vukani Gaming Corporation (Flyy

Ltcf {'Vukani'. Mukani is the only companry
currently ficensed n more tban two
provinees as a Route Operator n the LIPM
Market (and the helder of licencas rom
five provincial gaming boards). Vukani

was avarded its Route Operator ficences
tarQely as a result of its strong participation
in socil welfare devalopiment programimes
diraclly benefiting the communities in
which it is operating. Vikani is a wholly
cwred subsidiary of Hosking Consolidated
Ivastinents Lid., one of the feading black
eAmpowaent compoaras fsted on the
Johannesourg Stock Exchange.

Launch of Kaide-oh™, the Company's first
Requition 5 game. to media, agents and operaiors
in Octobes. 2006.

ukani

Goming Cerparation
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Delivery of Jackpot Carnival™ Muctines
{o the loading dock of the Gakaxy
Starworld Casino in August, 2006, Galaxy
Starworld opaned in Qetober, 2066 with
approxirmataly 300 gaming tablos ard 371
paming machines.

Agia acific

Asia Pacific reprasents a rapilty expanding
opportunity for the Company, with the profit
frem the regicn up by over 30% in 2006,
The Company is the leading supplier across
tha region, with key markets being Macsau.
Malaysia, Vielnam, South Kerea, Cambodia
and (e Phiippines, New casinos are being

progressively approved for conslruction
and epaned across ihe region, with tha
standout tarritory beilgy Macau, The
extraordinary gace of casing development in
Macau in 2008 incikted several axpangions
of Sarks Macau and Hhe openings of Wyrin
Macaw, Galaxy's Grand Waldo, StarWork!
and Macau Fishennan's Wharf. The
Cornpany's preducts continved to pedonn
well, enabling the Company (e marn:ain

its leadling market posiion {an estimated
459% marke: sharae}. The Company also
enjoyed success with systems sales both
at the Babyion Casino at Fisherman's Whar!
and at SiM's flagship property. the Grand
Lishoa. Whils the Macau market comprised
some 5,000 gaving machines in 2006,
this was nearly double the 2005 installed
pasa. A similar 2 growth rate ovar the next
fuw years is expacied with more casiios
opering and visitation 'avels increasing.

Tha 32 steray Grand Lisboa under
eonstruction in Janwary, 2007, The Grand
Lisboa cpened in February 2007 with
approximately 240 tables and 480 garming
machines and an Aristocrat System 7000
insigfiation over botfi tablkes and gaming

machings.



The success achieved n Macau was
erbanced hrough the dovalcpmen of
specific games for the Macau markel.
Waler Margin™ and iMankoy Chatengs'™
were desigred 1o appeal to visitors from
reainiand Ching. “Water Margin® is gne of
the cassical noveis of Chinese fteraturs,
folowing he trials and Yaxdations of 108
outtaws during the early 12th century.
Aroiher game spectfically designed for the
Macau market was Monkey Challenga'™,
which is based on “Journeay 10 the West™, a
fictonalised actount of the legends reling
1o Buekdnist monk Xudnzang's pilgrmage
o india juring 1he Targ dynasty) to oblaan
Buddhist religious lexts called sulras. In
Singepore, the Company meintained its 80%
share of the nstalied base in Culs.

Abova: Monkey Chakenge™ game characters
Left: Waler Margin®™ Garma Characters



Souih America

Under the |ow risk distritsion policy.
tha Company contiiues 10 open up new
rmarkets in South Amarica. Profit and
revenue mora than doubled durng 2006,

In Fetruary 2006, the Company signed its
first recurring revenue cortract in Argentina
with Compadia de Frirglenimierios Y
Turisme ({CET'} regarding the placament of
302 MVP540 MKV and 38 MAYS00 MKW
machings in 16 casinos in e Province

of Cordoba in Argertina under a five year
contract. The 240 Arisioorat machines
comprise 1% of tha insiated base of 3.000
garming machines at the 16 CET casines.

Cdrdoba province is iocated at the northern
tip of a triangle between Santiago, Chile
ard Buenos Alres.

Ore of the CGornpany’s kay accounts in the
region is the first racino in South America,
ihe Paigrmo Race Track in Bueros Ares.
Tivs racino openad in 2004 with 1,000
machines and hos sinco expanded o an
installed basa of 3,000 machines. The
ragiro is owned by Casing Club, one of

the four largest operalors in Laiin Amarica,
which operales venues wiih a total nstalied
base of & 000 gaming machines.

Above: Ona of 16 CET casines in Cordobi
province, Argerniting.

Laft: The Patermo Racine {Hipothomo
Argentino da Pajerma’} in Buenos Aires,
Argentina.




Acguisitions

The Company buiit important rew
capabiities during the year through
three kay acqussitions which broadenad
s product range. extended its patent
porfolio and socured state-of dhe-art
technotogy for server-based gaming.

The Company acquired a 50% interest
in Siovenia-based Elekirondek, which
operates under the brand name
Interblock ™, EleldronCeik designs

and manufaclres a range of electro-
machanical, multi-terminal gaming
products, nciuding horse racing, rouleits,
olackjack and sic bo. Elektroréek has
traded ahead of expeciations since
acguisiion, with strony sales in Europe
and Macay, Elekiranéek plans to target
conlinuing sales of s procuct to is
existing markets and aiso to North
Amanica and Australa.

The Company's new wholy-Gwned
Swodsh busingss, Ace Interacive,
designs, develops ard markets interaclive
vidao iottery soiutions, Ace Interaclive

has developed kay server-basad gamng
techroogy which will play an increasingly
irzportant role in the global gaming industry
ardg witt strengthen the Group's product
offerings woridwide. In Novernber 2008,
Aca Interactive contracted with Casines
Slovaida 1o provide a server-based gaming
aysiam Lo anabie the casino group’s

head office to manage and conlrol gamae
soment and parformance. Ace Interaclive
is &lso pursuing a numbzer of oltery-based
prejecis across Eurepe and Asia.

Duging the year, the Company secured a
15 per cent strategic interes! in PokerTek,
Ing, {PokerTek'), a NASDAQ fisted
nompany, which manutactures an axciting
ard irnovalive mudti-tenminai electronic
poker talie game, branded Pokerfra™,
The Compeny alse signed a distribution
agreameant with PoicerTek, uncar which

it holds the exchusive righits 1o distribuie
PokerTaic's eioctronis poker tables culside
Norih Amarnca. PokerPro™ tables have
besn installed successtully in Victoria,
South Africa ard the United Kingder,

Abowa left: An Elektrondek Multi-Termiinal Ciarming Maching on display at the Global
Garniing Expo (G2E'Y in Las Vegas, Nevada in Novernber 2006.

Left: The distinctive Ace Interactive cabinat, desigried and built to offar adwanced
rteractive videc lottery soiuficns.
Befow: A ton seat PokerPro™ table designed and buit by PokerTek, inc. Aristocrat
cwns approximately 20% of PokerTek. Ing.

© g 2000 Rane ddnmans, o o
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Above: Wild Panda™, Miss iGtey™, Lot's Go
Fish'n™, and Witd Waratah™ were armong
the many inrovative and creative stand
alons gamas cencelved and designed
by Aristocral's tatented game designors
auiiryy the year,

Above: Artist's impression of new Atistocral Head Office and Researct and Development
Facility to be buit al Noih Ryda in Sydney during 2007 ancl 2008.

Research and Developrient
Expenditure increased
by 45% to 385 million

The Compery cortinued its sigrificart
rwestment i the kiture, liting expendilure
on: research avd development by $29
milkor: [45%:} to $9E millior: during thoe vear.
Tre worid gaming industry is teing driven
by rechnoicgical developments and the
Cormpary is cermmitlad e be at the feading
euge in this importart area, parliculady

i servar-based gamng and systems,

The Company liag perefited significantty
fom ke restructk ring of Uhe resesrch and
davelpiment division 1o croate greator
efficiencies and accelerate the reiease ¢f
new producis te the market, Research and
devetopment tearms are kcated in Sydnoy,
Malixourne, Las Vegas anwd Tokyo, while ACE
Irtaractive (based in Stockhokn, Swacon}
and Elektronéek (ased in Menges, Slovenial
alse heve ther own state-of-the-arl research
and deveiopmen: functions, To date, the
Compeny has expansad its reseach and
daveloprment invessment to the profit ard
loss account each year.

O Manr i s Goedmmn Gerag Mecpine GONUNRY MENIEment Lieiles AZM 45 TRT 786 4

New Haad Office and
R&D Facility Selectad

Following detaitad rasearch into site
requizements and careful assessment of
the available altarnatives, the Company
arnounced plans 16 combine Hs head
office and Sydney-based research and
development facitios and relocate these 1o
Norih Ryde in Sydney o 200879, The aight
storey, 15,250 square metre faciity witl

be par of the new Macguarie Goodman
Pirmacle Office Park®, a 63,000 syuare
meta deveioprnant.




Aristocrat's Virtual' Factory

QOwvar 73% al ihe Company's revenun is
row derived from internalional markets.
One of the major achisvemens during the
year has been the continuing devalopment
of Aristocral’s global supply chai
wirtual” factony wh

]

ch sources product
components fromn ail over the worid,
Compenarits from Australia, Ching,
Mataysia, Tatwan, the United Slates and
other sources are sent to two "giobal
integration centres' (Las Vegas and Sydney)
ang four “order fulfilment centres’ Macau,
Auckland, Johannesburg ard London],
where the cempaonents ara integrated

into preducts. This alows more efficient
and premyt delvary to customars across
Iundreds of Jrrisdictions worldwide, as well
as ensuring global consistency 1 invanrtory
maragement, cost controls and kay
perforrance indieators. The restruciuing of
the suppily chain function bas provided the
Company with a higher degree of flexibiity
16 servica its markets as well as reducing
costs and risks by strategically ocating
Avigtoorat's producion capactty arcund the
workd, The MAVEOC™ doors pictured were
manufactured near Shanghai, China fer the
Las Viegas integration centre where produst
is assembied for the Amaricas.

MAVECO™ doors ready for final packacing al & supphes’s faclory near Shanghal
These MAVEOC™ doors are shipped from China 1o Arisioorat’'s Las Vegas
integration cenlra where they are combined with other modules (0 buid garming
machines for specific custorar orders. MAVE0D™ doors were manufactured in
China for most of 2006. The proguct piclured was manutaciived in Decernber
20086 and is fully ‘Reduction of Hazardous Substances’ ('RoiS’) compliart,
SUppOrting Anstocrat's cornmitment 1o minimal envircramientdl Barm.
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Chairman’s
Report
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Dear Sharehcider,

Farformance and Foous

2006 was a successiut bul somawhat
difficuit year for Aristocrat. It was a yaor
in which the Company demonstrated s
rasilience by atisortsing a severe setback
in the major market of Japan as a result of
changed ragulations.

The globat gaming markel continues

to expand, creating a numizer of

new cpporiudies. The Company is

wel posilioned to capitalisa on such
opportunities from a product, inancia?
and infrastruciure parspaective. Cur giobal
teams hava boen sirengthenad to ensure
we are N a postion 16 respond quickly as
ooportunities arisa.

In terms of focws, il i pleasng to role that
Asistocrat has corsinued Its momenium

in the threa koy areas of research

and develcpment, the invesligation,
developmant and ralisaion of business
opportunities ard the maintenance of
organic growth, In each of these arsas,
we continue 1o leverago Aristocrat’s globat
reach and scale by armng for opemaiicral
excalence, the sharing of best praciice
hetwaen businessas ar the adoption of

COIMON DUSINBSS systems and processes.

A [
20086 Results

The operating performanca reported for
2008 is a clear indication of the continuing
growth and financial strength of Aristocrat.
For tha yoar ended 31 Dacember 2006,
the Company reported net profit afier {ax
and minorgies of $239.C mition which, as
praviously slated, was recorded despite
extremely difficult market conditions in
Japan and generally subdued trading
condiions in some of cur Sther markets.

inncovation

Aristocrats invesiment inressarch and
development in 2006 was $95 milfon,

an incraase of 45% on the amount spant
in 2005, Thig significant nvastment was
tocused on delivering & broad rarge

of irovative and enlertaining gamirg
predacts, mast of which will have urnvesal
appeal. We believe that a conlinuing
cammiiment to research ard devetopmant
is essentiai to the Company's continuing
succass. That commiiment has pennitiad
us {0 assembie one of the highest-gualty
intefectual properly portfotios and remain
aleader in the gobai garmmng indusiry.
While this research is utfised in cur own
products, we also seek to enhance ow
reture: en itis avesiment by making cur
Iiorary of patents and Mallectust property
broadly availabie through licensing to
businesses of afl sizes.

Dividends

The Company deciared total dividends for
the year of 36 cents per share fully franked,
an increase of 6 cents per share or 20% on
ihe prior yaar. At the time of deciaring the
final dividend, the Board detarmined that
ihe Dividerkd Rainvestmant Plan will apply
ir raiztion (o the firal dwvidend {sxcept for
shareholders resident outside Australia or
Naw Zeatand:,

Capital Management

Capitai management initiativas and
dividends paid, fogetner with acquisition
expendiure amounied to 8303 milion
during the year. Combined with Jower
nperating cash flow, these ndiatves
resufted in Aristocrat being in'a 841

milion ret detd position at year end. The
Company retains ampie financia: flexibllity
and its actions are consisten: with s
overall capilal manageman! objecives.
namaly to maintain a conservative furding
strusture which provides sufficient flexibility
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to fund the operatioral demands of the
business and 1o underwiite any shiategic
opporiundies. The outiook or cash

fiow remains positive, with the busness
1oaquinng limiled captal invesiment 16 grow
organmcatly combined with tight controls
over woiking capital and cortirued focus
on cash Bow management, Aristocrat
will continue 16 proactively raview capital
maragerment iniiatives on an cngoing
basts.

Diirectors

The Beard has covetoped an excefient
working rafationship with management and
i cormnitted o supporting Aristosrat’s
eftarts to deliver sustanatye and
cermpelitve relurns to its shareholders. We
are glso pleased to weaicoma Mr Simon
Kelly to the Board, Simon has played o
key role i driving) Aristocrat’s operational
parferviance and governance over the
past threo years in his rofe as Chiof
Financial Officer, a period which has seen
a substantial intrease in sharaholdar vaiue.
He wiit be a vaiable addrion to the Boardg
and on bahaif ¢f the Drectors, | am pieased
10 walcome him,

1

Frnpicyees

P would kg to thank tha Company's
enthusiastic and energetic staff for the
centribution thal they made to the resuit
this year, The Board appraciates the effort
that was mada by each and overy one of
{henn,

My

Corporaie Governance

The key to good governance is to have

& strong and independent Board. We
focus on those areas that are imporiant to
inveslors: sirategy, Fisk management and
people. The Board continues o overview
the selling and impiamentation of corparate
stratogy. Corperate governance rémaing

a stending tem at every Board meeting of
the Company and afl Board members are
encouragad to contribude to discussion at
Board and committee maetings. Our risk
managemenyt precasses have centinuad to
be a major forus durng 2006 with reports
on progress i terms of risk mitigation at
considered al every Board maeting,

Litigation

The Company continues 36 face varicus
procesdings Drought against . | do not
propose 1o commert on this ligation other
than to say ihal the Company will continue
to defend these actions. The Company

will also continue to protect its intallectual
proparty rights globatty through: litigation
where appropriaie.

Finatly, fwouikd like 1o thank my colleagues
o the Board, employees, shamhoidaers
and customars for thelr support in 2008.

| look fonward 10 saeing vou at the Arnual
Generat Maeting on Tuesclay, 1 May 2007,

=

David Simpson
Chaireman



Chief
—xecutive
Officer’s
Report

Cyvarview

Overall. 2006 was anather good year for
the Gormpany, particulary given the impact
of the prevaling markal condtions in Japan
which affected all competitors in that
market.

| arm preased 16 report that aw resulss are
i fine wih the expeactations we set aariier
in the yaar, We experenced profit growth
in &l of our majer trading markets with the
excapton of Japan and New Zaaland, with
North America teading the way with a prof
ncrease of 30%.

Wa sperit $95 million on research and
deveiopmaen, an increase of 45% year

on year, demnonstraling our continued
commitmant 1o fnovation and ¥vestment
in our future,

From a cagnal management perspactive,
we have completad amost 47% of our
current $100 miflion en-market share bHuy-
nack and this program: continues.

In surnmary, our 2006 resuits refioc: threa
xey achisvaments:

Firsl, we anlicipated the significant impeac
that seguiatory change was going to have
on the Japanese results and respondad
accordingly. Wa were able 1o grow

the profitabitity of our non-Japanese
pusinesses Dy 27%, virtually offseiting 1he
$93.8 milion profit dewntuen in Japsan. This
demonstrates the sirength of owr globat
inisiness.

Second, we daiiverad this rasult evan with
& additional $30 mikon spent on research
and develepmen:. This was fully expansed
durirg the year, impaciing directly on our
proft and bss account. This hvastment
will, of course, be reccuped in frure vears.
Finally, 1ne result was achievec despite
subdued trading conditions in almoest every
market oy which we operate.

Financial Resufts

Revenue

Revenua was down irom $1.3 bilion 1o
$1.7 bilion. This was largaly as & result of a
decline of $323.3 milion in Japan.

Net Profit Alter Tax

Nat profit afier tax decraased marginally
from §244,3 mition to $239.0 milion. An
anatysis of iha nel proft after tax figure s
included in the Managemen: Discussion
ard Analysis seclion of this Report {pages
18 t0 331

Operating Gash Flow

Operating cash flow remainad strong

at 8204.8 mitlion, akhough negalively
impacted by working capilal and texation
tiing differences which had benefited the
2008 result.

Dividends

We announced a finat dividend of 24 cenis
per share fully franked, taking ihe 'oial
dwviderdis for 2006 to 36 cants, & 20%
increase an 2005, This represents a 10t
payowt of V1% of earmings.

RBusiness Segment Review

Australia

The operating environment in Ausiralia
remained difficull. Regutatory restrictions
on garme dasign, reviews of licensing issues
and caps on gaming maching numbers
sach prasent gifferent challenges. The
rasclution of the clut tax dabate witk the
Maw South Wales Governmsert improved
the confidancs i the club ket which
saw an merease in Mvasiment in gaming
products lata in the yeor. it was pleasing to
sae the first signs of improving santiment in
ihe rmarket for a numbper of years,

Reveriue ncreased by 1.9% to §276.2
milfion, foowing threo years of period-on-
period declines. Profit increased by 2.7%
to $109.7 miilion and Margin incraased by
$2.9 mitiory 10.3 pte). Thasa improvamenis
reflact the first signs of a positive ¢change in
market sensment, the continuing success
0f the Company’s premiurm product
porticko, particularty its range of Hyperink™
products, and new double siand aicre
prograssive ofierings.




North Ametrica

The North American business was again

a standout performer. Revenue increased
by 13.3% and Profit increased by 38.5%

i a market where overall voiuimes were
rdlatively subxdued, Margin improved 8.2 pts
1 44.7%, primarity reflecing the Lenefits of
mproved pricing on fiat cost structures.

Fwoutd ke to welzome Tanothy J. Parrot:
W joined us in Sepiembar 20056 os tha
President and Chief Exacutive Officer ol ihe
Americas busness and laok forward to his
contribution in the years ahead,

Japan

As irdicated at the Company's Annual
Gianeral Meeling in May 2003, the
transitioning 1o new industry reguiations
(Ragulation 8) caused shorl-torm
uncartainty irs the marketpiace throughoui
much of 2008. As a rasult, we oy releagsed
one new product during the year, with tofal
sales falling from 98,007 unds 10 12,043
unils, an 87.7% decrease.

Revenue dedined 85.5% and the businass
recorded a inss of $5.6 milion compared
to the profit of $88.6 milion in 2005, This
luss ncludes an aventery clarge of $7.4
milfion relating t¢ unique componants of
unsokd Kyojin-no-hoshi 3™ games, which,
1egether with the compination of sharply
lowar revenues and fixed cost slruciures,
negatively impacted margin,

Rest of the Waorld

Wi delivered strong raverue and profis
growlh across all of cur other markats,
with the exception of New Zealand where
ragulatory changes mean operators are
rofraining from repiacing their existing base
of grandfathered machines.

Irs Asia Pacific, profit increased by

over 30%, rofiecting the oulstanding
parfomance of our products in this ragidly
expanding garnng envirorment, Wa romain
1ha jeading supplier across lhe region.

I Europe, revenue, excluding Russia
incroasad by over 29%, more than
offsatting the decine in Russian sales. This

imorovernent was led by strong sales in a
numper of jurisdictions including France,
Sloveria, Germany and The Netherlands.

Cur South African business deliverad
record revenue and profitabitty. This result
was irgely drivery by continued success in
tho Limitad Paycut Machine market where
wo maintain a 73% market sharo.

AcgLisitions

Durirg) 2666, we invasted approximalely
3153 miion iy thiee sepaate ransactions,
namely, the acquisinen of:

- ACE Interactive, which deveicps,
manrudactures and markets next
generation interactive systems and
vidleo terminal hardware and sofiware;

- a50% interest in Blaktrondek, a
rmanufacturer of aieciro-mechanical
gamirg machines; and

- aninterest of approamaiely 20%
in PokerTak. Ine., a NASDAQ listed
compary which owns a market-
teading electronic tabie poker product,
PokerPro™ .

These have provided Adstocrat with
broadened product jires, new iechnoiogies
and important access 1o new markels.
Each represents an imporiant invasimenrt
for the fulure.

Growth Strategy

White | am pleased with the 2006 results,
my team and | remain: focused on how
wie optimse the growth of your Company.
Aristocrat today is & very different
enterprise 10 what it was just a fow years
agoe. Avistociat’s strong cash fows,
urique products, diverse businesses and
extensive geographical footprnt place i
in an excelent position to teke aivantage
of market trends. Ouwr tusiness medsl has
baen reshapad to capitalisa on the most
promising growin and profit opporturities
we can identify in the giobal market.

£ Maes e Gosrran Group Mogasia Grodrar: Mirgtms.t Limited ABN 48 (57 756 844

Last year, | told you that gaming remains
i s infancy in many givioal markets and
| explained how we were reposioning
Aristocrat to take advantage of future
opportunities as (hey present themsebes.,
Tweive menihs fater, it is cloar that owr
optimism aboul the future was ustified,
with ihe potential becoming reality.

1 mentionec! kst year that we were well
pasitiored 10 @ke advantage of the rapic!
expansion of the Macau markel, Growth
i the Macau market has been as strong
as we expectad, with “ine new casines?
siot halls opening during 2008, including
the Emperor Palece, the Rio Hotal, the
Grand Waido, Wynn Macau, StarWorkd,
Fisharman's Wharf and a number of
expansicns of existing casinos fincluding
expansions of the Sands MacaLr. Macau
Fas row surpassad the Las Viegas strip in
terms of gaming revenue,

Singapore is woll advanced in its licensing
process for its two casinos and other Asian
markats are considering the introduction

of casinos or expanding iheir current
partiohos,

In the Unitad States, the firsi Pennsyivania
racird with siots, the Mohegan Sun
Pocone Downs, openad in Nevamber
2006, kiciang off the axpansion of gaming
across the stata.

Part of the Company's overall growlh
slrategy involves our plan to consolidzate
our thead office and research and
development cperations into one fac
the Finnacle Office Park” in North Rvde,
Sydney.

Our corp compatencies remain in video
siots, in garming content and in systems.
We wili continue 10 leverage cur skilis

N these areas. We also now have an
axtensive distrbulion cepabitity cn a
globat scate, Leing licansed in welt Gver
200 wristlictions. We have the capacity
10 laverage thal distrbution retwork and
Lroaden aur product range.




Feontinuie to befisve that our organic
growth opportunities are the mos:
significant, offering the highest payback.
The market will cervinue 10 consolidate and
itis in that ervironmant that much of our
ongeing growth will cocar. The mmroguction
of new technology will erable cur
dewnlcadable syslems 10 be introduced
gicbaily over a period of time, slarting in the
argest markets.

Operational Excelience

We will continue to improve the tigh levals
of operating porformance that we have
esablished, We have boen especialy
effective in impraving our supply chain
through supplier consofidation and lang-
form agreannants. Wa are aiso increasing
our errphasis on the sourcing of materials
from best cost supphiers arourd the globe,
The givbal digtritution of ow manufaciuring
operationgs continues 1o improve our
cempatitivenass. In addition to anhancing
ow ability to serve local customers, these
aperations ofien enable us 10 roalise
significant cost savings.

Cutlook

The garming indusiry remains one whicl is
growing across many differen sectors. The
giobal base of gaming machines continues
1o expand, and, mora imporantly,
Acigtoorat continues to increase its market
share with imaginative and unigue products
ihat appes to players 0 all counties,

While we are Grly a few months into

2007, 1 am cenfident we wit contiue

to grow profilzhiity and our share of the
giobat markel. We expect strong sarnings
growth during 2007 as we continue to
capture market share and as giobal gaming
markets axpant.

A Distinctive Approach

Wa are increasingly seeking to ieverage
our giobal reach to deliver aperationat
excellenca. sharing the best practices
petweon our businesses and adopiing
cornmon Dusiness systems and processes
across the Group.

| am confident that she continuing atforis of
Anstocral’s tatented and committed peopie
all avar the worid wili ensure we mairtain

a strong and competitive compary.
responsive 10 all pportunities which we
pelieve can add value for our shareholdiers.
As always, we appreciate the support of
our sharehoiders, directors and empioyess.
Togathar, we make a very sireng tean,

Paul Oneila
Chiat Exacutive Officer and
Managing Director
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Summary of Global Operations

Segment
Revetiue

2006

Region $m

Segment
Ravenus

2005
Sm

Segment
Contribution
Profit

2006

Sm

Segment
Contribution
Profit

2005

Sm

Performance Summary

Austraia 276.2

27

108.7

1068

.

First ravenus growin in four years
Early signs of positive changa in market sentiment
Oryjoing challenging marke: conditions

Norh Armerica 565.2

468.9

252.4

-
@
et
&

Outstanding performiance in subdued market
Iinproved pricing and fai cost structures

Unit sales up 1.2% 1o 17,829 urits, slrong second badf
Iricreasing Class il market share in key jurisdictions
Participation und instated base growth, despite
operaior resislancea

Sysiems sales revenue up 18%

Sentine! if player-irackng interiaca wall receved

South America 27.5

_.
=
n

12.2

Ceminued progress under low risk distnbution pokey

Neaw Zealand 26.6

w
N
()

1.5

Revenue and profit dectine
Ongoing regulatory issues

Japan 50.4

3737

{5.6)

.

Shori-term markal urcertainties - Reguation 5 transiton
Saes of 12.043 units vs. 88,007 units

Fis: Reguiation § games lacnched successfully with
10,10C units soid

Irventory provision for swrplus unigue paris - $7.4m
Avarage sales of Regudation 8 games remans pocr

Cthar 127.5

frtemational

42.5

Continuation of strong growth in amergirg markets:

- Asiz-Pacific (+31%], Europe (+684%), and

-~ South Africa 1+32%

Leading and susiained position in Macal:

First systerns salgs in Macau

Russian markat closad, strong results froms rest of Ewrope
Coentinued success in South African LPM market

ACE
Interactive

24

{7.4)

Initiai revenue contribirion from start-up business

50% owned

Elekirandéek 34.0

10.6

Strong performance from new Sloveria-based muiti-
tenninal business
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Summary
Key performance indicators for the current and prior yaar are sat out belowr

2006 2008 Variarce
SMiltion SMkor SMilton %
Tetal Revenug from Ordinary Activities 1,0947 1317.0 2223)  (16.5%

Earrings Befors Interest and Tax (EBIT)
Profit Atter Tax

Profi Atter Tax and Mincrity Inlerest
Net Working Capitat / Revenue
Operating Cash Flow

Closing Net {Dabi / Cash

Eamings Per Share (Fully Diuied)

Tetal Dividends Per Share

335.3 358.4 23.1) {6.4)%

240.% 2443 4.2) {1.7%
2308.0 2443 5.3 2.2)%
7.7% 3.4% nfa 4.3ipis

204.8 303.2 (188.4) ([47.0%
{40.8) 183.7 {224.5) {122.20%
508 ¢c Si.ic t2e {C.4)%

36.0c¢c 300¢ 8.0¢ 20.0%

Overall market and regulatory conditions
across global gaining markets remaiced
difficult throughoa the yeer. Of partcular
note, Japanese roverve declined $323.3
miliion: and Segrrent Contribition Profit

iel $93.6 milion as the transilion t¢ new
industry requilaticns {Regulation 3 caused
shorl-term uncerlaintes :n the entia markot.

Despiie these advarse conditions, the
Company’s Noril: and Scuweh American,
Asia Pacific, European and Seuth African
usinesses axparienced sirong growth and
improved profit contribuiions, offsetting
much of the unfavourabie impact of Japan.

Total Revenue decraased 16.9% to
81,0047 million. while EBIT foll 6.4% to
$235.3 millien. However, excluding Japan,
Managemert Revenue and Seghient
Contsbxition Profit incraased 14.3% and
26.7% respactivaly jrefer Segment Results).

Operating cash fiow decreased £7.9%

to $204.8 m#on, representing 18.7% of
avenue. As fiagged af the begirnng of the
year, operating cash fiow was sgiiicartly
impactad by e Lrvwinging of the phasing of
seceipts and! peyments associated wilh the
iease of Kyoin no-hoshi 3™ in Japan which
had favourably benefiied cash fiows n the
prior year. In addition, nigher tax paymoents
prmarly from supplementsry payments i
2006 as a resuit of a favourable instalment
rate in the peor year and the higher 2005
orofit also impactod cash flow. After adiusting
for the estimatad $100 - 110 milion impact

of these tinirg differercas, operating cash
flow approdanatad $310 miion, or 28.3% of
revernie.

At paried end. dabt exceadad cash on
hand by $40.8 milion, a $224.5 rmition
wanaround frem the net cash position at

31 December 2005, This recuction refiects
the unwinding of prior yaar cask fiow liming
differences togathar with the $153.5 milion
gpent on acquisitens and $230.9 miltion
relurned to sharsholdars through dividends
and other capital management initiatives
durirys the year. The Company continued

0 acquire shares under Doth its on-market
shara buy-back program andg in salisfaction
of euitstanding cortingent ebiigations undor

smpfoyaa share-based romunaration plans
during the year, A letal of 7.4 milion shares,
representing 1.6% of outstandirg shares,
worg acquired at a cost of $80.6 milion
under ihess programs during 2006,

A combination of lower earmings and a
lower weighted average number of shares
saw fully diluted earnings decrease by
0.4% 10 50.9 cents per share.

In sumrmary, while the market sthuation

ir Japan for the majority of the year was
diseppeinting, the strong perfiomance of tha
Campany’s othor businesses, particliarly
North and South America, Asis Pacfic,
Sowh Africa and Europe has anabled the
Company o repait a ul year resudt oy

2.2% Tower than the pricr year despiie the
$93.6 million EBIT wrraround i Japan.



Income Statement

tAnalysis throughout this section refers
10 the resutis reported on 2 managerment
rapodied basis').

The Company reported a ful year Profit After
Tax and Mincrty interests of $238.0 milicn.
This result reprosents a small dacline on ke
$244.3 o profi: reported i1 the prior vear,

The operating results for the year are
suTsnansadd Delow.

Segment Resufs

Segment Revenua Profit / {Loss) % Margin

2006 2005 Var 2006 2005 Var 2008 2005 Var
Full Year $m &m % $m &m % % i S
Segment Rosults
Ausiralia 276.2 2711 1.9% 108.7 106.8 2.1% 39.7% 39.4% 0.3
Norih America 565.2 498.9 13.3% 252.4 182.3 38.54% 44.7% 36.5% 8,2
Soutty America 21.5 135  103.7% 12.2 49 14090% 44.4% 38.3% 8.1
New Zowtand 26.6 373 287% 1.5 150 -23.3% 43.2% 4029 3.0
Japen 50.4 3737 -B65% 5.8) 88,0 -1084% | -11.1% 23.5% {24.6)
Other Intamationad® 127.5 1058 20.5%, 425 1.7 34,16 33.3% 30.0% 33
ACE Irteractive 24 - na {7.4) - n'a {-308.3% _ a
Elekironfek” 34.0 - e 10.6 _ wa | 31.2% _ na
Total Segment Results 1,108.8 13003 -14.7% 425.9 4287 -0.7% 38.4% 33.0% 6.4
Total Sagment Results 1.05%4 926.6 14.3% 431.5 340.7 26.7% 40.7% 36.8% 3.9
{excluding Japan}

% Revenue

Unaflocated Expenses
Research ang Deveioprmant 95.2) B58)  44.7% -8.6% -5, 1% 3.5
Foreign Bxchange 0.1 20 -105.0% 0.0% 2% c.2)
Corporate / Other 79 {6.5) -221.5% 0.7% 0.5% 1.2
MNet Ner-recurring Hams 0.2 na 0.0% nva
Total Unallocated Expenses (87.2) 70.3) 24.0% -7.9% -5.4% {25)
Earnings Before Interest and Tax 338.7 358.4 -6.5% 30.5% 27.6% 29
ierest (2.49) 56 -142.9% -0.2% 4% ©.6)
Profit Befora Tax 336.3 364.0 -7.6% 30.3% 2B.0% 2.3
Ineome Tax ©6.2) (1197 -19.6% -8.7% -9.2% 0.8
Protit After Tax 240.1 244.3 -1.7% 21.6% 18.8% 28
Mirority Intorest (1.1 - ra -01% - va
Profit After Tax And Minority inferest 239.0 244.3 -2.2% 21.5% 18.8% 2.7
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Segment Revenue

Totat Segmant Revenuo decreased by
1905 million idown 14, 7%} to $1,103.8
rition primarily as a resull of the decline in
Japan. Excluding Japar, Segmant Revanue
incraased by 14.3%, Atter adjusting for the
impact of foreign exchange rates compared
to the prior year, underying locat eurrercy
reverde growth (exchuding Japani was
$134.£4 milion or 14.5%.

Agart from Japan and New Zealand, all
businessas increased revenue. Aftar three
yaars of doclings, Austratian: revenue
ncreased, albe! marginally (1.9%,

£5.1 million), despite the malurity of the
market anct the continuation of the diffioult
operating ervirenment as santinant
showed aarly signs of improvement. Nerits
American revenupe increased {13.3%,
$66.3 mifiers, primarily driven by improved
pricing, i a refatively subduosd market,
Seuth Amarican revenue nrensad
{103.74%, £14.0 millien) oif a relatively

low asge due to incraased sales to key
accounts under the Company's low risk
distribution policy, In New Zealand, revenua
daclined (28.7%, $10.7 milken) principally
due o tha continuing fall in the instaled
base of garmng machines and the impact
of now restrictions which Snited new
product demand, In Japar, rovenue fall
(BB.5%, $323.3 millicn) to $50.4 ntilion as
aresull of market issues assoviated with
the transition 10 Regulation 5. Although ore
new Regulation & game (Kaide-oh™ also
krown as Bakuraisy-oh 2™ was released
lowards the end of the yesr, generating sales
of 10,100 unils. dermand for Regulation 5
games was ganerally kmited. The balance of
Japariess revenun represents residual sales
of Kyuiin-rio-hoshi 3™, which was unchied
in 3005

P, 0 N

-

In Other International regions, revenue
performance was positive with Asia Pacific
raporting sireng growth as the Company
continued to captura a significant sharg
of thig rapidly expanding market. South
frican revenues increased by 12.3%
compired to the prior period whils
European revenues incroased oy 3.9%
despite the Russian marke? beng stalied,

Revenue contriputions wers alse made by
the Company's newly acguired businessas
during the year, ACE [ntaractive, a siari-up
Dusiness which was acgured on 5 May
2008, made a small iaverue corirbution
152.4 mition), wiile the Company's 50%
shara of Eieklrondek's revenuo, since
acquisition en 27 January 2606, amounted
to §34.0 mifion.

These resuits are discussed in moro Jetail
ir the Business Segment Review.

Earnings

Menagernert EBIT declined by 5.5% o
£19.7 milion comparad with the prior year.
Excluting the Japanese sogment, Segment
Contribution Profit incroased by 26.72% 10
$441.5 million,

The overall improvernant in contrioutions
fom ren-Japenese business segments was
predominantly driver: by the Narth Armericar
business where profiabiity increased

by $70.1 milion. Increasexi Segmen:
Coniroution Profit was also repored for al
othe: non-Japarese business segments
axcopt New Zealand whara margin
increnses were nol sufficient 1o offset
sharply kower revenue. The Company's 50%
owred muit-terminaé business (Elekiondek)
contritaded 810.6 miliien o EBIT,
epresenting a 31.2% margin on revenue.
Tha aftrementioned market regulatory
trarsfion issues resuted in the Japoness
DuSINess reporting a segment 1ss of $5.68

million, & $83.6 mition turnaround on Ne
prior vear, This resLitt clucies a £7.4 mition
provision for imentories of unigue parts of
Kyaiirr-no-hoeshi 3™,

Overall non-Japan business segmont
margin improved Ly 3.9 points to 40.7 %,
wilh all busihess ssgments iMproving
profitebility refative to sxles. This severth
COnsSecuiive Leperting period of everali
Segrrent Ma:gin improvamant continues
16 reflect improved product mix, higher
avarage seling prices and the on-going
focus on cost contrdt and feverags of
business infrastructure.

Net unaliocsted axpensas incraasad

£16.9 milion {up 24.0%;, This primarily
results from an increase of $29.4 million
{4475} in research and deveicpment costs
nftset by an improvernsent in net Corporate’
other costs {reflecting iower iegal costs and
improved supply chan efficiency}. Higher
research and development costs result
from an increase in new product delivery
nutput, nvastments in pew technologies
ard tho acquisition of ACE Interaciva.

As a percentage of managemant ravenue,
research and developrrent expenditure
rose to B.6% for the year compared to
5.1% for 2005.

Two one-off tems are aiso included

within net unallocated expenses, athough
these net to only a 80.2 million gain on a
pra-tax basis inet gair of $1.7 milion or &
post-tax basis). The first tem results from
the recogriicn of & pre-lax 6.0 milken
(posi-tax §4.5 milkon) expenso associated
with inter-group loans relatad to the
Company's convertible bonds. This non-
cash accounting adiustmer is reguired




N

under fnternational Accounting Standarcds
on the realisation of armowts held in the
{oreign cumency transiation reserve. The
second item reines to the recognition of
a4 86.2 million (pre and post-tax) profil on
the sale of 28% of the Company’s South
Alrican busiress.

frterast expense axcesded nierest necme
by $2.4 milion, comparad o net nterast
incame of $5.6 milion in the prior yaar,
reffeciing tho reduction in the Company’s
average cash balances andg the move into a
et debt postion at yoar end.

Tax

The effectae tax rate for the year of 28.6%
is jower than the 2005 efieciive tax rate

ol 32.04% as a resull of the impact of tax
'osses incurmad in Japan where marginal
1ax rates are 42.0%, the banefit of research
and development tax concessions on
higher spend and the non-taxatle gan on
the dispasal of 2 minority interast n the
Scuth African business.

The franking outlook continues 0 reman
positive and as a result, the 2006 ntedm
dividend paid in Seplember 2006 was
fully franked. The 2006 final dividend
payable en 23 March 2007 wili also bo

fully ranked. However, whila the franking
adlock cantinues to be genaradly posiive,
given the inlarnational siructure of the
Company and the Ncreasing proporion

of offshare earnings, | is net possdble te
feliably determine the axtent 1¢ which future
dividends will be franked.

Earnings Per Share

The Compary’s Profit After Tax, combined
with & reduction in the weighted average
numier of shares las a resuit of the impact
of the Company’s capital managament
initialives), has resuited n fully difuied
eamings por share decfining by ¢.2 cents
{down C.49) 10 50.9 cenls. Basic earnings
per share decreased by C.2 conts to 51.2
cenls {Uown 0.4%;.

Balance Sheet
The Balance Sneel can be summarised as foliows:

20086 2005

SMiflion SMiiTlicn

MNet Working Capitas 83.9 449
Othar Current 7 Mon-Currery Assats 80.5 283.2
Property, Plant and Eguipmant 117.9 116.5
Invesiments in Associate and Other Companies g3.2 -
Inangible Assats 146.4 75.2
Othor Current 7/ Non-Currarn Liabifties {111.9} {128.6;
Net Tax Balarses 4.2) (24.3)
Fuawds Employed 405.8 1G7.9
MNet (Oabt) / Cash (40.8) 183.7
Sharehciders’ Funds 365.0 351.58

Nel Working Capitat increased from $42.9
milier at 31 Decembar 2008 te 883.9
rdllicas. This incraase, wiich was fagped
at the time of the Company's 2008 full vear
rasults, was largely driven by unwinding of
a particularly favowrable opering positien
arising from the phasing of paymants and
rBCEDIS assocatad with st year's safe of
Kyojiin-no-hashi 3™ in Japan. The ovaral
resutt was aiso favourably impacted by
strong collactions in Australia following solid
sales in tha last quarler of 2005 ar<i a fall




invinvertory fevels as a result of efficiencies
ir the supply chain, offset by higher year-
ertd receivables in the Americas due to

a graater proportion of sates in the final
quarter. Overall, iventory lavels {excluding
Japan} declned 3.5%. Net Working Capial
as a percentoge of fhe last 12 months’
IRVENLIE iNSreasad from an aonermaliy ow
3.4% at 3t December 2005 to 7.7% at
2008 year end. remaining well within: the
Company’s slated 10% target. Net Working
Capitad in: individuat manths remain subject
fe fluctuation as a result of particutar 1rading
iniliinves such as major product iaunches,

Property, Piant and Eguipment incraased
marginaky afiecting toal capital
axperdlure of $38.9 milion, oilsel

by depreciation. Total capial spand

on participation urits was a modest

$15.8 miillion as a resull of the small net
ingraase in the instelisd base with on-going
‘stay-in-business’” capitai expendiure
amouniing 10 $21.1 mifion,
Investments represents the Company's
50% holding in Elektrondek and 19.2% |
PokerTek, Inc. (NASDAQ: PTEK;, both of
which wera acquired during 2006.

irtargible Assets have increasad by
E70.2 miflion since 31 Decambar 2005,
This is primaily due 16 the acquisition nf
ACE Interactive.

QOther Liabitties decreased $16.7 milion
1o £111.9 mdion 23 arasul of fower
progressiva pckpot iatitties in North
America combined with lower revenue
billed i advance,

Ne: Tax Balances decreased as a rasutt

of the $115.4 milion of tax paymenis
made i the year i respect of incoma tax
cbiigations rising from the record 2005
profit resull, effset by taxes payable on the
current perioud prodt,

Iry overall terms, Sharahnlders' Funzs
incraasad from $351.6 million at
31 Decemibzer 2005 to $365.0 millicn.

This changs reflacts the $236.0 nidlicn
profit for the period ofiset by $149.3 milkon
of dividend paymenis, a $34.6 milion
reduction in aguity ansing from shares
pought back and & $43.2 mition movement
in reserves primarly ralated to share-based
payments,

Statement of Cash Flows

Effective cash flow maragement continues
to pe one of the Company's key strateges.
As previousiy noted. cash flow for the

year was negatively impactad by the
unwinding of prior year timing beretits,
which impactad operating cash fow by
approximaiely % 100 mifiion,

The movaement in net cash icash less
dabty, aftar eliminating forein exchange
movamants is sel ot baiow.

2008 2005
SMiltion SMillicn
Net cash - opening balance 1837 1196
EBIT 3353 358.4
Depraciation and amortsation 31.4 39,7
EBIMTDA 366.7 398.1
Nan-cash adiustmants:
- Nel {profi)ioss on sais of non-current assets 0.8 G 1)
- Shara of Elekironéak profi after tax {7.2) -
—-  Net profit on sale of mtarest in subsidiary {6.2) -
Transfer rom foraign curency transiation reserve 6.0
Net foreign exchanga differences {1.3) 25
- Expansing of costs of shara-based payments 9.5 7.7
Net interast {paidyrecead {0.4) 6.5
Net 1ax paid {115.4) {65.9)
Change in operating assets and labilifies (47.8} 443
Net cash inflow from operating activities 204.8 363.2
Payrrents for acguistions {153.5) -
Net cash outllow frony other irvesting activities {36.1} (36.9)
Proceeds from sale of imterast in subsicliary 8.2 -
Loanrs to non-related partios {8.0) -
Proceeds from sxercise of opricns 71 15.2
Payment for capial return - {100.4}
Payments for shares bought back {34.6} (102.4}
Payments to empioves shaee trust {56.0) (28.0)
Dividends paid {149.3) 68.7)
Net repayiment of borrowings (5.8) 0.1}
Movement in net cash {224.2) 759
Effect of axchange rate changes on net cash {0.3) (11.8%
Net (debt)/cash - closing balance {40.8) 183.7
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The lower EBITDA result, counted with a
345.5 millior increase in tax payments,
lowor net interast receipts, and an

estmated 580 - 870 millen unwinding of
oricr year favowrable working capifal timing
differerces drove opersting cash fiow down

£188.4 milion (47 .9%) 1o $204 & miflion,

Paymanis for acquisiions represents
invesiments in Elekirondek, PokerTek, Inc.
and ACE Interactive, while t0iai sparkd on
other invasting activities remaired in line
with the prior vear.

A tolal of §34.6 milkon was sper: acoukring
approxinately 2.9 milion shares under

the Company's share buy-back progian
during the yoar. The Comgany also spent
$56.0 mitiion acquirng approximately

4.4 million shares to satisfy obligations urier
ernployee share-based rernuneration pians,
The overall inpact of changes in forsign
axchange rales since 21 Decemiper 2005
amounied to only $0.3 million.

Cash kow in the staniary format is set out
1 the Finarciai Statormants,

Dividends

A firzl dividend in respect of the vear ended
31 December 2006 of 24.0C cants per share
{€112.3 millior) has bean declarad and will
bo paid or 23 March 2007 1o sharehoiders
o the register at 5.00pm on 9 Mareh
2007, This dividend wili ba fully franked,
The diractors have detarmined that 1he
Dividend Reirvastmant Plan FDRPY) will
operatd inraspect of tis dividend for
shareheiders residant in Austratia and New
Zealard, with shares acquired on-market
16 satsty those shares 1o be provided
undar tha Pian. No discount will apoly in
daterrnining the DRP issus price.

LA

An interim dividerss of 12.0 cents per sharo
£556.1 miflion}, fully franked, was paid on
19 September 206,

The lotal dividend paid in respect of the
2008 year amounied 1o 380 corts per
share, fully franked, representing a 71%
payout ralio and & 20% ircrease on the
total dividend payout of 30 cents per shara
in 2005,

Capital Management

Given the Company’s strong undertying
cash fiows and fnancal position, # has
continéed 16 proactively evaluate ard
initiale captal maragement opporiunities.
The Company's overall shrategic capial
management objectives remain unchanged,
namety to maintair a conservative funding
structure, which provides suificient foxitility
to fund the operatong demands of the
business and to underwrite any strategic
opporiunities.

Taking this into account, the Company has
coninued 16 progress a number of capital
management iniiatives duning he yearn:

- i August 2005, the Company
announcad iis intention 1o acauire
shares on-markat through the Arisiocrat
Employee Equity Pian Trust [AEEPT'}
in anticipation of satisfying cutstanding
cortingent obligaticns i raspect of
share-based remuneration plans. In
doing so, the Company mitigates the
cilutionary impact of share issues which
would otherwise bo necassary to satisfy
such obligations as they crysiaifise. In

the year andad 31 Decernber 2006, a
total of approsdmately 4.4 mifion shares
at an averege price of £12.70 per
share (tolal cost $56.0 miilion) wers
purchased. This brings the iotat
number of shares acouired under
his prograrn to 6.6 midion shares of
Aich 2.0 milien shares had beer
allocated at the end of the year.
Vested and unvesied commitmants
at 31 Becember 2006 amounied 1o
5.2 miffion shaces, of which the AEEPT
heid 4.6 miion shares. The Company
will continua to consider further
parehases as necessary to mitigate the
diluticrary impact of any further share-
basad remuneration grams,

in Novermbar 2005, subsaguent to
tha conciusion of the Company's

first $1C0 milion share buy-back
program, the Cormpany arnounced a
funiher $100 milion share buy-back
program. As a1 31 December 2006,
eppreximately 4.0 miflion shares at

an average price of $11.93 per share
{1t cost T47.6 miker) bad been
acquired under this second buy-back,
waving he progresn 47.6% compigte.
in Decamibar 2008, the Company
announced a 12 month extansion (o
the timeframe (Lo Dacernber 2007 Gver
which tha sscond buy-back wil run;

in Aprit 2008, the Company established
an additional USD2CGC mition (A$253
miior) Latter of Credit Faclity to
provide additionat stratagic and capital
management fexibiity. Including this
new faciiy, tolal availble faciites
amount to 8575 milton; ard




b,

during the vear, the Company entered
into "Receipt and Roloase Agreements”
with ali et teeo of the hoiders of

the Company's corwvertibzie bonds
#Bonds'y. Under these agreaments,
the Company paid those holders a
SN reprasenting an amount equal

to thair regpective pro-rata shares of
the principal amount of the Bonds.
Tne Company aiso enterad into an
agreement with one pendholder

ungier witch the Company resolvad
thai bondhalder's claim by payirg a
toial of approximately USD1.1 milion
peing prncpal and irterast o maturity
{30 May 2008}, An amound ©f USDC.S
miilion, equal 1o the remaming princpal,
was subsequently deposited in Court.
The Company furkled these payments,
totalling apuraximately USD130 midior,
from cash and bank faciities. Details of
the Bend litigation are set out in Note
25 of the Finarcial Statements.

The Company is confident that it retaing
ampée financial flexibility and ixs actions
are consistert with its overali capital
rearegement objectives, The pufiook

{or cash Nlow renaing positive, with

the business reguiding limited capial
invesiment to grow organicatly cormbined
with tigit conirels over working capial
andd continued foous on cash fiow
rranagement. The Company will continue
1o proactively roview copital management
initztives on an on-going basis,

Bank Facilities

The Company had committed bark faciilies
of $300 mikon and 2 USD200 million Letter
of Credit faciity at 31 Decerrber 2006,

of which 5164.3 mifion was drawn, The
Cormpany romains cordident that, given

the strong cash generation of the busiress
and the current cash on hand balance,
thesa faciltios remain adeguate to meet

the on-going requiraimants of the busness
and provide sufficiant flaxisdity 1o enab'e the
Compary 10 oxecute strategic opoortunities
as thay arse.

Debt Ratios
The Compary's interest and debt coverage
ralins remain vary sirong:

Ratio 3t Dec 2006 31 Dac 2005
Detit 7 EBITDA" 04X 04X
Mat Debt (Cash) / EBITDA" 01X LaEX
EBTDA* 7 Interest Expense’ 243X 35.4 X
Debit 7/ Eguily 45.0% 50.0%
Net Detst (Cashy 7 Egeiity 11.2% 52.5%

TEITIIA s fabarest Fupnnn oeds Canerl 20 T L 6rbig) 12 monans reaets.

For financiat management purposes, the
Campany pays particular attention 1o
the interest cover ratin EBITDA/Nerast
Expense) as it reflects the abitty of the
Company to service its detdt and is
regarted as mara relevant than gearing
calculations.

Credit Rating

Standard & Poor's upgradad the
Company's credif rating in May 2006 from
BB+ to BBB- which is investmant grade,
reflecting the Company's strong stratagic,
operational and financial position and
oueek.




Foreign Exchange

individuai assets and fiatites denominated
in foreign currency have been impacted by
movernents N foreign axchargs sates since
31 Decambar 2005, Innet terms, however,
the impact of the re-transiation of toreign
dencminated assets and fabifitios taken

15 1he forgign currency transiation resaove
amounted to only $2.5 milion.

The Company appies axchange rates
prevaiting at the reporting date in translating
the oversaas balance sheels of controied
entilivs. The Corpany ransiated prefits
sarnad afishore al the month end rate for
each month.

iy the current period, Total Revenue from
Ordinary Activities and Proft Atter Tax
ware favourably impacted by $3.9 milion
and $1.8 miilion respeciively as a result

of the ransfational impact of changes in
frreign excharge fates compared wath the
12 months endod 31 Decamiar 2005,
The transactional foregn exch:'mge impact
is complex and has not been quantified for
this raport, as lhis is subject to on-going
change given the ditfficulty in assessing
the actual realisation of timirg diferences
of the various currency cash flows and
thair recogrition through the income
Slatement. Tnese exposures o howevar,
rarnzin subject 1o active menitoring and
risk managenment.

Daspila the oxistenco of partial natural
hedges reducing the transactional impact
of foreign exchange moventents on
profitaiity, the Company’s reported resutts
will stili be subject to fuctuation in (otat and
at indhvidual reported incomae and axpensa
‘avals as the Austraiian dollar translated
equivalerd of foreign denominatad
amounis varies as exchange rates change,

Translational exposures are accounting
in nature and are not hedged, other than
naturzly where possibie.

Based on the Cornpany’s 2006 mix

of prefitabsility, the rajor exposure to
ranslational foreign exchange resuits
frem the Company’s USD profits. AUSD
1 cent change in the USDYAUD axchange
rale resuits in & astinated $1.9 milion
translational impact on the Comnpany's
reported Profit After Tax. This impact wili
vary as the magnituce of oversaas profits
¢hange.

Foreign exchange rates compared with the
prior year for Key currencios are as folfows!

31 Dec 31 Dec Average* Average”
AUD: 2006 3 2006 2005
uso 0.7913 0.7370 0.7574 0.7645
NZD 11218 1.0871 1.1609 +.0046
JPY 94.13 87.48 87.99 8531
EUR 0.6012 C.6282 0.5891 0.6234
g o reonily BRCROE NG Tty NG wWOOT R TeehEtE
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HUSINESsS
sSegment
Review

frs this revleray, Segment Centribution Profit/
{Loss) represents segmant rasulis pefore
charges for feence faes, R&D expenditure,
corporate expenses, inlernationat senvice
racharges, advance pricing agreemants,
and any impairment of intangibies and
Gther non-irading assels.

Australia
2006 2005 Variance Varance
SMilfion EMitlion Sitlion %
Segment Revenue! 278.2 271t +5.3 +1.9%
Segment Contribution Profit 109.7 106.8 +2.9 +2.7%
Segment Margin 39,7% 30.4% - +0.3 pis

Segment Revenue increased by 1.9%

to $276.2 million, feilowing thres vears

of period-on-period dedinas, Segment
Contibation Prefii increased by 2.7%

to $109.7 milkon and Segment Margin
increased by 2.9 milion (0.3 pis). These
improvernents reflect the first signs of a
positive changs in market sentimant, the
continuing succass of the Company's
oremiLm product portfolio, particularty its
range of Myparkink™ products, and new
doutie stand alone progressive offerings,

The market corlinues to remain a
particularly difficult ane, charactensed

by operator uncertainty ansing from
reguistory measures including the impact
of pregrassive smoking restricticns. The
resoition of the Club tax debato with the
New South Walas 'NSW") Goverrment
has improved the confidences of the NSW
club market which saw an increass in
irvestrnant in gaming products during ihe
second hali. vith the average replacement
cycie aoress Austradia impreving siighthy
frem tusteric fows,

SRt JEE,

In ovaral iorms, platfor volumes
ircreased 8.7% to 7.754 uriis, wikle
garnmes revende increased 6.4%. Sales wura
driven by key nerw products including Mutli
Link™ Hyperiink™ Cash Express™. doubie
stand slone progressives Cutback Jack™
and Mr Woo™, Powar Pay™ games and a
wurnibor of stand akone tiles such as 100
Lions™ fa 100 line gama), Dragon Magic™
and Macaw Magic® all of which have
performed strongly.

Tha Cormnpany’s Xirarne™ MysteryLink™
and Player's Choice™ multi-game products
contire 1o perform welt. During the yooy,
Xtremo™ MysteryUink™ was licensed to
UNITAB Limited to use on its NSW
state-wida lirked jackpot systam under

ihe inca Fortuna™ theme.

The Company's sirategy in this challenging,
maturg and highly reguiated eperating
anvironment 5510 continue 1o focus on
irnovative prericm product offerings and
the devakopment of a recarring revenue
business mocdel. While the market is

cutt i the short

expactad o remain o
igrm, sentimend is expecied to inprove
nver the next few years and the Company
is welt positionad to benefit frem upside
developments as they arise.
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The Americas

North America

2006 2005 Variance Varianse

Shillion EMilion SMiliron %

Sagmery: Revenue* 585.2 498.9 +68.3 +13.3%
Segment Contribiion Profit 2524 182.3 +70.1 +38.5%
Segment Margin 44.7% 36.5% - +8.2 pa

Fader o Nite 4 ) Saewid Siotaeniz,

Segment Revenue ncreased Ly 13.3%: and
Segment Contribution Profit increased by
38.5% in a market where overali volumes
were refativoly subdusd. Segment Margin
improved 8.2 pts 10 24 7%, primarily
raflecting the benefits of mprovod pricing
on flat cost siructures.

Overall platform unit sales norpased by 1.2%
1o 17,828 units, despite rurning 8.7% behind
1he prior corresponding panod st the balf vear
and tachrical issues which preverted the fut
commaercial faunch of the business's stepper
(mecharmcal reel) product. The Company
contires (0 increase #s share of Class il unit
saies n the North Amencan market, notably
in the key gaming firsdictions of Nevada,
New Jersey and Mississiog,

The Company's games continue 10 grow
in popuiarity, particularty in repaat piayer
rrarkets due 1o ihei unique bonusing
systerns and distinctive style of play.

The Myserink™ Lovo Loof™ mutd-site
progressive systeim and now double
stand alona progressives, Mr Woo™, and
Aristoerat Xtreme™ MystervLink™ proved
strong performers,

Operatoy resistance to participation units
impaclad the overall nstalied base which
increasad oniy 371 urits over the year io
6,530 despde tho commercial depicyment
of the Compary's wide-area prograssive
during the second nall. The average fee por
day decined marginally to USDSC per day
as a result 6f a lowar averags mix of rstalled
ckpot urits compared 10 the [rioy vear.

Systerns revenue increased by 17.8%

as a result of mpreved OASIS™ systam
salag and Quickais*™ {Arisioerat’s Ticket In
Ticket Out tachnology: meoma. Fofowing
the rmomertum of 2005, the Company's
rsiaked base of QAS/S™ systems customarg
CONtinLes to grow with over 184,006

gameng machies connected to the ODASIS™
systern at 31 Decemnber 2006. Applications
daveloped durrg the yeer will funther
augmaent e systems efaing. In particular,
new Santined (I player-racking iterface

hardwars was rofeased and installed in

SiX venues {covering cver 7,500 wnils)
during the year with very posilive customer
foadback,

Looking ahead, the marke! outlook is
postive with an on-going shift from
stepper imechanics reel} product 10 video,
aow jurisdictions opening up and an
anticipated uplift in the replacemant cycle,
The Company resmains confident that the
Norit Amarican business will cGninue to
arow revenue and profiabiily diiven by
demand for the superior perforrance of
its video products i an expanding markat,
Profitability witl continue 1o benefi from
improved orice/mix and iverage of cost
stnustures,
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South America

.

2006 2005 Variance Varianze

Shillion EMiliion EMillion Y

Segmen: Rovenue® 27.5 135 +14.0 +103.7%
Segment Contribution Profl 12.2 4.9 +7.3 +149.0%
Segmernt Margin 44.4% 365.3% +8.1 pis

*ELafer fn binte & o) Tainakid Stidemien iy,

Segment Revenue and Sagment
Contriburion Profit increased by 103.7%
and 149.0% respectively, primerily due 1o
ncraosad sales 1o key accounis under the
Company's low risk disiribution policy.

The Sowth Americar: business is expacted
to continug to make a modest, but

increasing, cortribution (o resulis with the
business growing thraugh the expansion
of supply to a select number of established
customers, whilsl rermaining within strict
nsk pyameters. Margins will be impacted
from period 1o pariod as a result of the
Company's revenue racogniiion policy.



Yy

(A

Japan

2006 2005 Variarce Varianze

SMiflion SMiltion SMitiion G

Segmen: Revenue® 50.4 3737 1323.3; 86.5)%
Saegment Contrinution Profit {5.6) 88.0 REENS 106 418
Segment Margir (11.1}% 23.5% - néa

“Rafer W Nols & FRancid D

Asg irdiicated at the Compary's Anriual
General Meeling in May. the transilioning
1o rew incustry regulatons iReguiation

5 cawused short-tarm unceriainty in the
marketplace throughou much of 2006,

As aresull, the Company only released
ae New product duning the year, with 105z
sales falling from 89,007 Lrits 16 12,043
LAits, an 87.7% decrease.

Segment Revaruy decined 86.5% arxd the
Segment Result fail o a loss of $5.6 milien
cemparad 1o the profit of $88.0 millior: in
2005, This boss inckides an inventery chargs
ot 7.4 mion refating o unique components
of wnsold Kyojis-no-hioshi 3™ garmes, which,
togjether wills the comibsination: of sharply
iowar revenoes ard fixed cost structures,
ragatively mpacied margir.

The Company’s first Reguiasion 5 game,
Kaido-oh™ (@50 known as Bakoratsw-oh 279,
which was aunched lale in the year sold
10,100 units, a very credidle rasult, placing
it amongst the best seiting Regulation 5
games launched to date.

—

The rumber of individual Reguation 5
gamas soki to data by any company has
been significantly iower than correspontding
Ragulation 4 games and as aresul, ihe
Cormnpany expecis it will be soma time
besore average sales of each Reguiation

& game buitd to hisicric levels. inthe
maantirna, the Company's stzategy remans
to launch & larger number of games, gach
sefing more modest numbers thar in the
past. This stratagy maens the Company

is Pighiy dependent on the flow of game
approvals from the reguiator, which rernain
urpredictable, although on ar improving
trend., The Cornpoany now has seven
Ragulation 5 gamass approved (including
Kaido-oir*s, with a further eign: in various
stages of submission or development,
White ihe Company has carefully svaiuated
tha new ragulatory requirements and has
had on-goirg dialogue with the reguiatory
aulhorities, aioring its garnas appropriatery,
thare rernain a number of subieciive areas

ir the reguiziory requiraments which mean
it 15 nol possibie to determing with certainmty
ihat any one game will be approved in its
first submission.

Altheugh the peputarity of Reguiation 5
sanes, compared with Regulation 4 games,
has deciined, Reguiaticn 4 games must be
rermavad from he markel dwing the second
and 1hsd guarlers of 2007 and therefore a
mass repiacement of the installed basa is
expacted ovar that time peiod.

Given the number of garnes the Compasny
has approved and others In the pipeiine,

it is well placed 16 secure a share of the
market opportiinity over 2007 and the
Coempany cortinues to be confident about
tha longar-tarm sustanatiity and growth
potental of its Japanese operatons.
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2006 2005 Varianoe Variance

SMillion SMikion EMlitlion G

Segment Rovenue® 26.6 3r.3 o7 158,715
Segmerit Contriburiion Profit 1.5 150 {3.5) 123.2%
Segmert Margin 43.2% 40,2% +3.0 pts

Hader (s Mot 4w S

Segmeryt Revenue fall by 28.7% to

£26.8 milkon and Segroent Contriation Prefit

Tl by 23 3% compeared te 2005. Segment
Meargin rnproved fom 40.2% o 43.2% due
1o an improved product snix, dominated

by prerium products, and a focus on cost
cantrel and operating efficanciss.

The roli-out of the new Eleciranic
Monitorng Systerm (EMS” commenced
1 June and is axpected to be compistad

by March 2007, The cosis associated
with the EMS roli-out, required conversion
to g new protocol (QCOM), ar 18 machine
cap per venue and the impact of smMeking
bans conlinue to impact nagatively on

tha market.

A Piayer Information Displiay IO
recuirement invohas a Trandom
interruptive™ display being included i all
neww Droducts soid, with existing garning

machines grandfatherad until 2009,

In the meaniime, machines are nol being
replaced and the market is expecipd

10 hoid off from upgrading or replacing
machinas Lnti closer lo the deadline.

The adverse prevaling market conditions
are not expected 10 Improve n the
short-term., Trading resuits are thareitre
sxpectad to emain fat in the short to
medium term.



Other nternational

2006 2005 Variance Variarme

SMillion Shdilion SMilfion 4

Segment Revenue® 127.5 105.8 +21.7 +20.5%
Segment Contriberion Profit 42.5 7 +10.8 +34.1%
Sagment Margin 33.3% 30.0% - +3.3 pts

“Haier 1o Mole 2 m Froecil Slotanents,

Segmenit Revenue o Other IntermationalWhile the Company is optimistic aboul the

markets increased by 20.5% and Segmengrowin potential of the Asia Paciic region,

Coniribution Profit increased 84.4% o fulure resulls will De influenced by the

842.5 miffior, The increase i both Ravenuwiming of apenings 6! mair new ¢asinos in

and Segment Cortribution Profit is mainly the region.

due 1o the Company's sirong cerformance

across ali of its Other Intemations! Europe

businesses despite a 100% decline iy evenue from Burape fexciucing Russiz)

rescls from Russic. increased over 29.0%, more thar offselting
ihe 100% daclice in Russian sales. This

Asia Pacific

Segment Centribution Profit increased

over 30% refiecting e owstanding Siovenia, Germany and The Netherfands,

parformance of fhe Compary's products ivath pertormance driven by the continuirg

this rapidiy axpanding gaming snvirenmensiuccass of pramium oferings such as

. . . double stard alonre progressives and
I Maca, the Compary's products continut = progres

to perform wel, enabling the Company to Hypedtink™.
maintain and buid on its markel lsading
position. The Macau market comprises  for the entire year foliowing legisiation
some 5,000 gaming machines, nearty passad in 2005 which prescribed new
doubiing fom a voar ago. The Cormpany’s fecencing requirements for the sale of
rrarke: share approximates 45%, gaming machines. To date, the relevant
Kcensing body has el to prescrbe the
ficencing process and as a result, o
licences have been issusd, Al this stage,
i is not possibie to determine when the
Russian market will re-open.

improvemant was lad by strong sales in a
mamber of junsdictions including France,

The Russian markel was effectively closed

The Company has aiso enjoyed succoss
with its systerms business in Macau with
the Babyion casiro at Fisherman's Whars
and ihe Grand Lisboa opening with
Aristoorat systems.

Given tha Lncartainty in Russia, the
Company is currently re-tocusing its
Curcpaan Dusiness, While European
rasulis in 2007 are expecied (6 inprova,
the realisation: of the Company’s cverail
European potaatial remains dependent
on the timing of the re-opening of the
Russian market and new lpgislation which

Elsswhere in the region, product sales

1o Malaysia, Vielnam, Seuth Korea and
Cambodia showed suong growth and the
Company centinued to install recurting
ravenie wits in the Philippines. In
Singapors, the Company has mainfained
an 80% share of the club market irstalled
base. Tha Company rerains the fsading

. . is expectad in a number of othar ke
supplier across the rogion. P or oy

Eurepeaan markets,

6%

South Africa

The business rscordad racord ravenue and
profitabitity. This resul was rgely driven

by the Compary’s continued success in

the Limited Payout Machine (‘LPM’) Markat
where it maintaing a 73% markat share

of the insialed base. The Company has
maintzined s position as the major supplier
1o route eperalors in the Mpumaianga,
Westerm: Capa, Eastern Cape and Kwazulu
Natal provinces. The Company has aiso
signed or exiended supply agreements with
two of the major operalors.

Over the vear, the racurang revenue
instaiied base increased significantly from
an initial 20 to over 200 units.

Casint management systems remain a
key product focus in the regon and during
2006 the Company successluilly expanded
the rof-our of Mystery Wi Dovmvoadd™,
Points To Credit™ arad SmartPlay coiniess
functionadity.

Tha sale of 28% of tha Cempany's African
business 10 a leading Black Empowerment
Invesiment Compary was compieted in the
year, reafising a profit on sale of $8.2 milken
frecorded outside Segment Profit), and
placing the Company in a strong stratagic
position to further jeverage ils presences i
the reginn.

The Cormpany is optimistic about the
growth potantial of the region, with on-
geing success across alt thrae segments
{LPM, casiro management systems and
traditional casino markels) in which i
operales.




MNew Businesses

Ace Interactive

The Company compicted the acquisition of
EssNet intoractive AB incw krown as ACE
Intaractiva) on 5 May 2008, ACE interaciive
{'ACE"} 1s rasad in Stockhalm, Sweden and
develops, marufactures and markets noxt
generalion interactive systems and video
erminal hardware and software, wtising a
leading-edge system cffering, basad on PC
techniogy 1 a cient-server archilecture.
The highiy scalabie ACE soiuticn has an
open system archilacture that allows any
canlent provider 16 port games orto s
irteractive video terminal piatform.

Prior to fts acouisition by the Company,

ACE was selected (o supply Norsk Tipping
{Norsi’), the Norwagian lotteny with an
interaciive video lollery systerm and senminais,
The roki-out ¢f this epperiurity is pending
resciution of alegal chadenge (against Norsks
In the European Courts and Norsk's dacision
o proceed. in the rmearitime, he business is
actively pursuing a rumber of opportunities
with both state-sponsered arganisations as
wed as privitie operators,

in Novembper 2006, Casines Slovaida, the
laading Stovakiar casinc operator, sned
a contract with ACE for the provision of an
lrderactive Video Terminal (V1™ soiudion.
This will comprise a thin-client server-based
gaming system wilising AGE's on-lire /T
product offering. The VT sciution is to be
placed i Casiros Slovakia's thres casinos
in Bratistava, Piesiany and Kosics, Casinos
Slovaki head office staff will remotety
manags and centrol all individual IVTs

in terms of gamae content, soflwara and
portersnanca. This instatlation is due to go
lve in tha first haif of 2007.

ACE ss focusing on a number of lotlary-based
projacts, primarty across Burope and Asia,
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Revenue cortribution for 1he pericd pest
gcquisition represents sakes of a smak
nunber of VT wits 1o a Czed Rapublic
pasad customer. Furthar revenue in the
shiort tanm is lkely to be modest pending
resoiution of the Norsk lagal challenge
and/or successiul realisation of one or
mors of the opporturities currently bieing
parsued,

Eiektrontek

The Company’s 50% interest in Elekirndek
{a company based in Siovenia, part of

the European Union) was acquired on

27 Jarwary 2006. Elektrondek trades under
the Interblock™ brand namae, manufacturing
a range of electro-mechamcar multi-station
gaming preducts including Roulets, Dice
and Sic Bo which are sold i gaming
markets around the warld.

The Elekironéek business has traded abead
of expeciations since acquisiion with
strong sales to Europe and a continuing
signifeant praserce in the Macau marke!
where Inferbicck™ product commands a
55% share of the installed base of muli-
termmat gaming product. During ihe year,
Interbicok™ product was launched ito ihe
Nath American market with initiai operating
performance exceeding axpectations.

Approvad was ontainedd 16 piac

Etektrondek prochicts on trial in NSW during
tha second had of the vear. The tials wore
suecesstul and final approval s expected
shorthy.

The Company expects contiruing growth i
revenue and contribution from Elekimndaic
as its produdt pordiolie is expanded and as
reguiatory approvals are received acrass
giobal gaming kurisdictions.

PokerTek

Iy January 2006, the Company sighed

a distritxion agreement with PokerTek,
Inc. iINASDAQ: PTEK {'Pokerial’y under
which it acguired exclusive rights to offer
PokerTaic's PokerPro™ taliies, and other
PokerPro™ branded technology soiutions,
10 GAming venues across ihe globe oulside
the United States and Canada where
PakerTak placas product directly. At that
e, the Company aiso acguired a 10%
irterest #1 the business.

PokerfPro™ is a new and innovative
giscironic poker table which dalivers more
hands per hour, aiminaies plaver and
dealer mistakes. and removes the need
for dealer tipping. Much of 2006 was
Spent progressing the necessary garming
regulatory approvals requirsd prior 16
preduct being placed, with a simal number
of pracemen:s being made in Souwh Africa,
the United Kingdom and Vicioria, Australia
iowards the end of the yaar,

Duririg this year, the Company incroased 4g
interast 71 PokerTek to 19.2%.,



Fesearch and Development

Highar projeci quality and budgat/scnadule
parfonrance characterised she Company’s
~&D actwities diring 1he year. The succass

of these aclivitios was recognised by
Giooal Gaming Business Magazine and
Spactrum Gamirg Group which awarded
Aristoorat's Jackpot Deluxe'™, a Gaming
ari Technoiogy Award for one of the bast
skt products releasad during 2006,

Games and Platforms

fry Japan, saven new Ragulation 5 garmes
wara devaloped and apgroved by SECTA,
1he Japanese regulator, duritey the year.
Kaida-oh™, was the first Reguiation 5
gane te be bunchad with ihe saie of over
10,00C units Wie in the year. Thers ars
another eight games in varyng stages of
davelopment/approval. The Regulation

5 anvirenmant is proving a challenge

for all manufacturers. It is a remarkable

achievement for Aristocrat’s reiatively smad

R&D team in Japan, to have suocessiully
developed these bigh qualily gaime
products.

For the rest of e world, the Company's
2006 Executive Product Plars 1 EPP' was
the most complex and axtensive plan

1o date, invohing development of new
ganes for relsase in over 245 separate
wrisdictions, each with their own specific
raquirements,

Highlights of the yeas, in terms of game
dasign, include Outback Jack™ and

Mr Woo™, two naw double stand alons
progressive games, Water Margin™, a
game designed by the Aristocrat Globa
Garming design team specifically ior the
Macau merket and Barnk Buster™, a game
specifically designed for the LIS markes
and refeased al the Global Garming Expo
('G2E')" in Novermber.

Above: Aristocrat’s dackpot Deluxe™ Hypedink™ product was recogiised by Globaf

Garning Business magazine and Spectrum Gaming Group af the fourth annual Garning and
Technology Awards in Decernbar, 2006, These awards are the industry's standard in this field
EeOgnising excelence in innovation and practical application in ait garning disciiings. Jockpot
Detuxe™ Hyperlnk™ was the third place winner under the "Bast Sio! Product” category

Aristocrat’s game releases at both G2E Dwing the vear, the Company aiso

ane the Australzsian Gaming Expo™ succassiully developed s Raduction of
{AGE™) wera the most extensive rango Hazardous Substarnces {'RoHS' cabinet
ever On Show. for the Eurepesan market. This calingt
addresses a 2006 directive from the
European Urion {EU') thal restricts iho
use of six substances in new electncal and
elocironic equipmern placed on the marke!
from 1 July 2006.

In reiation to platfarms, the Company's
new siant 1op cabinat (iha first of the
Company's cabinets to bs Seveloped i
the United States! nas been approved and
sold i Australiz, South Africa and Macau.

sistocrat's naw Siirniing MAVE00™ cabinet
fwhich accormmedates US demand for a
nasvower base) was displayed at G2E and
interes! has bean strong.




Addressing the ReiHS diactive was

just one of a number of slaps taken by
R&D ir terms of impietnentation of more
erwironmentaly sound marufaciuring
praclices and policies, Complamenting

the RolS dractive is another EU directive,
kriown as the Waste from Electncal and
Electronic Equiprnen? directive (‘WEEE
Directivie”l, which covers eguipment
racyciabifity. The WEEE Directive,

which came into effect during 2006,
cermplerments the RoHS Diroctive by
mposing respensiiity on the producer.
ihe mandfaciueer or the importer of certain
afectronic and elecirical goods, including
gamirg rmachnes, for the cos:s of recychig
and recovering such equipment once it has
reached end-of-ia,

During the year. R&D was restructured to
enhance #s nrovation capabilities through
the implementation of an innovation studio

mode. The concept, which involvas the
estatvishment of a namber of competing
naevation studics, is designed 16 ensure
fhat Arisioorat mainiaing and drivas ds
rpputation as the most nnovative of
successiul game desigrers.

Sentinal B Player Tracking Moduie

Systems

Ameng the many accampishments f

tha R&D systems division during 20C6.

the most significant was the successlul
completion of the Company's first trial of s
downicadabie { DL} technology and server-
pasod gaming (SBG' technology in North
Amarica. The Company's DL and SBG
capabifities will comprise a crisical part of
its systems product suite moving torward.
The acquisition of ACE Interactive during
tha vear has significantly anhanced the
Company's DL and 8BG capabities.

Another Righlight of the year was ihe
suecassful fauneh and deployment of
Sentinel I, Arigloerat’s Playor Tracking
Module intertzece bardware, Sentinef i
ieatures a touch scroen colour display and
it is propased that this product be installed
in avery gaming mackine connacted to the
Corpany's proprictary On-fine Accounting
and Siot information System {(OASIS'™),

The firsi Sentingl (1™ nstaliation was
successiuly rafied out at the Chumash
Casino n Santa Yrez, Soulhern Califorria
darirgg the second hadl. Sertine

was also succasstuly trialiad at he SUM
Winnezs Bar in Macau, OASIS™ systams
continued to sall wall during the year, with
the Company instaiing the 2239 QASIS™
sysiem during the yesr under review and
conciuding ihe contract ior the largast
OASIS™ inslakation lo date, The fourth
annual OASIS™ User's Group was hold

in the Paims Casino Resort in Las Vegas
in Septernber and was attended by 350
QASIS™ systems cusicmers,

A 9C day field triai of the mutti-sile
progressive {MSP') Hyperlink'™ Loco
Loot™ system at the Mohegan Sun Casinc
in Conneclicot was successiully compieted
and the MSP moved inte fut roll-out

inunadiately (hereadter. It was insiajed at

35 sites in the United Staies during the vear
and fills zn imperian? gap in ke Compary’s
preduct fine.

Aristocrat’s first Systern 6000™ and Systers
7000™ oroducts were both suecessfully
piaced in Macau during the yoar.

System GOOG™ cashless and mysleries
wera ingtailed al the Goid Reaf City Casino,
ona of ike five Gold Reel casino resorts in
South Africa, during the second haff of ihe
year ardg have provad highly successhul.

In Mew South Wilas, the Company
panicipated in e Tickel-in Tieket-out (TITO?
irial that tock piace between Augost ard
Novermber. The Company's TITO product
perormed vilhoud faddl during the trial.
Approvad of sales of TITO products n NSW

is expacied during the first heif of 2007.

Outback Jack™ was one of Arstcemt’s
mcs! successtul products in 2008, This
double stand alone progressive captured the
imaginalion of players in every jurisdiction

i which it was raleased with its innovative
outback tharmsd gams feaiures.
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Top: Stant top product readly for packaging and shipment iz Shanghai.
The first shipmert of stan! top pieduct fiom Ching was shipped o Soull)
Afriea in November, 2006.

Above: A protolyps PokerTek fable at a supplier's factory in Sharghal.

Gilobal Supply Chain

The prindpal achievaments of the Company's
sty chain operations centred around the
contnualion of oulscurckyg peets and modules
1o improve capaciy and flexibilty andd rechuce
cost and complexity

The planning and developmant assceiated with
openng an order fulfilnent cantre i Macast
was compEeted during 2008 with the order
fdfiment cantre operation cpaning n early
2007 to suppon the growing customer ese.

Tna Company is wel advanced nithe
transiton from a "component manuiacturer' 1o
a “supply chain operator iwhers constructon
of procducts based on multple purchased
modules s possicie). The aim 6r the supply
chain model is a network of global suppiers
preciorsiranty in low cosl regions defivering 1o
integration centres within the major markets
or arder fuiliiment centres located within the
developing markets.
Pravicusly, global manutaciun,g facilities
i Sydrszy wera supportad by a fivghing
oparaton i Las Vegas and technicu
workshops 1 New Zeatzwd, South Alrica and
tha Urited Kingdom.
The mxd:ites deliverad ty the third party
suppliers & now assembled mo products
and configured to eat the reguremen:s of
spacific custamer orders prior 1o final testing,
consolidation and delivery.
The kay benefils from developing and
impiarrenting the global supply cain mocsl are:
reproved Occupational Haalb & Safely;
- reduced gperational and environmental
risks:
increased levels of custemer sorvice;
- compiexity raductions;
- imvartory recuctions;
net reduction in cash invastad in
working capital assets;
-~ nef personng! reductions cnd material
cosl reductions; and
capaciy 1o raduce ‘lime 1o maket’
vhen within foraeast.




Our People and Culture

Avistocrat’s people and culiure foundations
are cardral fo conlinued success and
growth, During 2006, we cortinued

to strengthen our culiuee and people
capabiities wilh a focus on racruiting and
retaining the Dest talent, and providing
davelopmert and lpadership cpportunities
for our pecpie. Wa continue o recogniss
the diversity and fong terure of owr people
as a key competiive advantage in the
markeipiace,

Aristocrat Celebrates 30-Year Service
Awards

Aristorrat vakies long-tern service and
centinues io recogrise and celebrate
‘oyally and tenure. Cur annual Aristocrat
Service Awards recogrised a number of
staff with 10, 2C and 30 ysars of service,
Our gicbal operations and outiook also
provides slaff with apportunities 16 work
with Gur imternational affices.

{nnovation

Tha Company continues to focus
orvinrovating through Research and
Davelopment, and more broadiy through
daveloping a culiure of innovation, In
2006, we joined ihe Hargraves kwovation
Instiute as a Foundation Member.

The Instituie provides networking and
krowledgs sharing to develop capablities
ir irnovation.

Recruitment

Our recruiling programs are ‘ocusad

on giirseting a broad set of skills and
experisncas to it o a diverss and
giobai workiores. We have erbanced cur
Graduaie Development Program with a
fncus on identifving and growing a future
gereration of leaders.

Above: Laryg service award recipients with Paw Oneile, Managing Director and Chiel

Executive Officer, at 2008 awsids prosantalion in Syanay.

Learning and Development

Qur taient pipeline is erhanced through
extensive learming and developrent
programs focussd on capabiity
development and readying people for
carear moves. Succession pianning
programs reinjorce a cutivre of prometing
frem withing, providing our peeplie with riaw
chaflerges and assignments.

Occupational Health and Safety
ristocral i conpitted to ensuring a

safe and sacurs workpiace, Our globa

Oecupational Heaith and Safety Program

reinforces the culture end focus needed o

radues risiks ad Hiurias in the workplace.

Our pecpie and culture are kKey
componerts of our sirategy, and the
kang-tern success of the Company. We
view oLr werkdorce as a key asset oapable
of delivering results and performance

for the Compeny. We also recopnise the
imporianca of eontinuing to provide a safe,

maaningiul and enjovabie place to work.

Above: Tim Parrott, President ang Chief
Exaculive Officer Of Arisiocral's Americas
business, prasenting a long ssrvice award
in Las Vegas during {he year,

§ i

Above: Aristacrat graduates and staff
parficipale in a tearn building challange.
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Distribution of Equity Securities as at 28 February 2007

Holders of
Performance

Option Share Number of % of Issued
Size of Holding Holders*  Rights# (3+) Shareholders  Shares+ Gapitat
- 1,000 0 5 6,061 3,008,227 0.66
1.00% - 5,000 0 76 5441 12613254 2.70
E.00Y - 10.000 0 41 737 5,445 248 1.16
10,001 - 106,000 7 56 £90 14,6822,1¢1 317
100,001 — ovar 1 E iPY 431737416 92.31
TOTAL 8 178 12,951 467.713,246 1£0.00
Less than o
marketabie parcel
of §500.00 65 1,813

* A ORARINS FERLE0 uhtk e Exatuinie Tyion Soore M [EBCGE) 1o 15k tp ordineey thuves ¥ the Cepl@ of ihe Torngany
suliee] 2 e nges o8BS0 o unduatsd srdd neserangnanis,

i Ptz S P PP A0 U o prdedey sharen i s capifad

A1t wgqueied ol

il

¢l crdleiny thenon (kb comoir e latkog and aivessdac Parfeomrcs Shorn Rl that Have ol Baan
ity S wres),

Substantial Shareholders as at 28 February 2007

Number of Ordinary % Issued
Name Shares Held Capital
JP Moergan Nominees Austraia L1 55,087,004 11.78
Commonwagalth Bank of Ausiratia and its
subsidiaries 46,883,626 10.02¢
Waesipac Custodian Noemineas Ltg 32,017,865 7.04
Serinso Pty Lid 30,525,772 6.53
Writarnan Pty Lid 29,276,160 6.26
Thunderbirds Are Go Py Lig 26,116,758 5.58
Ausiralia and New Zealand Banking Group Lid 24,374,492 5.2t
Barciays Giobal Investors Australia (g on
oehat! of the Barsiays Group 23,428,593 5.01
+ A ELCRanad o lhe LAt Ganalianli FeATng neites G o i Qompaty.
Voting Rights As at 28 February 2007, 2,406,571 urtisted

The voting righls attaching 16 ordinary
shares are that on a show of hands, every
mamoer prasent in person or by proxy has
one vola and upon a peil, each share has
one vota, Option holders and Performiancs
Share Righl holders hava na voting rights.

nen-transferable Performance Share Rights
have been issued under the Perfarmance
Share Pian and ramam wivastad.

Regulatory Considerations Affecting
Shareholders

Aristocrat Laisurg Limited and its
subsidiaries ceuld be subiect to disciplinary
action by gaming authorities in seme
jurisdictions , after receiving notice that o
persen is unsuitalie to De a sharehioider,
thal person continues to be a sharsholdar,
Becausa of tha importance of kcensing

10 the Company and its subsidiaries, the

Unguoted Equity Securities

As at the 28 February 2007, 1,185,000
unrlsted ron-transtferabie opticns bave
been issuod under the Company's
Employes Share Option Plan arkd remain
urexercised.




Dividend Reainvestment Plan
The Company’s Dividend Reinvestrnant

Twenty Largest Shareholders as at 28 Febryary 2007

Namo "“’““;‘:a?e':'::z %é‘:::f:: Plan (DRP'} was activated on 36 Fabeuary
2007 i respect of the 2006 Tinad dividend.
JF Moergan Nominees Australia Lid £5,087,084 11.78 The Directors consider whaether the DRP
Civeorp Nominges Pry Lid 54 472,068 $1.65 shouid operate each tme a dividend is
Nasicnal Nominees Lid 52 366,408 1.5 declared.
Westpac Cusiodian Neminees Ltd 32,817,865 706 In relation 10 the fnal givicend for 20085,
Serioso Pty Ltd 30,525,772 8.53 the Diragtors determined that the ORP
Wiiiermnan Py Lt 20,276,160 &.06  operated on the basis that: (i) no minimum
Thunderbirds Are Go Ply Lid 26,115,788 5,55 Of MaXimum sharsholdiag apply in order
ANZ Nominees Lt 20,520,346 4.39 T‘G be c-,»:igibicito participate; (i no giscount
. is to apply; {i) alt sharehoiders resident
Antingla Ply Ltd +7,800,000 283 i Australia and New Zealand are eligible
Maaku: Py Ltd 18,073,442 883 4 participata: fiv; the number of shares
Cogant Nominees Ply Lid 13,273,858 2.84  avocated wii be munded ug fo the nearest
Niako Invastmenis Pty Lid 11,857,000 2,48 shara; and i) ne brokerage costs are
Quesrsiand lnvestment Corparation 9,383,018 2.01 payable.
HSBC Custody Nominees {Ausiralic) Ltd 2,808,886 .90 The record date ior the fna: dividend was
UBS Nomineas Py Lid 8.750,150 1.B87 ibe close of business on 9 March 2007 and
ECA 1 Py Lid & 506,008 1,84 the paymern date was 23 Maren 2007,
CJHA Py Lia {CIHA Family Account; 8.500.000 182 shares wero allocated (0 DRP parsicipants
AMP Lite Ltd 3,727,338 C.80 in reference 16 the 2005 finzl dividend at a
Feserve Properies Pty Ltd 3,248,292 069  shara prsce catuiated by reference 1o the
Pactic Cuslodians Pty Lid (AEET Accouns! 3,191,431 g8 average of the caily VIWAPS over a period
of rot less than five business days’ fom
Cormpany's Gonstinution conlairs provisions  Number HIN: as well and your sumname 13 March 2007,
hat inay recuire memipers Lo provide and posteeds recordad vn your hoiding Shargnoiders should nole that:
information and also gives the Company record, Shareholders who elect to participaie In the
povers to divest or require divestiture of DRP and who do not reveke thel elections
shares, suspend voling rights and withhokd Dividends witl automatically participate on the next
payments of centain amounts 1o sharehokiers  Dividend Cheques necasion the DRP i3 aclivaled; (i the fact
& othier parsens wio may bo unrsuilable. Dividend chegues should be barkod ihat 1he DRP oparated in raspect of the
as soon as convenientty possibia, 2006 final dividend does not recessarity
Shareholder Enquiries Sharehciders should nate tat unpresented  mean that the DRP wik oparate in respect
You can aceess infonnatien about dividlend chegues may b deal: with by of any further dividends {a separate
Adstocrat Leisure Limited and your holdings  yha Grmpany under clause 18.14 of the decision is mada for each dividend); and
via the internel. Aristocrat's website, Company's Constitution witich provides for (i when the DRP doas opersie. the DRP
www.arnistacatgaming.com. nas the test o o s amarie renvesiment of diiderds Rules provide that the rumber of shares

information on Company announcaments,
presenmiations and reports. Shareholdars
may alse coununicala with the Company
va its websice, In adddion. therais a

which e the subject of dividend chegues  that DRP participanis will receive will not be
that have nol boen presentad six rmonths determinabiie on the Record Date.

fter (he payvman daie. L ..
atter the paymant daie Tho DR Rules and the ‘Dividendd

Reirvestment Plan Application of Variation

ik to the Austradian Stock Exchange o Flactronic Funds Transfer

provide current share prices. The share Sharehciders may also request tho share T are available from the Company's
ragistry manages all yous shareholding cagistry to bank vour dividands in any website www.arislocratgaming.com under
datails. Visit wwew, inkmarketservices. nominated bank, building society of credit  nvestor Information/invester Tools/Dividend
conal and access a wide veriety of urion account within: Australia, Gontact the  Information).

lvolding informalion. make changes io your  share registry (contact details are set out
holding record and download forms, You in the back of this annuat repot or visit
Can aceess s information via a secunty its wabsite 1o obtain @ Request for Direc
iogin using vour Securilyheider Referance  Credit of Payments Form,

Nurnber [SRN" or Hoider idenbfication

A
o U
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Corporate
(Governance
Statement

for the 12 months ended 31 December 2006
Aristocny Leisure Limited ABN 44 (02 618 368
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The Board is committed to maintaining the
highest standards of cerporate governance.
Furtharmore, the Board has endeavoured
to ensiire its governance principles and
policies cempiy with the ASX Corporate
Governance Councit recomenandations
wiich are set oul in the ASX publication
“Principies of Goeod Corporate Governance
and Best Practice Recommendalions”.

Sel? out below is a summary of Anstocrat’s
"the Company™) corporate governance
principles which were in place throughout
the 2006 reporting period. For easa of
reference this stalemant has beer prapared
and presentad in a format consistent with
tha ebove namad publicaetion,

Principle t - Lay solid foundations for
management and oversight

Board rofe and responsibiiities

The Board has formalised is roles and

responsibilities into a Beard Chartar wiich is

available on the Comparny’s wabsits,
wensearislooratgarting. cor. n surmimary,
the Board's main responsibilties inchkide the:

- review and approval of Company
strategy,

- perdormance management with speafic
resporsibility for the menitoring of
Company parformance and overall
conduct;

- selection, appointmant, remunaration
and parformance evaiuation of tha
Chief Execuiive Officer (CEQ) and Chief
Financial Officer {CFOY;

- evaluation of the principal risks of the
Company and continued monitoring
of appropriate risk managament angd
reporling svslams;
astabiishment and mordorng of
poicies o ensure complance with the
fagal and tegulatary segimes to wiich
the Company is subject and to ensure
the highest standards of corporate
conduct; and

-~ promotion of epen and proper
commurication batwasen the Company
and its stakehciders.

Delegation t¢ management
The Board has delegated certain

responsibitities io managemeant nciuding
the day 10 day eperation and administiation

of the Company. The Board Charier ciearty
spocifies those mattars that are reserved
for the Board ordy,

Pringciple 2 - Structure the Board to add
value

Board Compaosition

The Board has detarmired that ils optirmal
size 18 belween saven and ning members.
As ot 31 Decesnber 20086, the Board
comprised six nen-executive diractors and
ono oxeculve directcr Detals including the
tenm of office, cualifications and formation
on glher directorshins held by each
memiar of the Board, can be found in the
Diractors’ Report.

The Board comprises mambars with a
broad range of siilis and experianca.
The Boardg considars i important for

the loflowirg skilis ardt experience to be

representad on the Board:

- expaience as a Chief Executive,
internationa: business oxperience;
financial oxperience:

~  technology experience especially in the
scitwara or computer industries;
marketng experiency;
iagal and requiatery experience; and
corporate governance and risk
managemeni expenencs.

The Beard annually raviews the skils and
axperience of its members and decides on
whether any action needs to be takon ic
augrnant or complement those skills,

The Board Chairman
The Chairman is selected by the Board and
is a non-execinive directon The Charman
ars the offica of the CEC are nol heid
by the same person. The Chairman is
responsibie for the leadership of ihe Board,
ensuring effectveness in all aspects of is
roie mckucding:
- sefting Board meating agondas;
- condusting and lwading Board meetings;
—  ensuring effective cormmunication with
shareholders;
- conducing and sading shareholder
meetings; and
peirg the main point of contact
between the Board and :he CEO.
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Board meetings
The Board meets reqularly and this yoar

1he Board met 2 total of glevan times whizh
inciuded two, two day meetings locused
or srraiegy 2ad budget. The number of
rneetings atended by each director is
fabled i the Direciors’ Report, Executive
rmanagemant are ragularly Nvited te attend
and prasent at Board meetings. During the
yaar the non-executive directorns aiso held
meelings without the presence of executve
maragement.

Director independence

Every year the Boerd assessas each

of the nar-executive directons against
specific erteria 1o decide whether they are
independeant. Ditecters are considerad o
be independent i they meat the faliowing
criteria:

- they are not a substantiai (5%

greater] shareholder of the Company or
an officer of a substantial sharebolder
of the Cempany;

they have not Deen ampioyed in an
executive capacity in the ast three
yaars by the Comgpany or a subsidiary
of the Company,

- thay have not been empioyed as a
prncipa of a matenial professionat
acvisor to the Company during the past
thret years;

- they are not a materiai supplier or
customer of the Gompany of any
subsidiary of the Company,

- they have no masena contractual
refationship with ihe Cormpary {ciher
than as 2 direciory, and

- they are fres fromt any interest, business
or parsonal, which coutd o could
reasonably be parceived to materially
interfers with the director’s abitity Lo act
in the bast interests of the Company,

Ir: determining whether or not a material
relationship axisis with a third party such as
a supgler, professional advisor or customer
he Board considers that relaticnship 1o be
meaterial if it meets the following oriterdia:
where the customer ascounts for
more than 5% of the Company's
congolidated gross revenus per annum;

i the Company accourits for more
thanr 5% of the supplier’s consclidated
ravenue; or

whaere (he 1otal vaue of any contract or
refationshiz batween the Sompany and
thae director iother 1har as a directar of
tha Company) excaads AS1mition.

The Board determned that all ron-
exacudive ditectors ware considered to be
indepardent as at 31 Dacember 2008,

Independent professional advice

Any director may seek intiependent
exierna; adviee In relation 1o any Board
matier a the expense of the Company
with the prior consent of the Chairman.
Whengwer practicable the adgvics should
he commissioned in the jcint names of the
director and 1he Company and a copy of
the advica should be rade availabyie to the
entirs Board,

Board committeses

Thie Board is assisted in fUifng its
rasponshilites by four comimiliees, Each
cormimites is governexi by a Charter winch is

regularly reviewed and approved by the Boad,

The Crarters are avadable on the Company's
ARGHCCIALAIT Y
The four Board committees are the:

Bkl wvs

Audit Cormmmittee;

—  Nomination andd Govemance
Committes;
Reguistory and Compliarze
Comrmittee; aind

Remuneration Cammitige.

An averview of the composition and

ies of aach of the Board
gormmitteas is provided below:

rasponsib

Audit Commitlee

Tha commiitee comprisss o non-
executive direclors. The current commiites
mambers are Mrs P Morris {Chair), Mr D4
Simpsen, Me AW Staelman and Mr RA
Davis. The commiitee is scheduled 16 meet
four tinas throughowt the yaw. During

the year in addition fo the four schedulad
committee meelings, separate maectings
also took place between the Chaidr of

the commitiee and both the Company's
external and intermal auditors. The number
of actual cammittes meetings and
attendance by 18 members is cortained in
the Directors’ Reporl,

The committes rasponsibililies inchuda:
the evaluation and moritoring of the
Company’s sierral cortrol environiment
and rigk management function:
overseeing and reviewing the scope,
quatity and cost of the interral ard
axtarnal audits;
reviewing the reports prasented ic the
committes by both the awxditors and
managemant;
recommanding 10 the Board the
appontraent of intermal amg exlernat
audiors;

~  roviewing the Company's managerment
and statiiory reporting fincluding the
hail year and il year accounish

- the review and approval of fnance and
accouniing policies and the ongaing
manitoring of ther impiementation and
affectivenass:

- engoing financzl monitoring of
(3

the Compaiw's various disclooura
¢hiigations; and

the review and pre-approvat of any non
audit services providad by either the
internat or external auditors ensuring
that their ndependence is mainianed
at ail times.

Nomination and Governance

Committes

The committee comprises three non-

axocutive directors. The current commiltee

mambers ard Mr RA Davis [Charj, Mr DJ

Simpson and Mrs P Morris, Tha committee

i5 scheduled to mesat twice per vear. The

Purser of aclual commites meetings and

altendance at meetings by fs members is

contaired in the Directors' Raport,

The commities rasponsibilitios nchida:

- recommeandations on Board siruclure,
membership, tenure, succession
planning and committee rerrbership;
nduction and education of directors;
the Board and individual drector
performance assessmaxt; and
overall Company carporate governarnce
ooiicies and procedures,




Regutatory and Compliance Commities
Trhe committee is chaired by Mr WM
Baker whe is a non-execirive direcior.
The committee a0 comprisas arother
ron-exaculive direclon, Ms SAM Pitkin

an independent axiernat member, Mr H

Keating and Mr BJ Yaht as a member

of executive managament. Commiites

rmambers are appoirted for two years by

ha Board amt are subsject to approval by
cenain gaming authaorities 7 bodies. The
cermmitiae is schediled 1o meet four times
per year, The number of actual commitles
meelings ad attendarce at meestings by
its reembers s contained in the Directirs’

Report,

The committea responsbilities include:

~  assisting the Board and exgcuiive
management in obtaining information
necassary to make decisions in the
area ¢f hiring key persennes and
onlering into or centinuing business
associations;

—  tho review of euisting and proposed
business undertakings for ragulatory
cornpliance;

- condusting investigations
as appropriale and making
recemmendations to the Board; and

- monitering and ensuring koensirg
conditions and regulatory reguiremants
are met,

Remuneration Committee

The commides comprises thee nor-
axaciiive directors. The current committes
members are Ms SAM Pitkin 1Chair), Mr DJ
Simpeon and Mrs P Mcrris, The cominittee
is scheduled 1o meet four times par year.
The nurnber of aciual corynitlee meetings
and atterdanca at mealngs by its members
is centained in the Directors” Report,

The cornmidtes responsibilities include:

- the recrutment, remuneration,
relantion, SUCCeSSI [Hanring., raining
policies and procedures for senior
managerment;

- making recommendations 16 the Board

on:

+ CEO and serior managerment fixed
remuneration framework and levels;

¢ CEO and senior management
performance and equity cased
remungration plang including
performance incantives and hurdles;

«  Chainman and non execuiive director
feas; and

« the Commany's supsrannuation
arrangerments,

Nomination, seiection and appointment
process of new directors

Racormmendations for the nomnalion of
new directors are made by the Nomination
and Governance Committes. Cenerally,
extesnal consutants are used 16 idantify
poteriial directors. Those nominated are
assessed by the commiltes aganst & range
of crizeria inciuding professional skills,
axparience, gquaiifications and background
ircluding prepdy and integrizy. Any non
executive director appointed during the
year will Start 1or election by shayeholders
at tha nexi Annuat Generad Meeting of the
Company.

Formai letters of appointment are issued
to these joining the Board and individual
service agreements are entorsd inlo wih
al drectors. All new dirserors undergo an
inciuiction progran which inciudes being
provciad with a director's handbock, a
copy of the strategic plan for the Company
together with latest budgetsforecasts

and mestings with senior managerment
including the CEO ary his direct reports.

Other directorships

Directors are reguired 10 iimit the rumber
of diectarships of oiher listed comparses
to five in order to ensur that sufficient
time is avalable to atiend 1¢ the affairs of
the Company. The Char is reguied not
to hold mare than one cther position as
Chair of a ksted cormpany. The CEO should
only accept appointment Lo the board of
anotner listed company with the approval
of the Board,

Principle 3 - Promote ethical &
rasponsibla decision making

Code of Conduct

The Board has adopted a Code of Gorduct
{“zhe Code”) which appiies to drectors
and &t amployees. The Code is reinforced
through various trainng pregrams and
Company publicasors, The Code provides
an ethical 2nd bahavioural framework

for the way business s conducted and
contgins a set of general business athics
including dul not fmited to:

acting horestly and faily in all dealings
and 10 cenduct business with strict
professiona courtesy and integrity;

-~ to abide and comply with all epplicable
iaws and reguiations;
roport suspacied comupt o urethical
conduct;
ansure that Company resources
and property are used propery enad
ofliciently: and
not disciose information of donuments
ralaling to the Company or 48
businesses oiher than as tequirad
by l[aw and rot o make any pubiic
commart nn Company matters unless
authorised to do so.

The Code is availzbie on the Company's
websita, wanwansteoratgaming, com

“Tip-Qffs Anonymous” pragram
Tip-oifs Aronymous™ is ar independent,
sanfidential talephone. emal and posial
sarvica that provides an affective channel
for cmployaes 16 anonymously report
instances of suspected worplace
misconducet. The sarvice is available 16 all
ampioyess worlderive,

Al reported incidents are reviewed by a
salect group of senior executives who
decide on the aporopriate course of action
‘0 be taken. A summary of alt reported
incidants and action taken is providad

16 1he Audi Commitlee. Any reperted
incidarnits involving senior axeciiivas

e reparied drectly 16 the Cheirman

of the Audit Committes by the Tip-off:
Anonymous service provider.




Securities trading policy

The Company's poitcy prohitéds any director

or employee dealing in the securities of the

Company f they are in possassion of any

prca-sensitive infermation. Subiect 1o this,

directors and senior executivas may only

coalin the shares of the Company from

the day after until the 42nd catendar day

following:

- announcement of the half vear and full
year resuits:

- issue of any prospestus by the
Company; and

- the day of the Cormnpany's Annual
General Maeting.

The Company prohitiits the hedging
of unwesled options and wwastad
Performarce Share Rights al al times,
inespectiva of trading windows.

The policy can bo found on the Company's
WEDSHS, worw aNISTOCTEIET ). COM.

Principle 4 - Safeguard integrity in
financtal reporting

Audit Committee

The Audit Comimittee’s cempostion, mles
and responsibdities are provided undor
Principie 2 of this statament.

Certifications from the CEQ and CFO
The Beard receivad a wiitlen certification
or 20 February 2007 from Hoth the CEC
and CFO :hat the Compary's financial
repods icr the year enged 31 Decernber
2008 oresent a tue and fair views in ali
material respects of the company's financial
cerditon and operational results and are

in accordance with refevant accounting
standards.

Sefection of auditor

The Audit Cammittae is responsible for
ovirseeing tha axternal awditor salection
process. This process inchidas assessng
each of the subrmissions received and
making a formal recommendation 1o the
Board on the appointment of the externai
auditor,

As part of that selection process, the

Audil Commiliee assesses gach of the

submissions receved on tha infiowing criteria:

- indepandence:

~  overal auct approach and
methodology;

—-  relevant industry experience,

~  experience, and gualifications of key
audit staff; and
cost.

Afigr careful conaidaration of ihe

above crifena, the Avdit Commitice
recommenced to tha Beard the ra-
gppointiment of PricewaternouseCoopers
as the Company's external auddors.

Auditor independence

The Company has adopted a foemal

charler of "Audit Independence”. The
Chewter restricts the types of non-audit
senices thal can ke provided by either the
inlernat or external auditors, I addition, any
non-audil services which are (o be prowviciad
ny the internal or external auditors need to
Do pre-approved by the Chair of the Audit
Commmittee.

The Charter does not atiow the following
senvices 16 be providad by the internal or
external audiors:

- bookkeeping or ober services reiated
16 aceourting records or finencial
stalaments;

- financial information sysiems design
ard implemeniation:
business valuation sarvices (inciuding
appraisais of fairmess opinions);

- management of human rescuice
furctions: and

- acluariad, inveslment advisery or
banking servicas.

Thip Audil Cormemiltee raviews the
indepardence of the avditors four imes

a year. The Company requires the senicr
external audt partner 1o rotate every five
yoars, The Charler also piaces restrictions
on the hirng of amployees or formar
employess of the awiitor frms. The
Company expacts the exlama auditor te
attend the Arnnual General Mesting of the
Company and to respond 10 questions
refating Lo the corduct of the audit and the
auditors’ role.

Nan-audit services provided

Non audi services provided Ly the external
auditor are disclosed and explained in beth
ihe Dirsctors' Report and Nota 34 to the
fmancial slaterments.

The Board is satisfied that the natuwre and
scope of thase services did nat compromise
auditer ndependerce. When making

this assessmant the Board bad regard to
refevart provisions in the Corperations

Act and the Company’s Charter of Audi
Indeperdence. The auditor's independerce
declaration for the year anded 31 Decemize:
2006 has been received and is attached (¢
ihe Diroctors' Report.

Principle 5 - Make timely and balanced
discliosure

The Company has witien policies deatng
with the Cornpany's disclosure obigations
and responsitiiilies undar Both the ASX
Listing Ruies and tha Corporetions Acl. The
Company's policy on continuous disclosura
is available on the Company’s wobsite

Fren BETOCTRIGAMING. S0em,

The Company has in piace the follawing
procadures in trder 1o camply with its
contircous diselosurd regponsibiities:
- toimmadiately adviss the ASX of
any information which a reasonabie
person would expect to bava 2 material
atiaci on the price of the Companry’s
securizias subject o the exceptions
sut cut in Listing Rule 3.1A, The
CEQ, CFO and the Group Gereral
Manager, Commeycial and Lagal
confer reguiarly to deterining if any
anrourcement shoulkd ba made io the
ASX in accordance with the principles
in Listing Rule 3.14;
the Chay, CEC, CFQ and Group General
Marager Cornmercial and Legal are the
oty parsons avtharised 1o talk to the
mediia, analysls or sharehaolders;
any ampioyes who comes into
possession of information which
is fikely to affoct the price of the
Company's securities or which has
the capacity io affect the Company's
profit or balance sheel totals by 5% or
morg, must Inmediatety consult the




CEO or the Company Secretary who
wiit decicte, in consultation with the
Chair fwhere aporopriate), whether an
announcentenrt is reguired;

- the establshrmet ¢f ha Senicr
Executive and Risk Roviews Cormmittes
which rormaty meets monthly to raview
risks to which ibe Company is exposed
in the fight of the continuous disclosure
responstaitias; and

- there is an established prowocol and
signofi procedure for all intended
SMMoUNCaIments,

Principle 6 - Respact the rights of
shareholders

One of the most sigrificant responsibiities
of the Board is to have regard 1o the

long term sustainatiity of returrs 1o
sharehdclders taking inlo account the
interests of other stakehoicders,

Thie Corpary promotes siective
communicalion with sharenoiders and
encaurages sftective parliciation at

general meetings to answre a high level

of accowniabiity and discussion of the
Company's slrategy, goals and performance.
The Company aiso nvites the exdermal augitor
1o attend the Annual General Mesting and
ba available to answer shareholder questions
about the condhict of the audit and the
preparation and conterd of the auditors
report. The Compary inaintaing & waebsia
Tarwovsnistocralgami .oom) which

s reguiary updated with 2 recornt
announcaments 1o e ASX, annual reports,
bxiafing materials ard proserdations to
mvestors arkd sinalysts, The Corporate
Govarnance section of the wobsite alows
sharchcidiors diect access o the Board
charter, committee charters and kay
governancs policies. The Annual Geroral
Meating & webcas! each year. The
Company's most recart full year and baif year
resuits presonialion webcasts are archived
ard can be accessed throwugh the fwestor
informataon fink on the Company website,

Wy

The Company’s Shareholder
Communication Policy is available on
1he Company’s website at

v arssiocratgaming. oo,

e 1
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Principle 7 - Recognise and manage risk
The Board bas established policies o risk
oversight and management.

The Company s kcensed to selt products in
over 200 junsdhctions anc operates rerm gix
magor regionai offices being Australia, USA,
Jupan, New Zealand, Urited Kingdem

and Sowth Africa. The Boerd accep!s that -
sk exists in ali aspects of the Company's
business acthvites.

The Company's major risks include (but

are not limitad o) increased requiation by
Governiments, proteclion of the Company's
gaming licenses, action by compeltors,
product development, product approvals, -
infringerment of intallactua: property rights,
avatabiiity and qualty of raw matériais

and manufactunng eguipment wsed inthe -
production of products and occupational
heatth and sefety issues. The Company
recognises the nead to ensure the
maintenance of its garning kcenses. The
rasponsibdity for monitoring that licensing
conditions and reguiaory requiremoents

are mat resides with the Regulatery and
Comphance Cornmiltee. a Commiltes of

the Board.

Risk managomant prays a Key role in

helping Lo identily, ineasura and treat

sk which in furn assists the Companry -
i achigving #s goais and cbjectives,

The Company has in place an affective

fisk management sysiam 1o ansurg that
business rsks are identified, assessed.
menitored and propesly managed.

Eiernants of the Company's risk -

managerment system include:

- aformat risk managerment policy
which is based on Standards Auslraia
AS 23602004, The Company’s
Risk Management Policy is aveiatle
an the Company’s websits at -
W anstooratgaming. com,;

- the training of key execulives and
managers in tha area of risk and the
roguirements of the Company's sk
rmanagement policy:

- forreat risk entification workshops
and meelngs across the business 10

identity and rate significan? business
risks (financial, operational and
strategic):

e rating cf risks {4 the likeliboed of
ooeurencs, posstia consequance and
e level of current contrals and strategies
which exis! 1c manage the nsk;

formaé sisk management updates a1o
provided to the Board on a menthly
basis;

a dedicated “Groun Risk & Audit
Manager” is responsibie for assisting
management in inplementing the
Board's risk management polices;

the monthly review of risks by the
Senity’ Exacuiive and Risk Revew
Commities;

the establishment of an intemeal audi
funclion which hag unrestrictad access
to the Board and management and
which assists the Board in ensurirg
comptiances wih indamal controls,
policies and risk maragemesnt
programs by perfaming reviews;

the development of a risk based
nternal audy plan;

a clearty defined crgamisation structure
together with documented expendiiure
authorty arg approval imits,;

detailed tinancial poicies and
procedures in the areas of expenditure
authonsations, creds, reasury and
reguired intamal conireis;

anrwual budgeling andg monthiy raperting
gystems for &l operating units;

a group wide regulalory complance
orogram coverng licensure,
anvironiment, occupational heatth and
safety and emplovmant practices;

a comprehensive Msurance program,;
and

a confidential $ip- 6¥s anonymous
program deploved worldhwide.

[r the fourth quarter of 2005, the Company
irmplernantad new risk managenment
sofiware 10 aciiitate the update and
maintenance of the Company's risk segister
andi to wack risk managemant activities,



Risk management certification

The Board has received & written
declaration from botn the CEO and CFO
that tha firancial certificasion given by them
o the Company's inansial reports:

- I8 founded ort a sound syster of rigk
managemen: and intemal compliance
and control which impiements the
policies adopted by the Board; and
the Company’s risk management and
internal compliance and cantral system
is cperating effectively and efficiently in

ali matesial raspects.

This daclaration provides a reasonabie but
rot absoite leve! of assurance and it does
ot in any way imply or guarantes againsl
adverse everts o more volatiie suicomes
from arising.

Principte 8 - Encourage enhanced
performance

Review of Board performance

The Board Charter reguires he anndal
revigw of s own performance as a Board,
ngiuding ks committess, as well as the
parformance of individual directors. The
Soard conducied i the fourth quarter
of 2006 a peer raview process wheeeby
directors evaluated and assessed the
averat performance of the Board as a
whole and indivichual directors.

The peer review process is adminisiered
by the Nommation and Governance
Committee using comprehensive writter
questionnaires. These guestiennaires ore
completed by sach director and nover the
followirg areas:

Board governance. siruckurs and roles;
- Beard responsibilities,
-~ Board processes:
- Board commitices,
- Perfarmance of individual directors; and

Cantinuing improvemenrt.

A sumimary of the questionnaires was
discussed by the Board at the November
Soard Meoting.

Continuing education of directors

A coriinuing education procass for
directors through ongoing management
presentations and tutoriais from externat
experis takes place during the year
‘f}mziiting directors to pose questions

about the Group abeut facions impacting
on ihe buginess or lkely 1o impact on the
DUSINess.

Principle 9 - Remunerate fairty and
responsibly

Rernuneration Committee

The compaosition of the committee, ils rles
and rasponsibiities are providax! urndier
Principle 2 of this statemarit.

Remuneration of non-executive
directors

Details of the princples and amounts of
remunetation of nen-axecutive diractors arm
sel cit iz the Directors’ Raport.

Remuneration of senior executives and
their link with corporate performance

Detais of the principles and amounts of
the Cormnpany's executive fixed and variakie
emuneration schemes nckuding their link
with Company performance aro provided in
the Direclors” Report.

Equity based remuneration
The: Compzany las in place ihe following
equtty based remuneration pans:
- Partormance Oplion Plan (POPY
- Estahished 2005
~  Pertormance Share Plan ((PSPY
- Estabished 2004
Employee Share Option Plan 'ESOPY
- Estatdished 1998

The POP s an exscutivis incentive

scheme designed to drive the continuing
improvement in the Company’s
pertormance. The POP provides for slighble
employees o be offered condiional
entitiernents to optior:s over fully paid
shares in the Compasty. Tha POP was
approved by shareholdors at the 2005
Anrciai Genarat Maeting of the Company.

The PSP was impiemented in 2004, Annual
approvel rom sharehciders has been
obtained for the participation of the CEQ,
Mr PN Onedie i the PSP Shareholder
approval was not guired under the ASX
Listing Rules or Corporations Act for

the clher participanis. Tha PSP which
repiaced 1he oldsr Enyioyes Share Option
Plar IESOP] is more stringent than the
ESOP plar: as it includes & vasting scale
and lougher pedonnance hurdies, A

more detailad description of equity based
remungeration is provided in the Directors’
Report.

Principle 10 - Recegnise the isgitimate
interests of stakeholders

The Board and seninr maragement of

the Company are committed to the Coda
ard the prineplas containad within i, The
Code, which apolies to gl amployess, is
regularly communicated and distributed 1o
empioyees, New employees ae issuad with
an amployes hardbook which contains
amongst other thirgs, the Code and they
are fequired to ceslify {prior (o comimening
iheir ernpioyment) that they bave read and
understood the requirements conlained i1 it

The Code together and the policies lisied
in this Prircipie are amed at ensuring the
Company mairtaing the highast standards
of honesty, inlegrily and falr frading with
shareholders, custoriers, suppliars,

empioyses, ragulators and the commurity.

Tha Company has proceduras in place
16 rmonitor ovarall compiiancs with the
Code. it is mads clear in the Cotle that
ary breaches ars treated serfously and
couid lead to disciplinary action ncfuding
rermination of employment.
More infermation on the Code is provided
under Principla 3 of this statement, The
Ceode is glse available on the Company's
website, wewanstooratgemng. com
Iy addition 10 the Cede, the Company also
has pelicies which govern:
- Cecupational, Haalth and Safety;
Frade praciices;
- Conflets of interest;
Giits, gratutties and donations;
Deating i Company seawitias;
- Market disciswre; ad
- Privacy.
Tre Company has implemented
narassment, discrimination, fegal and
operational compliance training globaily
which all empioyess are requied o
complete. In addiion the Company has
previded training o relovant employees
on privacy, fair trading, restrictive trade
practices and gaming legislation.




Directors’ Report

For the 12 months ended 31 Decamber 2006

The direclors present their rapert togather with the financial statements of Aristocrat Leisure Uimited and s contralied entilies {he 'Consolidated
Enfay'} for the tweble months anded 31 Doecamber 2006, The nlormation i this report is curent as at 20 February 2007 wnless oflenwise specified.
The diroctors of Aristoerat Leisus Limited {the *Company’} during the twelve momths ended 31 December 2006 and up o the date of this report are:

Expetience Spsccal responsnbmtues
- Nominated iy 2003, A,opomlad Feofuary 2004, . "~ Chairman - P PO
-~ = Director, CSL Limited -- s T s Chialr, Nomination and Governance Comittes .

e - Former. Frnance Director, Tdbr,oxp Holchnqs umi'ed “ (1o 20 Feliuary 2008) L
. =~ Member, Nomination angd Gov\—.manaa Gon muaw
ff:om 21 February 2006} - :

—_._Membe;r,hAudl_l Qqn'um.tee .- .
— Member, Remuneration Committee, - -

"  Former Executive Gengral Manager, Finance,
: SOJL"L-OFQ Ho!d' 08, i_:mnted "~ .

‘-__DJ' Simpson :
FGPA’~966‘

Experience Special responsibilities )
- Nominated December 2003, Appointed June 2004, ...~ Chist Exacutive Officer and Managing Director .. ...
Member, Norminaton and Govamance Con"mlﬂee

. ; -~ Director, ﬁ]m Hnanca Corparauon Aust;aha
! - ) (to 20 Fsbrua'y 2006) ~ Lo

Limitad . e e e

:f - Former Chairman and Chisf Executive Officer,
»~ United International Pictures (UIP) .- ;

=.Formar Managing Direcior, TPJB.(E_[_eais{ VUIj_iOi'.l
Organigation Ply Limiad - -

Experience Spacial responsibilities
> Nominated and appoinied Febriary 2007. -+~ = Chief Financial Officer and Finance Daxgctor
- = Farmgr executive, Goodman Fislder Limited D T T T e e
.-Ch,a’ Financial Officer - Consumer. FODCI
<= k! Inforrnation Qfficer, ™
Lo Generai Manager - Internalionas,
’ z-ﬁnance Disclor - International, .
- - Group Accourting Manager - - e
- Formar Senior Manager, PmewatamouseCoope's
- (Sydney and London) - e
Manba' Namonaé Exaculive, Group oH 100

Experience Special responsibilities
- Nominated August 2003. Appointad Februgry 2004. - —Chalr, Audit Commitige - -~ .0
.- - Director, Mirvac Limitad, NSW. In.f mﬁmTead\efs ~ Ghalr, Rermunaration Commiitge,
-+ -.and Candle Australia Lmited T Clte 22 Feblua.’y 42006‘ S
- "= Former Director, Cornmonwaaith Pfoperry L
"~ Department of Administrative Services - (from 23 Februany 2()06) e
- Former Group Executive, Lend Leass Property Servms - Member Nomma'ron and Govarname Czofm nwllae
: .“— Fortoer Directer, Sydney Harbour Foreshore ™ .

“Authority, Landcom, Strathfield Group Umited, A o

P Morrie, A *ﬁfst’ﬁ?;f&m'wiiﬁ&%% : '
*~BArch (Hons), ME D e '
“Birch (Hons). 'WSC P Cl.... 1 rte Bank, Eneroyhustralia, Gounty Road Limited, -

FRAIA, FAICD, Age BB - oo o B IEYPRUSTIIRIR, AUy O T
ge 58 Indigenous Land Cormporation and Austraia Post

Ly




SAM Pitkin
LLB. LLM. Age 47

WM Baker
BA, Age &7

AW Steelman
BA, MLA, Age 64

RA Davis
BEe itans), M Philosophy,
Age &5

A

L e !

Experiance

Nominated November 2004, Appcinted Juns 2005,

- Chairman, National Leiaure ang Garring Limited

- Diracier, Chandier Macleod Limited

- Foumer Director, Austratian Lasiem & Hospilality
Group Limited, Ceramic Fuet Cells Lirnited,
Golden Casket Lotiery Corporation Limited,
Energex Liméted, Grainco Limitad and
Employment National Limied

- Former Partrer, Claylon Utz, Lawyers

Experience
Nominated August 1998, Appointed May 1949,

- Director, J. Edgar Hoover Foundation ang
Forrass Giobal Investigations. inc

- Former Assistant Director of the FB1
- Former Prasidant, Tha Motion Picture Association

Experience

Normintzed August 1298, Appointzd May 1999,

- Fonner US Congrassman

- Agvisoyr, Proudifoot Consulting Pic

- Former Board Member, Texas Growth Furxl and
Steriing Software

- Former Presidars, Maxager Tachnoiogy

- Managemant Consultant with international
expeienca in software, gaming strategy and
government reguiation

Experignce

Norminated November 2004, Appointed Junsz 20085,

- Corguiling Diractor - Invasiment Banking,
NM Rothschikd & Sons (Australia) Lirited

- Diractey, Territery Ingurance Office. Trust Company
Lirnited and Macauare Office Management
Lirnilec

- Former Senice Exacutive at Citcore and
CitiGroup Inc, in the United States and Japan

- Fonmer Senior Executive, Austraiia ard New
Zealand Banking Growry Linted

Special responsibifities

- Chair, Remuneration Cornrritiee
{froers 23 February 2006}

- Mermber, Rermuineration Commitiee
{lo 22 February 2006)

- Memier, Nomiration end Goverrance Committes
{to 20 February 2D06)

- Mamber, Reguiatary and Comptance Commitiee

Spacial responsibilities
- Chair, Regeitatory and Compilance Committes

- Mermber, Normination and Goverranse Commites
(1o 20 February 2006)

Special responsibilities
- Mearber, Audit Cormmiliee

- Mearrber, Nomination angd Govermance Comimities
{to 20 February 2006)

Spacial rasponsibilitias

- Chair, Nomination and Governance Comemittee
f'om 21 February 2006)

- Mamber. Nomication and Governance Commizes
{to 20 February 2006)

- Mamber, Audit Cornmitise




Pringipal activities

The principal activities of the Consclidated
cetity during the tweive months undar
raview were the design, davelopment,
marufacture and marketing of gaming

rrachings. software. systarns and other
related equipment and services. The
Company's objeclive is 1o be the faading
glebas provider of gaming sohitions, There
wore ne signdicam changes in the natuie
of these activities during the twalve months
ended 31 Decomber 2006.

Dividends

A fnal diviclend in respect of the twalve
months anded 31 December 2008 of

24,0 cents per share ($112.3 miion) has
beer: declared and wifl be paid on 22

March 2007 to shareholders on the register
at 9.00pm an B March 2007, The fnal
divicdend vail Do fully iranked. A uilly ranked
interin dividend of 12 cents par share
i256.1 milior), as reforred to n the Direciors’
Ha¥f Year Report dated 22 August 2006,
was paid on 19 Septernier 2006 in raspect
¢! the sk months ended 30 June 2006. The
total dividend paid or payable in respect of
2006 was 38.0 cents per share.

Review and resufts of operations

A review of ihe aperations of the
Consnlidated Entity for the twelve months
ended 31 Dacernber 2006 is et ot in
the Management Discussion and Analysis
wiich forms parl of this Directars’ Repert
onpages 18 1o 33, The cparating rasuli
of the Censolidated Entiy altribulabie

to shareholders for the twebe months
enced 31 Dacember 2006 was & profis

of $238.0 miion after ax and minorty
interest.

Corporate governance
The Board is cormmitted to mamlaining the

highest standards of corporate governance,

The Company’s Corporate Governance
Statament, Board and Commitiee charters
anct key governarce policies can be found
on the Company's website.

Significant changes in state of affairs
Except as outlinred below and eiseviera
in this report, there ware no significant
changes in 1he state of affairs of the
Consolidated Enthty during the twaive
menths ended 31 Decernber 2006,

Events after balance date

No mazerial matters requring dischsirs
nihis report have arisen subseguent to
31 December 2006. To the best of Hdher
knowiedge. the dreclars are not aware

of any matter or creumstance that has

arisen since 31 Dacember 2008 that has

significarly affecied or may significantly

affect:

{a: the Consofidated Entity's cperalinns in
iture inancial years; or

b the results of those cperations in fuburs

financial yeaws, oF

{ci the Consolidated Enity’s state of atfairs
in future financial years,

Likely developments and expected
results

Lxely dovelopments in the operations
of the Consotidated Entity in future
fnancial years and the expected results
of oparalions are pfered 1o ik tha
Managermant Discussion and Analysis
on pages 18 to 33 which fenns part o
this reporl.

Tha directors beleve that disciosure

of further information as to likely
developrents in the operations of the
Consoiidated Entity and the iiicely rasuts of
those operalions would, in their opinion, be
speculalive andior prajudics the interasts of
the Consclidated Entity.

Directors’ attendance at Board and
Comntittes meetings during 2006

The attendance of members of the Board
at Board meatings and aftendance of
memers of Cormmittees at Committee
meetings of which they are members is set
nut below:

Regulatory and Nomination and

Audit Remuneration Compliance Governance

Director Board Committee Committee Committee Committea
Meetings Meetings Meetings Meetings Meetings

attended/held attended/held attended/hald attended/held attended/held

[ Sirmpson IRTA R 4/4 55 - 2/2
PN Qneiia IRTAR] - - - -
Wi Baker IATAR] - - 10710 -
Ra Davis He2 474 - - 2/2
F Moerig 13711 4/4 &5 - 2/2
SAR Pitkin 11411 - 55 910 -
AW Gleslren 14411 kY - -

Ay
L1
A ¥t

et




Remuneration and emoluments of
Board members and senior executives

The requiremeants of Section 3004 of the
Cuorporations Act 2067 ara included in the
Rermuneration Repot en pages 52 to 70
which forms part of this Directors' Report.

Indemnities and insurancs premiums
Clause 23.1 of the Company's Constituiion
provides that: ‘to the maximum

extent permittad by law fircluding the
Corporations Act, ihe Company must
ndemrily avary persen who is o bas boen
a director. secretary of executivg officer of
the Company’. In acorrdance with Clause
23.4 of the Company’s Constiugion, the
Company has axecuied documentary
indemnities with directors. secrataries

and a number of officers fformerly known
as ‘executive officers’ and now defined,
pursuant to section 9 of the Corporatiorns
Act 2007, as ‘officers™. The Company
rsintaing o Oiractors' and Cfficers’
nsurance policy in respect of inswance
caovar of diractees and officers. The policy
is primarity a Company reimbursemant
pelicy. The labilties insured are legal costs
that may be incurred in defending cvii of
crimiral procesdings thal may be brought
against the diraciors, secrclanios or officers
iry iheir Capacity as officers cf erdities in
he Conseiidated Entity, and any other
paymnants ariskyg from liabiities incured

by lhe directors, secretaries or officers in
cornection with such proceadicgs, ather
1har where such lisbifities arise out of
conduct imvolving & wilitul breach of duty by
ihe dieclers. secretarias or officers or tha
MOropar usa by the diractors, secretaries
or officers of thair position or of inlormation

to gain advantage for themsehes or
sgmeone else or to cawse detrimeant to

the Cormpany. I accordancs with usual
commercial practice. the prermium paldg

and Lha tarms of cover securad by that
pramiumn are corfidential undar the terms of
the surance contract. It is ot possiple w0
apporticn the premicm between amourits
reialing to the insurance against legal

costs and those refating to other liab
The assets of the Consolidated Entity

are adequately insurad for reasonably
foreseeable contingencies, in line with
normai business practices, The insurance
does rot provide cover for the independent
auditors of the Company.

ities,

Envitonmental regulation

Tre Consolidated Entity's aperations tave

a imitad impact on the arvironment. The
Consolidated Entity is subiect to a number
of environmential regulations 1 respect of its
marufacluring and integration activities, The
Company manufaciures gaming machngs,
games and systems at #s Australian faciities
which are zoned Industrial (4} under iocal
Envirormmenrtal Plan 114 and are the subject
of New Soulh Wales and Austraian federat
environmental legisiation. The Company
rdegrates {assenbias) machines and
systems i Nevada, USA. Machines are

also assembled under contract in Japan.
The Company uses limited amounts of
chersicals in its manuaciuring and asserbly

precesses. The directors are not aware

ot any breaches of any enwironimenial
legisialicnt or of any sigrificant anvironmantal
incidanis during e twelve maoning ended
31 Dacerrber 2006,

Company secretaries

The Company secretaries ate My B

Yahl ard M JIFC Canr-Gregg. Beoih the
Company secretaries have previously
worked as solictors in povate practice and
also as corporate solicitors for Australian
publicly kstad! organisations.

Proceedings on behalf of the Company
Ne procesdings nave been brought on
behall of 1he Company uader section 238
nf the Corporations Act 2007 nor has

any application bean made in respect of
the Company under sactiar 237 of the
Coiporations Act 2061,

Auditors

PricewaterhouseCoopers continues in
offica in eccordance with section 327 of the
Carporations Act 2001,

Non-audit services provided by
auditors

The Coznpany, wih the prior appravai of the
Chair of the Auclit Cornmittee, may decide
16 empioy PricewaterbousaCoopers, the
Cempany's aud:ors, on assignments
additional 1o thair statutory audit duties
whaera the auditor's expectise and
exparience with the Company ancior

ihe Censolidated Entity are impartant.

The Company hag a charter of audi

irdependence which specifias those non
audit services which cannot be performed
by the Company audilor. The charter also
sets out the procedures which are reqguired
1o be folowed prior 16 the engagament of
ther Cormpany's auditars ior any non audd
refated servica.




Details of the amounts paid o payable

1o the Company's cuddtor, {or aud: and
ron-audit sanvices providad cluring the
yoar are set ol in Nota 32 1o the Financial
Statements.

Tie Board of Directors has considerad
the position and, in accordance with the
advice received from the Audlit Committes
i satisfied that the provision of the nen-
audit services s compatible with 1ne
general standard of ndependencs far
auditors Fnposed by the Corporations

Act 2001, The directors are satisfied That
the pravision of ron-audit services by

the auditer, as sel cut in Note 34 to the
Financial Statements did not compremise
ihe auditor independence requirements of

the Corporations Act 2007 for the foliowing

reasoNs:

- all non-awdfl senvices hava been
revigwed by the Audit Commiites
to ensura thay do not impact the

impartiality ard chjscinity of the auditer;

and
- nore of the sanvicas undernmine the
genaral principles relating 1o audior

indsperderce as set cut in Prafossinnal

Statermant F1, including reviewng or
audiing the auditor's own wark, acting

in a rmanagement or a decision-making

capacity for the Company. acting as

advocate {or the Company or jointly

sharing economic risk and rewards,
A cepv of the audior's indepandence
daclarabon is inciudad on page 51 of this
taport.

Rounding of amounis to nearest
thousand dollars

The Company 1s of a xind raferred 1o

in Class Order 98/0100 issued by the
Ausiralan Securties & irwvastmenis
Commission relating o the rounding off*
of amounts in the Directors' Report and
Financial Statements. Amounts in the
Directors' Raport and Fineoncial Statornents
nave been murded off 1o the neargst
theusand doliars in accordance with that
Class Order.

This report is made in aecordance with a
resoiution of the direclors and is signed for
and on behalf of the dirgcicors.

e

DJ Simpsaon
Chairman

20 February 2007
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Auditors’ Independence Declaration

As lead auditor for the auwdit of Aristocrat Leisure Limited for the year ended 31 December 20086, | declae that 16 the Dest of
my knowiedge and belief, there have been:

al no centraventions of the awditor independenrce requirernents of the Corporations Act 2061 in relztion to the review: and
b o contraventions of any applicable coda of professional conduct n relation 10 the audil.

This declaration is in respect of Aristocrat Leisurg Limited dunng the period.

I\N P‘J\M
AL Gavin 20 February 2007
Partner Sydney

PricewatorhouseCoopers




Remuneration
Heport

A
5y

This report delails the policy and principies
that govern the remuneralion of divaclors
and execuiives ¢f the Company, the Ink
Delwaan ramuneration poicy and prncples
and the Company's performancs for

the financia year, and the remuneration
and service agreerments of diractors and
execuiives.

The ramuneration details for the foliowing
individuals are specified in the following
pages:

Diroctors
The foilowing persons wers directors of the
Company during the firancial year:

Chairman - non-executive
DJ Simpson

Executive director
PN Oraite - Chiof Execurive Officer and
Managing Director

Non-executive directors
Wi Baker

RA Davis

P Maxris

SAM Pitkin

AW Steelman

Execttive key management personnet
The execltivos whe werd rasponrsible

for tha overall planning. directing ard
contreiing of activities of the consolidated
entity { executive key managament
persornel’t during the financial yaar are as
folkows:

Name Position

SCM Kally*  Chief Financiai Officer

8J Parker Group General Manager
Saigs, Marketing and
Rasearch & Davelopment

S Phillps Chisf Technology Officer

JH Timimis Group Generat Manager
Business and Strategic
Davelopnant

B4 Yan! Group General Manager

Commarcial and Legat
Company Secratary

Al of ihe above parsons wers considered

exacutiva key managemert perscrnet tor

ihe full vear anded 21 Cacernber 2006.

*EDA Wy wirt fook i A erbiutiod HBCIS O 2T
Fabyuay 2007, in WCoorkncd wim duckos:
CORL Ky i exdadet] in e cudinlicn of txae
Tdry PRGN X SEr i Toe 100 1LE e o
Loty XCE

Other nominated executives

Iy agdition 16 ceriain executive kay
managemant parsonnel, WP Jowstl,
Executive Generat Manager Austraiasia,
is covered within: the definition of section
300A8)ict of the Corporations Act 2001.

1 Remunerafion Policy {Audited)
Chbjectives and principles of
remuneration policy
Tho chjective of e Company’s
rernuneralion paolicy and its pritciples
i3 to ensuro that the Company is
affectively siruclured to deliver fong-tonn
sustainabie value 1o sharehoiders by:

- altracting, molaating, rewanding,
and retaining high calibre staff;

- esiapishing a pay for performance
cuiiure, clearly linking short and
iong-term cash and oquity-based
rawards to achigvamant of specific
and measurable shor! and leng-tenm
business obiectivas and aligning this
parormance with ihe creation of
sustanabie shareholder value;

- esiablishing a transparent
remuneralion framewark which is
irsermaty aguitabla yet compelitive
1o the market that akes into
account currort bes: practice in
executive remuneration: frends; and

- raeognising the glcbal natura of
the business and the additional
responsibilities placed on executives
raguired 10 operald in a heavily
ragulatory and compliance driven
arvdronmeanrt.




The principles that underpin the framework
comprisa:

- axternal conmpaetitiveness;
ayuitable itarnal relalivitias;
- pay for pericnnanca; and

dligimen: with sharebelders’

The introduction of the curent
remuneration policy and principles in
2004 {avd 2s daseribed in his repart)
has baen a positive contributor 1o

the Cempany's overall perdormance
asststing the Company o defiver long-
tarm suslainable value for shareboldars,

merests.
The combination of fixed and venable pay 2 {:5 dl::zgl}unerahon Committee
wr.pt.:.nents :r‘cl.uc:’u‘vg s.ho:!. anc.i leng-term This committoe is chaired by SAM
incertive siratagies i aligned with these . .
prirciples to achiave the above objecive ot Pekin :%nd fm‘unses fhrea nm.‘
the remuneration policy. Senicr exacutive exe.cutwa o:rectzyfs. The comenttae was
reznuneration is by dasign structured o chaired Uy P M?ms v 1o 2.2 F auniary
. . 2006 at which time SAM Pitkin was
hawe a larger proportion of *at risk” reward ) . .
{e sverage long-term perfomance. Shot- HW“?C{. as chae jfhe pnm-ary
. . A rasponsibilties of this commities
farm incentive rewards roguire achievaman: .
of specitic Nat Cperzting Praéit and Funds inciude:
Emphyed targets as measwed against a - the reciutment, remmuneration,
combination of corporate, business and "“?’l"fm- Stlf-cessm pianning, ‘
parsonat cbiectives. Long-term ncentive training poicies and procedures for
rewards require achievement of Totat senior management; and
Sharenolder Retuen (TSR anddior Earnings - making recommendations 1o the
Per Share Growah {EPSG'} targots vorsus Board on:
a comparater group. These specific * CEC and senior managemant
measures enable the Company to clearly fixed ramuneration framework
evaliate its performance in delvering and levels;
ieng-torm sustairable shareheider valua « CEC and senior rmanagement
creation, performance and eguity-based
To assist 1he Rerureration Cornmiltee recuneralion plans Inchuding
in its role, advice has been sotained performance incentives and
fram indeperdient external remuneration fuurdles;
consullants to siructurs a market + Chairman and non-executive
compeliive remuneration rameawark that director foes; and
is afigned with its overail business sirategy *  the Company's superanniuation
and objectives. arrangemenis.
Dataiis of the Company's key sharahoider
indicators over the iast five years are sat
out alow,
2006 2005 2004 2003 2002
Cash dwvidends paid in year (Cos) 32.0 14,0 7.0 3.5 3.0
Capital retwzn {ops) - 21.0 o - -
Shara Luy-back {$m) 346 024 10.7 - -
Closing shere price al 31 Decernber™ (5} 1580 12,32 9.05 1.72 4,68
Fuily dilited earnings per share {cps) 50.9 5141 29.2 (22.9) 17.8
Net profit after tax after minorities (8m)  239.0 2443 1422 [106.0} 80.2
Raturn on shareholdars’ equity 65.7% 00.5% 3B0% 48.5%) 20.1%

* fnancid Siaevnems o 20050 900 S0 fune RG] Eaen simten] G AFTG.
T e chosEdy S rics S 004 amdd Deioe has ol Bk B0 1 w60 6 L tal renam ot D cands oo snan g 45 5008,

3 Non-Executive Directors {Audited)

3.

py

The fees peid to ron-execulve
directors reflect the demands and
ragponsiliitias assarizied wath their
roles and Lhe giokzat seepe and highly
reguiaiony eswironiment that the
Coampany operates in. Fees inciuda
an allowarce for the onerous probily
requirements placed on non-axecutive
directors by regulators of the giobel
wrisdictions in which tha Company
operates. The Cormpany'’s non-
axacutive directors only receive fees
fincluding suparannuation) for their
servicas. The only addition 1o fees

is the cost of reasonable axpanses
wiich are reimbursed as ircumed.
Non-execulive drectors’ fees and
payrments are reviewed annually by the

Board. Non-exgoidive direclors do not
participate in any short-term incentive
plans, howaver, nen-execuive diractors
are abie 1o conribuia a portion of ther
rermuneralion o purchase of shares
on-market during ithe appropriate
trading pariod.

Adivice has been optained fram
independent extorna remunreration
consttants (0 answre ihat the fevel of
directors' fees corresponds with ihe
demands arxi responsibilities of the
positions and are campetiive N the
external marke! piace.

Directors’ fees

The nen-execitive direciors' fee pool
fimit of A%, 750,000 was approved by
shareholdars at the Anrual General
Mesting in May 2004,

Curront fees for directors effectve
frem 1 July 2006 are set out Delow.
The Charman doas nol receive any
additionat tees for his committee
responsibiitios. Other non-executive
directors whe aiso chair, or are a
memt:ar of 2 committes, receive a
supplementary fee in addition te thelr
BN emuneration.




Fee

Position Currency {per annum)
Chairmnan A% 285,000
Austrafiar: resident nen-executive director AS 155,000
US resicient nor-execiutive director uss 115,212
Char of Audit Cormiitios A% 25,000
US residant Chair of Reguiatory and Compliance Commities uss 18,583
Chair ¢f Ramuneration Committes AS 20,600
Chair of Nomination and Governarce Cominitios A% 15,500
Member of Audit Committes A5 12,500
US resident mamber of Audit Commitee uss 9,281
Marmper of Reguisiory and Compliznze Committee AS 12,500
Mertber of Remuneraton Commties AS L0000
Mermber of Nomination andg Governance Comimitiea A% 7750
The remunaration deiads of executive and ricn-exectiive direciors are sel ol bafove:
Remuneration
Share- consisting of
Post-employment based share-based
Name Yoar Short-term benefits benefits payments Total paymeants
Cash Non- Options and
salary Cash monetary Super- Retirement | parformance
and fees bonus  benefits | annuation  benefits* | Share Rights
z & 3 & 8 5 % H
Executive directar
PN Onedfe 2006 1,737,046 1,205,529 39,105 12,413 - | 1,940,261 | 5,024,354 38.6%
2005 1,213,136 773,750 26,785 11,662 ~ | 1,238,431 | 3,263,966 37.9%
Non-executive
directors
DJ Simpson 2006 314,220 - - 28,280 -~ - 342,500 0.0%
2005 275,229 2477 - - 300,000 0.0%
WM Baker 2006 177,925 - - 1,662 8,641 -{ 188,229 0.0%
2005 167,815 1,361 £,392 - 175,588 0.0%
RA Dawis 2006 155,046 - - 13,854 - - | 169,000 0.0%
2005 137,615 12,385 - - 150,000 oD.0%
P Morris 2006 148,027 - - 43,797 - - 191,822 0.0%
2005 186,261 - 1,238 - - 187.500 0.0%
SAM Pillen 2008 163,579 - - 14,787 - -1 178,366 0.0%
2005 137,618 12,3885 - - 150,000 2.0%
AW Staelmarn 2008 156,621 - - 4120 8,198 -| 168.939 0.0%
2005 143,89¢ - 3,456 6,064 -~ 153.550 0.0%
Total 2006 2,852,464 1,295,529 39105 119,013 16,838 | 1,940,261 | 6,263,211 3 .0%
2005 2,261,663 773750 28,185 &v,529 12,456 | 1,238,431 | 4,5380814 28.3%

2 R IV




3.2 Ratirement allowances for directors
A resolution was passed &t the Annual
Gereral Maeting in May 2004 to cease
retirement aliowances for any direciors
appointed afier May 2003. There
currently remain two efgible directors
whe were appeirted prior 1o May
2003 with existing acerued retiremant
alowancas who have had their
entiziements frozen as at 1 June 2004,
The frozen allowancas are preserved
and ndexed to the annual change in
the Consumer Price index {All Groups}
and may only o paid out when eligible
diraciors actuatly leave the Board.

4 Executive Remuneration {(Audited)
Remuneration is made up of fixed and
variabie remunaration.

4.

—

Fixed remuneration

Executives receive a competitive

Dase sakary comprising cash

satary, superannuation and cther
banefits which makes up fhe “fixed
remuneration’ component of thelr iotad
rernuneration: package.

Fixe remunsration is reviewed annuaty
against the external market and
compared (o simitar sized roles from

a speciicaily identfied peer group of
Australian companies ibased an market
capiaisalion) 1o ansure competitive
postiioring. Tha infarnational nature

of the Company’s opezations and the
globat responsiviities of the executives,
in addition 1o the mix of knowhedge,
skills, experience and performance

are consiierad when datarmining

Executives also receive other benetits

ineluding sad

ry continuancs, trauma,
daeath and disadiity insurarce, fnangial
prnning censultation, anmua heati
assassmnonis, the costs of which are
inciuded within fixed rermunerazion.

I additon, executives ard atle fo
rmairiain memberships to appropriate
professional asseciadions. As
appropriate, expatriate executives
receie additional support inciding
accommedation alowances, travel and

e insurance and taxation advica.

Exacutives do ot recaive retiremeant
benefits.

4.2 Variabie remuneration

421 8hori-tarm incentive plan

Tha short-ierm incentve plan ensures
a clear lirkage bewaen reward and
raturns o shareliciders by defining
key profit and funds employed targets
which nead to be achieved, The short-
term incentive plan applias 10 1hose
execLiivas who are able to dirscily
infiuence (he Company’s performance
ard increase valuo for sharehoiders.
The short-term ncenlive targets

are raviewad annually as part of the
remuneralion eview cycle.

The pian fewards parformance against
overait Company finarcial targats,
parformance aganst business unit
financial targets and performanse
aganst indvidal objectves. A

combination of these maasures aprsies
te: afl particparts in the plan with each
individual's ability 10 influence Company

and busess unit perfonmance
considerad when estabiisning incentive
targats and their respective weightings.
These targets are structured 5o that
participants are eligible {o receiva an
ncantive paymant if the Company or
the brusiness unii achievas over B5%
of target Net Operating Profit Afler

Tax {NOPAT": and lass than 125%

of wrget Funds TmployedWorking
Capdtai on a graduated performance
scake. Target short-term neentives vary
from 5% o 76% of fixed remuneration
depending on the role and saniority

of the indwidual, Typically, senior
axecutives have targat short-lamm
incantives of i excass of 20% of fixed
remureration. Firancial targets as
astablished foltowing Soard review
and approva; ¢f the annual plan for the
falicwing year. The various measurss,
associated range of weightings and
payment thresholds zs applied to
oxecutve directors and executives are
detailed below. Above target inceniive
payments are provided for perfarmanca
exceedirg target levels,

Al incertives raquire final approvel from
the Remuneration Cornmittos and the
Beard prior to payment following any
adjustments made at the discration

of the Remuneralion Committes and
lhe anrouncermant of the Company's
full year resuks. Aciual perdformance
measures, eriteria and targets may
vary from year 10 year dapendent upan
market conditions and other factors
wiich the Board may datermine.

remuneraticn. The onerous probity M Maxi

) . . inimum aximum
requiremants placed on executives by |
regUiators of the giobal juzisdictions in Short-term incentive measuras Walghting payment payment
wihich the Company operates ars also | Financial 30 - 80% 0% 200%
congidered in determining remuneration Group — net operating profit after tax and
levala. average funds employed

. e . Businass Unit - sagiment profil and

Execttives have the Sexhiity and
cheice 16 have a combinat averags controflabie funds employad
CNCICE 10 have & comuirs
of benefits including additional Non-financial 20-70% % 150%
superagnnuation contricutions and the Key pedormance chjsctives
provision: of a vehicie provided out of Total 100%

thieir fixed remoseralion,




422 Long-term incentive plans

The Company has infroduced two

new long-term incentive plans sinoe
20304 — the Performance Share Pian
and the Parformance Option Pan. fis
imended that aither of these plans, or a
combination of the two, will be used to
provide key executives with a long-tem
incentive whizh aligns thelr interogis
with those of shareholders. Te date, the
Company has only offered particivation
i the Perforrance Share Plan,

Both of thase prans, togeller with the
Erployss Share Optien Plan, which
has been discontinue. and the Gereral
Employos Share Plan are deseribed in
more datail balow.

423 Long-term incentive ~ Parformance

Share Plan (PSP}

Aong-ter incentive plan was
implementad in 2004 wihich offered
kov executives conditiona! entitlernenis
to ordinary shares which vest, subiect
to the Company achinving certain
pedformance largets versus a spacified
comparator greup of companias,

on completion of the designated
performance pariod. The Performance
Share Rights cannot be transierred,
have no voting or dividersd rights, and
they are nict guoted on the Austratian
Stock Exchange.

Key executives arg allocated a certain
value of participation { Participation
Value't i the PSP, being a designated
percemage of teir fixed remunerstion.
Tris desigrated percertage, which
ranges fom 0% 1o 76%, 1s delenrined
based on a compination of each
axecutive’s fevel of responsibifity,
performance, potential and ratention
risk, Tha number of Perdormancs

Share Rights 1o be alfocatad is then
detarmined based o an assessed vaiue
of each Performance Share Right for the
PUpoSEs Of remunaraion packaging
{'Remuneration Vakie of a Perfomiance
Share Right ] at the commencement

of the performance pediad - ie
Farformance Share Rights issued equals
Participation VaiusRernuneration Value
o a PPerfarmance Share Right.

The Remuneration Value of
Performance Share Right is determined
by the Soerd basad on an accourting
valuation parformed by Daloitta
Touche Tohmatsu {*Defoitte”), having
taken irlo accourt the ikelhood that
vesling conditions wil be met. This
Famuneration Value of a Performancs
Share Right will not e agual to

1he markes valug of 2 share at the
commencament of the performance
pariod as a reault of Parormance
Share Rights bang contingent rights to
shares in the future. The Remuneration
Vekue of & Performance Share Rignt &t
e cammencement of a performance
period is infivenced by the Company's
share price at the date of grani, volatiity
of the undertying shares, the risk-free
rate of relurn, expected dividiend vield,
time to maturity and the likelihood hat
vasting conditions will be met.

At 1 Jaruary 2008, the Remuneration
Value of a Parformance Share Right
was detarmined as $5.01 per shae
comparad with a closing market prica
of an Aristocrat Leisuwre Limited shave
G $12.32.

The comparalor Qroup comprisos

S50 companias of a sanilar size,

vesed on the market capitatisation

of the Companry at ihe start of the
perfarmancs perod, excuding lirgncia!
sSenviees, property trustfinvestment and
reseices companies. A participant wi
e altocated 45% of thelr offered shars
i the Compeny achigves performancs
ranked at the 50.1st percentiie, and up
1 100% of their offered! shares at or
above the 75t percentile.

The pian i gasigned to attract, motivate,
rewardh and retain ihose key executives
v can directly influence the iong-
term success of the Company, The
pian has been: specifically designed to
providie an opportunity for parlcipants
to acquire equity i the Compary

71 the torm of parormance sreyes

upn achievernent of the prascribed
performancsd measuas. n doing so,

the plan reinforces direct alignmaent
batween indviduzl perfarmancea and
reward wih the long-term obiaclives of
ther Company ang delvering sustainabio
returns 16 sharshoiders over a three o
five year performanse perod.

Participation i the pian, parformance
meagsures, the designated perfonmance
parind arnd the auantily of the
Parformance Share Righs oifered 1o
sach participant 3 determined by the
Remuneration Cammiitee and approved
by the Board. it is the Company's
rention to maie offers under this plan
annually, or al such other mes as are
approprzte, subject 1o the abllity of the
Company to offer such share pians,
futwre directions in exectiive variablo
reuneraticn, and approval of the Board
and sharchoiders. where applicabie. The
teras of mdividuat plans may vary from
offer io offer,

To cate there have Deen seven offers
under this plan;



Number of Number of
Performance Performance participants
Series | Grant date pariod Performance measure(s) Share Rights | {at inception)
iA 2 Sep 2004 50% Toia Sharehcider Return (TSR performance 2,417 446 155
1 Jan 2004 16 agamst ihe individual TSRs of the specified
31 Dec 2006 CempIrator Jroup ¢of comparnias
18 50%
1 dan 2004 o
31 Dec 2007
2 21 Dec 2002 1 Jan 2004 16 TSR pericrmance against the individual TSRs of the 380,000 1
31 Dec 2006 spactiad comparalor graup of compzanies
3A 1 Jan 2005 1 Jan 2005 16 TSR pertormanca against the individual TSRs of the 26,557 7
31 Dec 2067 speciiad comparater grous of companios
iB Basic Earnings por Share Growth {(EPSG'; against 26,556 7
the individual EPSGs of the specified comparator
group of cormrgpanies
4A 17 May 2005 | 1 Jan 2005 10 TSR pariomance against the individuat TSRs of the 34172 3
31 Dac 2007 specifiad comparator group of companies
4B Basin EPSG against the indwidual £PSGs of the 34,171 1
spacifiad comparalor grous of companies
5A 17 Oct 2663 1 Jan 2006 10 TSR performancs against the individuat TSRs of the 14,148 3
31 Dec 2009 specified comparator group of companies
5B Fully dinned EPSG againsi the individual EPSGs of 14,149 3
the specified comparator group of companies
5C 1 Jar 2006 10 TSA pariomanca against the individual TSRs of the 14,149 3
31 Dec 2010 specifiad comparetsr group of companies
5D Fuaily dinled EPSG against the individual EPSGs of 14,148 3
the specidied comparatyr group of comparies
HA ¢ Jan 2006 1 Jar 2006 to TSR performance against the individual TSRs of the 553,130 140
31 Cec 2008 speaifiad comparater grous of companies
6B Fulty diltied EPSG against the individual EPSGs of 553,127 140
the spacified comparator group of companiss
A 2 May 2008 1 Jan 2006 o TSR performance against the individua! TSRs of the $8,001 1
31 Dec 2008 spenified comparater grous of comparies
B Fully diluted EPSG against the individual EPSGs of 99,002 1
the specified comiparatdr grout of companies

-

-~

Total Sharcholder Retum (TSR
performanece agans! tho individuat TSRs

of a specifiod comparater group of
companios was irdtially seiected as the solo
measure for series 1 and 2 of the iong-term
incentive plar. TSR allows ihe Company's
performance o be objectively assessed
against a specifiad comparaior group from
the axtermal marndet. For 1he 2005 and 2006
pians {series 310 71 Earnings por Share
Growth (EFSG) weas added as another

=

/

performanca neaswre fofowing discussions
with vavious sharehoider representative
grouns. Both the TSR and EPSG

measures are widely recognised as an
effective method of assassing comparabie
sharehoider rehums and vaiue creation
delivered to the Cormpany's sharehokders.

After attowing for lapsed rights relating to
emptoyees who have iefl the Company,
thore were 3,900,090 {2005; 2,862,366)

oulstanding Pertormance Share Rights as
at 31 Decamber 2006 issued to 188 (2005:
157 erployess.

On 20 Februzry 2007 the Board determinedt
that based on the Company's TSR
porformance aganst the Pdivicid TSRs of the
ssecified comperator group over e period

1 Jarvuery 2004 1o 31 Decarrber 2006, senes
1A and 2 woukd De afocated 1 .




Comparator groups
The comparator group for each seres of the PSP is shown balow:

Comparator group
Series 1 and 2

Comparator group
Series 3and 4

Comparator group
Series 5,6 and 7

Adetaide Brighter

Alinta

Ansel

Austar Unitad Communications
Austerso Group

Augiralian Leisure & Hospilally Groun
Australand Propenly Group
Australian Pharmacouticals industries
Australian Pipeline Trust
Baycorp Advantage
Brickwaorks

Burns Philp & Company
Coatos Hre

Cochiear

Corporate Express Auslraia
Crane Group

Dawid Jores

Downer EDI

Ervestra

Futuris Corporation
GrainCorp

Gurng

GWA International

Hills indusiries

ncitec Pivot

on

McGeigan Simecn Wines
MIA Group

Nationat Fonds

Novogen

Mufarm

CnaStoest

Pawlica Groun

Primary Heah Care

Ramsay Heaith Care

Reece Austraia

ResMed

Rural Prass

Seven Nebwork

Sigma Pharmacawtical Company
Sims Group

Smergan Stest Group
Southem Crass Broadcasting
Spoiless Group

STW Cammunications Group
Tan Network Holdings

The Hils Molorway Group
Transfald Services

UNITAB

Wast Austradan Newspapars

Alrta
Ameor
Ansoll
APN News 8 Media
Australand Property Group
Australian Gas Light Company
AWR
Billabzong Internaticral
BiueScape Siect
Boral
Brambles Industries
Burns Prip & Comparny
Coca-Cala Amatil
Colas Myer
Compuiarghare
[
CSR
Flight Centre Infernationa
Foodlard Associated
Fostar's Group
Harvey Norman Holdings
James Hardle Industries NV
Johin Fairfax Holdings
Leighton Holdings
Lerxi Lease Corporation
Lior Nathar
Macaquarie Airporis
Macguarie Infrastructure Group
Mayne Group
Metcash Trading
Nationa! Foods
CneStesl
Crica
Pecific Brands
PaperlirX
Patrick Corporation
Publishirg and Broadeasting
Qantas Airways
ResMed
Rinker Group
Rurat Prass
Sonic Healthcare
Scuthenrn
Tabcorp Holdings
Telecom Corporation of New Zoalarks
Tan Natwork Hoidings
Tait Holdings

ransurban Group
Virgin Biue Moidings
West Australian Newspapers

ABC Learning

Adints

Amcer

Angall

APN Naws & Media
Auckland Internationat Airport
Auslraiiar Ges Light Compary
AWB

Bilabong Internaticral

Boral

Brambles Indusiries

Burns Phitp & Company
Carter Hok Harvey
Coca-Cola Amati

Cacniear

Coies Myar

Compuiersharo

CSL

CESR

DCA Grous

Downer EDI

Fletcher Buiding

Fostars Group

Harvey Nerman Hoidings
Jares Hardie industrios NV
John Fairfax Hoidmgs
Leighton Heidings

Lion Nathan

Macquarie Arpeorts
Macquarie infrastruciure Gioup
Metcash Trading

News Corporation

Nufarm

QOrica

Patrck Corporalion
Pubiishing and Broadeasting
Qarvas Arways

Rinker Group

Rural Press

Seven Network

Sky City Entertainmant Group
Sorie Healtheare

Tabeorp Hoidings

Tattersak’s

Telecom Corperalion of New Zeatand
Taistra Corparation

Tol: Holdings

Transurban Group
Westarmars

Wonhvarths
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424 Long-term incentive - Performance

Cption Plan (PORY

Tna POP was aporoved by
sharenolders in May 2005, The POP
is an executiv incentive scheme
designed to drive the continuing
improvement in the Company's
operating performance, The POP
provides for eiigible employees o be
offered conditional entittements to
opticns over tully paid crdinary shares
in the Company.

425 Long-term incentiva ~ Employee

Share Option Plan (ESOF")

The ESOP was approved by
shareholders at the November 1998
Annual General Meeting. New issues
undier this plan were discontinued
during 2004 on the introduciion of
the Performance Share Plan: detailed
above, however, ihe plan will remain
in place until afl opticrs grantad prior
o its discontinuance aie exercised or
lapse.

Options wore grantad ungier the plan
for no consideration and for a five
yoar period. Options were divided!

ints four aqual trarcheas that must

be hakd for at least 18. 30, 42 and

54 montihs respoctively. Emiployees’
antidomoants 10 the options vest as
soon as ibey become axercisable.
Tne options cannot be transfered,
have no voling or dwidend rights ani
thay are not guoted on the Austratian
Sioek Exchange. The exarcise price of
the options is Hasad on the weghted
average price for all snaras in the
Corrpany soid on the Australian Stock
Exchange during the one waek period
leading up to and inciding ihe grant
datd tor such other date or period as
ensures compiiance with any raiavant
lawss relating to 1axation or as otherwise
determined at the discretion of the
Board). Oplions are exercisabie,
subject to pertarnancs hurdles, unger
the terms of each option sodes.

The periorrnance hurdie which must
ba achéeved befors the options vest

is based on ether share price growth
or TSR performance. Af the time the
ESOP was eslablished these measures
were considared 1o be the reost
appropriate for driving sharohoidor
raturn and valkue. The parformance

_ hurdle is tested on an on-goirg basis

commencing on the exgiry of the
rerimur hoiding pariced. Cptions vest if
ong of ihe foliowirg applies:

tha perceniage growth in the
Compary's share prize batween the
date the oplinns were issued and
tha clate of testing is greater than
tha percerttage growth of the ASX
200 accumulazion index shara price
during that period; or

- i the Company's TSR is graater than
the ASX 200 sccumudation index's
TSR,

The Company does not make lbans

1o execLiivas 10 exercise cptions,
Amounts receivabie on the exercise

& the options are recognised as

share capial if issuad or as roserves i
purchasad under tho share trust which
was sstablished during 2005 10 acauire
shares i lieu of obtigations under
empioyee shara-based ramuneration
pRns,

426 General Empioyea Share Plan (GESP)

The Company cperatas an ermpioyes
share plan, referred 16 as GESRE which
wils approved by shareheiders at

the November 1988 Annug General
Meeting. The plan enabies eligibie
empicvees to gan some equily in

the Cempany through an annuai

sharg allocation designad to align the
interests of employeas with Company
coiectives and sharehoiders. The
Board determires each yaar whether
offers of qualifying shares wil be mada.
The plan aiows for up to a maximum
value of AZ1,000 of fully paid crdinary
shares to ba aliocated per empioyes
for rva cash consideration and is mades
to all gligibie permanent Ali-ling and
parl-iime employees. Participants in
this plan ard able to receive dividends
and exerciss voting rights o respact of
shares he'd under tha plan, however.
shares musl not be withdravn from
the pian or disposed untit the sartier of
three years afler issue or the cassation
of ernployment.

The number of shares issued 16
participants ir the plan is the offer
amount divided by the weighied
avarage price at which the Company’s
sharas are tradad on the Ausiralian
Srock Exchange during the five davs
immadiataly before the date of the ofier.

During 1he yaar, the Cormpany issued
90,455 shares [2005: 105,025} to
1,145 employeas (2005: 1,225) in
Australia under this plan. Due to

lax complexities cartain efigble staff
incated overseas were issued aiiher a
deferrad bonus of A%Y.C00 cash ar a
contingent alfocation of an eguivainnt
numbar of shares 147,212 sharas

1o 838 amplayaes! in fieu of & sharo
allocation under the General Empioyes
Share Plan, subject to their continued
amployment ior a period of threo years.




4.3 Service agreements

Rermuneration and other tenms of employman
for the Chief Executive Officer and Managing
Director arwd each of the executives who make
up the key managament persornel group anc
the ciher nominated executives’ are formietised
i senvice agreoments. ey provisions of the

SHLFTORMENtS ¢

relaling to remuneration as ol

31 Dagermier 2006 are sel cul on beiow:

{employee initiated)

Nama PN Oneile SCM Kelly SJ Parker GS Phillips IH Timmis J Yah!
Position Chiaf Execiiive | Chief Financial | Group General | Chief Techraiogy] Group General | Group Cenerzl
Otticer ang Officer Manager Safes. | Officer Marager Marager
Maraging Marketirg and Business Commercial and
Oiractor Research & and Siraiegc Legal, Comparny
Developmant Davakysmanit Secretary
Start date 1 Dec 2003 1 Sep 2003 1 Dec 2002 3 Nov 2003 28 Jul 2003 29 Mar 2004
Contract expiry date | 31 Dec 2008 No fixed term Ne fived tenmn No fixed term No fixed term No fixed torm
Fixed remuneration AST E50.000 p.a.| ASE03.947 p.a. | ABA46.420 pa. | GBPITE 000 pa AS4D4, 773 p.a. | AE594 887 p.a,
{inciuding superannuation
and benefits)
Short-term incentive | AS3 400,000 p .| 50% of fived AS17B,571 pa. | GBP17,800 p.a. | AS16: 908 p.a. | 0% of fixed
target sprnuneration resnuneration
Termination benefit 12 months notice | 3 months notice | 3 menihs notize | & months notice | 3 menths notice | 6 months notice
{Company initiated) Severanca
-9 months
erLnaration
Termination benefit | 3 months notice | 3 months nasice | 3 monihs rotice | & months notice | 3 months notica | 3 months notice

Tenins of employmest and other details of 1he other
rorminated executive® are set oul below:

and benefits)

Short-term incentive
target

Termination benefit
{Company initiated)

Tormination benefit
{empfoyee initiated)

Name WP Jowett

Position Exocuiive
General Managor
Australasia

Start date 27 Apr 1987

Contract expiry date | Ne fixed term

Fixed remuneration AZ403.210 p.a.

(including superannuation

AZ197,284 pa,

3 morvhs notice,
Severance

- 12 monthg
remuneration

3 morvhs notice

TOWURN nA S of ssit0n 30
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4.4 Details of executive remuneration

Remuneration datails of execitive key
management perscnnel and other
nominaied execuiives of the consaidatedd
entiy, including their persoralky relaled
entitios, aro sel ouf befow:

Remuneration
Post- consisting of
employment [Share-based share-based
Name Year Short-term benefits benefits payments* Total payments
Non- Options and
Cash salary monetary Super- | Performance
and fees Cash bonus benefits [ annuation | Share Rights
$ $ $ $ $ $ %
Executive key
management
personnel
SOM Kefly 2008 563,420 345,060 16,04 12,413 556,415 1.493,329 37.3%
2005 523,138 469 543 13,404 11,862 804,264 1,652,211 36.6%
8. Parker 2008 360,288 181,340 8,327 30.671 256,068 837,694 30.6%
2005 318349 243,811 8,051 28651 178,097 778,858 23.0%
GS Prillips 2006 3824687 41,548 8,967 32,841 274,828 741,647 7.1%
2005 353,760 66,443 9,862 31,838 225,550 687,253 32.8%
IH Tornmis 2006 326776 141,295 44,391 29,410 252,412 794,284 31.8%
2005 308,174 202,393 41,034 27826 185,533 736017 21.1%
BY Yahi 2006 525,858 285,267 26,501 47,327 254,746 1,148,699 22.2%
2005 488,073 483,198 6,873 43,927 112,366 1,134,437 9.9%
Other
nominated
executives*
MG 1ssacs™" 2006 nfa na n/a n/a nla nfa nfa
2005 35,414 306,682 192,658 193,428 1,048,20C 18.5%
WP Jowett 2006 400,736 229,828 50,015 38,066 312,547 1,029,192 30.4%
2005 37C,008 284,689 45 501 33,305 210,384 954,382 22.0%
Tatal 2006 2,558,545 1,234,336 156,222 188,728 1,907,014 6,045,845 31.5%
2005 2,718.007 2,095,841 318,540 177,413 1,690,638 £,981,438 24.0%

Srere- DAkt Lhpeatil ihies sharas
Wtk I dalaion of &ecuon 2L0AS
Retignatd offecivg 30 Angoal 2008,




4,5 Cash bonuses, oplions and
Performance Share Righis

Datails of cash bonuses paid and options
and Perfermance Share Rights vesied

of executive key maragement persoanel
and other nominated executives for the
yaar ended 31 December 2065 are set
out Deiew:

Bonuses” Options Performance Share Rights**

Nome Year Payable Forfeited Vested Forteited Vested Forfeited

Executive

director

PN Oneile 2006 58.8% 41.2% n/a nfa 0.0% 0.0%
2005 100.0% 0.0% néa n/a 0.0% 0.0%

Executive key

management

personnel

SCM Keily 2006 61.8% 38.2% 100.0% 0.0% 0.0% 0.0%
2005 898.4% 1.6% 100.0% 0.0% 0.0% 0.0%

SJ Parker 20086 80.1% 39.9% 100.0% 0.0% 0.0% 0.0%

03,68, 6.5% 100.0% 0.0% 0.0% 0.0%

GS Phiflips 2008 50.4% 49.6% 100.0% 0.0% 0.0% 0.0%
2005 90.3% BF% 100.0% 0.0% 0.0% D.0%%

tH Timumis 2006 47.2% 52.8% n/a n/a 0.0% 0.0%
2008 93,54, Rt néa n‘a 0.0% 0.0%

BJ Yanl 2006 53.7% 46.3% n/a nfa 0.0% 0.0%
2008 96.8% 3.2% n‘a néa 0.0% Q.09

Other

nominated

executives™™

MG fsaacs™™ 2006 n/a n/a n/a n/a n/a n/a
2008 04, 7% 5.3% 100.0% 0.0% 0.0% 2.0%

WP Jowalt 2008 61.3% 38.7% 100.0% 0.0% 0.0% 0.0%
2005 B7.2% 12.8% 100.0% 0.0% 0.0% 0.09%

sowig
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4.6 Performance Share Rights provided as
remunaration and rights holdings

Tne rurnbers of Perforinance Share
Rights in the Company heid during

the year by any executive dirgctor,

key managemant parsonnel or gther
nominated axecutives of the consolidated
entity, incleding thewr parsorally related

entities, ard set out below:

Performance Accounting Granted during
period value per right Balance as at the year as Balance as at

31 Dec 20086 Series expiry date at grant date 31 Dec 2005 remuneration 31 Dec 2006

Executive

director

PN Gnaitg 2 31 Dec 2008 868 380,000 380,000
4 3t Dec 2007 $6.90 68,343 - 68.343
A 31 Dec 2008 $8.18 - 99,001 098.001
B 3! Dec 2008 $13.09 39,002 99,002

Executive key

management

personnael

SCM Kally 4 31 Dec 2007 36.10 21707 - 21767
BA 31 Dec 2008 $6.01 25423 25.123
8B 31 Dec 2002 $11.25 - 25122 26,122

SJ Parxer 1A 31 Dec 2006 $6.45 38,186 - 38,166
1B 31 Dec 2007 $6.25 38,165 - 38.165
6A 3! Dec 2008 $6.01 16,138 15,138
6B 31 Dec 2008 $11.25 - 168,137 18,137

G3 Philips ) 31 Dec 2006 $6.45 41,572 - 41572
1B 31 Dec 2007 36.25 41,572 41,572
BA 31 Dee 2008 g6.01 13,920 13,920
3B 3t Dec 2008 $11.2% 13,920 13920

IH Tirnmis 1A 31 Dee 2006 36.45 41,828 - 41,628
1B 3t Dec 2007 £6.25 41,827 - 41,627
BA 31 Dee 2008 360 16,838 15,838
5B 3! Dec 2008 $11.25 - 16,837 16,837

B4 Yahi 1A 3t Dec 2006 $6.45 30,000 30.000
1B 3t Dec 2007 $6.25 30,000 - 30,660
BA 31 Dec 2008 $6.01 - 24746 24746
&B 31 Dec 2008 $18.25 - 24,746 24746

Gther

nominated

executive*”

WP Jowsett 1A 3i Dec 2008 645 48,593 46.593
1B 31 Dec 2007 $6.25 45,503 - 48,593
BA 31 Dec 2008 $6.04 - 20516 20,518
)= 31 Dec 2008 541,25 - 20,816 20.516

[




Perfarmance Accounting Granted during
period expiry value per right Balance as at the year as Balance as at
31 Dec 2005 Series date at grant date 31 Dec 2004 remuneration 31 Dec 2005
Executive
director
PN Onesle 2 31 Dac 2006 82.68 380,000 - 380,000
4 31 Dac 207 £6.10 - 58,343 68,342
Executive key
management
personnel
SCM Kelly 4 31 Dec 2007 $6.10 21,707 21,707
SJ Parker 1A 31 Dec 2006 56.45 38,168 39,166
18 3t Dec 2007 $6.25 38,165 38,165
GS Philips 1A 31 Dec 2006 6.45 41,672 41,572
18 31 Do 2007 8625 41,872 41,572
IH Tarweris 1A 31 Dec 2008 §6.45 41,628 - 21628
18 31 Dec 2007 $6.25 41,627 - 41 627
Bd Yaht 1A 3t Dec 2008 £6.45 30,000 - 30,002
13 31 Dac 2007 £6.25 30000 - 30,000
Other
nominated
executives™
MG Isaacs™ 1A 31 Dac 2006 $6.48 47 297 42 097
18 31 Dec 2007 %6.25 42,287 42 297
WP Jowett 1A 31 Dac 2006 $6.45 46,5083 £6.583
13 31 Dgo 2007 $6.25 45,593 46,583

No Fectorrmarics: Dhars FIFs vested] O bistl g e wears 93080 31 Dacernper 2055 o 31 Doteerbin 2006, On 20 Feboady 2007 the Bogad damredsd woe, based o 14 Corpany's

Wl

FAAFANNELE gdr & B dhitkaz TERS o e spndifad (oergarsees oo oot e oo | dnnary 2004 %0 31 Dacsesdoal 7000 stk 1A o 2 wnd bk W0t 0 i
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481 Accounting valuation of Performance

Share Rights

An indeperdent accounting vahaton
for each franche of Performance Share
Rights &t their respoctive grany datas
has Been performed by Oeleitte Touche
Tomatsuw { Dettitta], b underlaking
tha valuation of the rights, Dekyitte has
used a Total Sharehokfer Return mode!
{TSR'} and an Eamings Per Shure
Growlh {EPSG’: modei, These models
are described beiow.

TSR model

Deloitte has develnped a Monte-Carlo
Simulation-based madel which
incorporatas the knpact of porfonmance
hurdies and the vestng scale enihe
value of the shares. This pricing mode
takas ko account factors sich as the
Company's shars price at the data of
grant, voéatiity of the undertying shaves,

the risk-free rate of return, expecied
dividend yiekS and the Kool that
vesling conditions will oe met. Tho
accounrling vakiation of nghis issued is
allozaled euey over the vesting period.

EPSG model

The Biack-Scholes Generalised medet
was Lsed o delerming the fair value

of Performance Share Rights which
ircorporates the impact of the earmings
per share performance condilion. This
pricing model takes nw account faciors
such as the Company's shave price

at the date of grant, current price of

the underiving shares, voiaiiity of the
underiving share price, the risk-free

rate of return, expected diviciend yisld
ard time to mawrity. The accounting
vaation of fghts issued is allocated
ovi ihe vesling period so as 1o take into

acooun: the aciual loved of vesting over
the performanco period.

For the purposaes of remuneration
packaging, the TSR accounting
vetkuation as at she commencernent of
the performance period is adiopted for
datenmining the 1otal number of
Parformance Share Rights 10 be
allocated as this valuation is considered
to best reflac: the fair value of
Perdormance Shara Rights 1o each
oxecutiva al that time. Tho raquirements
of Accourting Standard AASB 2 Share-
based Payment in relation to the
treciment of nonemarket vesting
conditions such as EPSG and share-
vased remunaration requinng
sharghoider approvel results i
aCCOUrting expanse and discioswres
diftering from the value alccated for the
purposes of remuneration packaging.




4.7 Options provided as remuneration
and optien holdings

No options were issued during e year,

Thers wora 1,205,000 (2005:
2,888,000} ouistanding options as
at 31 Decembear 2008. ropresenting
0.26% 12008 0.51%;} of the issued
share capital at tha! date.

Details of options over ordinary
shares iy tha Company provided as
rerruneration 1o any kay managament
parsonnet or othar neminated
executives of the consolidaied entity
are set out below. Whan exercisable,
cach option 3 convartibie into one
ordinary share of thg Company,

Balance Balance Fair | Vested and
as at | Exercised as at Vasted | value at | exercisable
Exercise 31 Dec during the H Dec |duringthe | exercise | attheend
31 Dec 2006 | MNotes | Series | Expiry date price* 2005 yoar 2008 year date $ | of the year
Executive key
managemant
personnet
SCM Kaliy i 208 |1 Sep 2008 £1.0503 | 125000 1 125000 - | 125,000 13,585,750 -
2 20C 11Sep 2008 | $24503 [ 25000 - | 123000 - - -
3 200D {1 Sep 2008 329503 | 125000 - | 125,000 - - -
4 1A |1 Sep 2009 87616 | 125,000 - | 125000 - - 125,00C
1 318 |1 Sep 2003 gr.2ce | 125,000 - | 125000 - -
2 31C |1 Sep 2009 Jrr&s | 125000 ~- | 125000 - -
3 310 |1 Sep 2003 882016 | 125,000 ~- | 125,000 - - -
8J Parker 5 28 26 Aug 2008 | $1.3497 | 150,000 50,000 | 100,000 50.000 | 637,500
GS Phillips 5 30 3 Nov 2008 s2.2177 | 150000 50,000 | 100,000 50,5000 | 877,000 -
Other
nominated
executives*”
WP Joweit 5 26 7 Mar 2007 $5.7431 25,000 25,000 - 25,000 | 322875 -
5 28 26 Aug 2008 | 813487 | 150,000 50,000 | 100,000 50,000 {838,500 -

o ity exmeisd (e bt Do 0B L2 1 90 27 16 Carstal retud O i iy BVIS. Whete Spoord wizt eradsi] (24 16 e GianAl relurn U Sxents 2108 WRS B D00 e
tews Shinae Hasv,

Wit g Sl 6f gectise: S00A S ol 9 Consontives AL F08T.

Notes to the fable:

1 Options are exsrcisable 30 mionths afier grant date,
2 Options are exercisable 42 months after grant date.
3 Options are oxercisable 54 months after grant date.
4 Options are exercisablo 18 months after grant date,
& Options are exwroisable in 4 equal franches al intervals of 18, 50, 42 andt 54 months after the grant date.
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Balance Balancs Fair | Vested and
as at | Exercisad as at Vested | value at | exercisable
Exercise 31 Dec |duringthe | 31Dec |duringthe | exercise | attheend
31 Dec 2005 |Notes | Series | Expiry Date |  price* 2004 year 2005 year date$ | of the year
Executive kay
managoment
personnel
SCM Kaly 4 204 1 Sept 2008 | $1.4503 125,000 125.000 - 125,000 | 1,132,463 -
1 298 1 Sept 2008 | §1.8503 125,000 - | 125,000 - - -
2 28C 1 Sept 2008 | $2.4503 125,000 - | 125,000 - - -
3 200 1 Sept 2008 | §2.6303 125,000 - | 125,000 - - -
4 31A 1 Sept 2009 | 867016 125,000 - | 125,000 - - -
1 31B 1 Sept 2008 | §F.208 125,000 - | 125,000 - - -
2 31C 1 Sepi 2008 | &7.7018 125,000 - | 125000 - - -
3 310 1 Ses! 2009 | £8.2018 125,000 - 125,000 - - -
SJ Parxer 5 28 26 Aug 2008 $1.3497 | 200,000 50,000 | 150,000 50, 450,015 -
GS Phillips 5 30 INov 2008 | &2.2177 | 200,000 50,600 | 150,000 30,000 | 423,615 -
Othar
nominated
exacutives'”
MG lssacs™* | 5 28 26 Aug 2008 | £1.3497 200,000 50,00C [ 160,000 50,000 480,015 -
5 26 T Mar 2007 £5.7431 37,5 25, 12,500 12,500 140,423 -
W Joweit 5 15 19 Foeb 2008 | §5.4124 100,000 100.000 - 28,000 541,010 -
5 25 7 Mar 2007 £5.7431 50,00¢ 28,006 25,000 12,5 161.673 12,500
5 28 26 Aug 2008 | §1.3407 | 200,000 52,006 | 150,000 50000 | 450515 -

T4 GRALA o el d Iite TS Cedn SEAD fo0 1o 27 e cmrsa reiun pald In Sy 2006, Wrarh COURS WY AR CEEd DHOF 1 Bve LRCHAL RS g S tiGe (riCe wis 27 Lunds
avgnar hon Endva e,

WAL e (et

af saclion ZO0ATH) of e Comxaalians A 2.

Reigned efooied 3 Augus T008. Doen 6t auepd e deltdior: of B Wi aomminatiu exeduthen fr e your et 31 Decenben 2006,

Notes to the fable:

1 Options 4re exercisable 30 months after grark date.

2 Options are exarcisable 42 months after grar! date,

3 Optons are exercisable 54 months after grant date.

4 Options are exercisabiz 18 months after grant date.

5 Options are exarcisalie in 4 agual tancihes at intervals of 18, 30. 42 and 54 moenihks after the grant dale,

4721 Valuation of aptions rodal. s cailed & 'Barder’ model share price, tha risk-free rte of retum,
An independent valution. of each bacause it tekes imo account that the axpected dividend yield and lime to
trancha of cptions at their respective cptions are subiect {0 a performancs raturity.
grant date has been perfermed by hurdla.' Deicitte bave advisad th-a_t this The value of options has bean aocated
Deititte. In ur.dgnaking the vgluat'm of rnodel is more appropraic than the saually evar the pericd from grant date
the options, Deloiite bas usad a TSR Black-Scholes or Binomeal models for to vesting date. Detalls of the ESOP
modsl, a madified version of 1ha Marton veluing this type of eplion. This pricing including grant dates and vesting
Reiner Rubinsiein Barder Option modet takes into accourt factors such . ) PN

condilions are sel out in Noie 32 of the
as the Company’s share price at the dale Einarcial Slatomena.
of the grant, valatfity of the underlving
TN T
50
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4.8 General Employee Share Plan
provided as remuneration

The numbers of shares hak under
the GESP diring the voar ended
31 Docember 2006, and the
compearative yesr, by any of the
ey management parsonnel or
other nominatad execitives of the
consolidated erdty, including ther

persanally related entities, are set owt

balow!
Balance as at | Shares Issued/granted Shares vested Balance as at
31 Dec 2005 during the year during the year 31 Dec 2006

Exccutive key
management personnel
SCM Ketly 352 76 - 431
8J Parker 851 79 (596 431
G5 Philips” 263 74 337
1 Tinunis 352 79 - 431
84 Yahl 49 76 - 1
Other nominated
executives™
WP Jowatt 851 79 589! 431

Balance as at

Shares issued during

Shares vested

Balance as at

31 Dec 2004 the year during the year 31 Dec 2005
Executive key
management personnel
SCM Ketly 263 85 - 252
SJ Parker 8482 89 351
GS Phillips 263 - 283
{H Tirumis 263 328 - 352
8J Yahl - 59 - &9
Other nominated
executives™
MG fsancs* ™ 1.028 - (166} 852
WP Jowalt 1,028 29 (168} 351
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§ Shareholdings {Audited)
The numbers of shares (exciuding those
urwvested undar the GESP and the PSP
in the Cormpany heid during the year
endad 3% Decermber 2006, and the
comparative year, by sach director and
exscutive key maragemenl personnet
of the consolidated entity, inciuding
their personally related entities, are set
out balow. NG amourts are ungaid on
any of tha shares issued. Whera sharas

are heid by the individual dirpctor or
executiva xid any entity under the

Nt Or sevara control of the individua:
drecter or executive they are shown

as ‘hereficaly held’, Shares held by
those who are defined by AASS 124
‘Refaled Party Disclosures” as close
members of the familv of the indnvidual
director or execLtive are shown as ron

beneficially heid',

Balance as at Qptions Net changes Balance as ot

Type 31 Dec 2005 exercised during the year 31 Dec 2008

Executive director

P Onralle Benelicially hefc - - -
Nor-beneficially heid 6,000 - - G000

Non-executive

directors

OJ Simpsson Beneficially heid 106,000 - - 106,000
Nonr-baneficially heid - - - -

WM Baker Beneficialy hetd 4,70G - - 4,700
Non-beneficially neid - -

RA Oavis Beneficially heid 1,200 2,249 3.448
Neve-banaficially beld - - -~

P Moris Beneflicially hefd 12,860 - 68 13.218
Nevs-boneficially held - - - -

SAM Pikin: Benalicially hefd 6,000 - 1,572 7,572
Neon-baneficially held - - - -

AW Stealman Beneficially hetd 16,000 - 16,000
Ner-beneficialy hetd Ries - 4,508

Executive key

management

personnel

SCM Kelty Beneficially held 200,000 125,000 325,000
Non-beneficially heid - - -

SJ Packear Benaficially held 50,000 50,000 119,401} 80,550
Mon-boneficially Peid - - -

GS Phitlips Beneficially held 169,867 50,000 [116.666) 103,201
Non-banaficially heid - - - -

tH Tirmmis Beneficialty heid - - - -
Nor-beneficially hetd - - - -

8. Yahl Beneficialiy heid - -
Mon- beneficially held - -

ey
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Balance as at

Options

Nei changes

Balance as at

Type 31 Dec 2004 exercised during the year 31 Dec 20056

Executive director

PN Oneile Beneficially held - - - -
Non-beneficialy hald 8,000 - - 6,000

Non-executive

directors

DJ Simpson Benetciaily held 106,000 - - 106,000
Non-Geneficialy hald 17.000 {17,000) -

WM Bakar Boneiicialy held 4,700 4700
Nor-beneticialy held

RA Davis Bereficialy held - - 1,200 1,200
Non-beneficially bekd - -

P Moarris Beraficially keld 8,680 - 3,880 12,560
Non-beneficialty befd - - - -

SAM Pikin: Bereficially held - - 6,000 6.000
Non-beneficially haid - - - -

AW Steeiman Beneficiaily held 10,000 - 8,000 16,000
Non-beneficialy hefd - - 4.50% 4,508

Executive koy

management

personnel

SCM Kesly Bereticially held 75,000 125,000 - 200.000
Non-teneficially heid - - - -

3J Parker Beraficiaily held - 5,000 - 50,000
Non-beneficially hald - - - -

@GS Phillips Beneficially held 119,687 5C,000 160,687
Non-teneficiatly heid - - -

tH Timuris Baereficiaily held - -

B Yanhi

Non-beneficialy heid
Bereficially held
Non-benaficialy held




Sharehoidings of directors and
exscutive key managerment parsonnet
reported as ‘non-benaeficialy held'
include those that have been disclosed
under reprasentation made 1o them
by the parties wilhin the AASB

124 definition of personaily refoted
entiies, Direciors and execulive key
managemen: personngl have refied
Upon the reprosertations made as
thay have no control o influence over
the financial affairs of the personatly
raiated entilies to substantiate the
sharehnldings declared. [ the evant
that & parsoraby reiated entity decines
to provide shareholding details, the
sharelolding of that personally reizted
entity i assumad to be nil.

5.

iy

Leans fo directors and exacutive key
management personnet

No directers or axecutive key
managameri personnel hekd any lans
with the Company during the firancial
year.

5.2 Other transactions with directors
and executive key managemant
personnel

Refer 1o Nole 35 of the Financial
Statements for details of relaied

party ransactions with direciors and
expcutive key maragement parsonnel,

indemnity of officers

The Cormpany'’s Constitution: providas
that: “the Company must indemnify
avery person who is or has been a
crector, secratary or exacutive officer
of the Company”. The iabiiities
covered by those indemnities are those
arising as aresuil of the indensnitied
parly servirg or having served as &
dractor, searstary or axecutive offcer
of the Company ¢r of its subsiderias
bus are restriciad 0 as not to cover;

{# liabifty in respect of conduct invohing
a lack of good fath; (it conduct

which an indermnified party kxrows

o boe wrongiut: and (il #abitity which
arises ot of a parsonal matter of

the indemnified party. The Company
mairtams a Directors and Officers’
insurancs poiicy, the pramium paid
and ihe terms of cover secured by that
prernium ato confidential,




-ve Year Summary

12 months ended 31 December

2008

2005

2064

2003 &

000 [exeapl wher ndicated)
Profit and loss items
Revenue from operating actvie

1,074,534

1,260,323

1,152,054

956,226

grBAne

EZITDA
Depyeciation: and amorisation

IBE, 707
31,415

398,111
39.735

260,914
36901

130,652}
34575

174,032
36,856

ESIT
NE interest revere ¢ enpense

335,282
(2,364)

358,376

5571

230,113

{84027}
{10768

137176
{16,933

Protit £ fess) trom ordinary activitios betore neoms lax expense
NCOITE 10X OXOENEE

332,928
92,873

963,097
119626

225,450
#3.2686

{99,785
6,245

1206.243
40,148

Profit £ Jous) from ordingry activiios afler mcome tax expense
Mirerity ¥nerears

240,055
(1,057}

244.321

142,172

(1068.G40;

80,095
18

N profit aterbutabie 10 menbers of Aristocrar Leiswe Limier

238,598

244 5321

142,172

{106,040

80,2053

Totat dividends paid - parerd entity only

140,947

66,746

33230

43.477

5473

Balance sheet ilems

Conmtriniind equity 53,633 58,24 282 448 BH5.TEA 246,020
Rozerves 85,131} 41,92 i34,391; {70,091 DB3A
Relained earmings 395,420 305,245 126,430 23.036 345,207
WHrGrivy iereat 1,047 - - - -
Testal R Ay 364,969 851,857 374,485 218,578 368,061
Cash arx) cash equivalents 123,496 358,532 288,973 103,093 0291
Cthwer Garment psueis 288,321 378,566 308,303 327,661 I74.215
Propenty, plan snd oguipsnent 117,846 116,455 117 462 100,496 135,010
ntangive assets 146,302 TE.A83 720636 70640 254,601
Othear non-currem ssses 20%,807 136,284 127,221 205,297 336,430
Totai aysets 877,982 1.067.420 8,395 732,687 1,170.547

Currevt payulies and other liatilties
Currend borrowikgs

Cuerert tax a0#e and provsions
Non-clareri Brrwngs
Non-cuarenl provisions

Othar non-ciirrent Eabiities

209,547
71,18t
164,287
20,039
47,929

354,264
175608
116,768

220,106
166,563
41,044
19.441
A.073

35,402
1.375
556,358
172.844
17.292
33168

5,340
80,141

Teabai lichlities 512,863 715,665 B33,007 S840 ?TeA86
Ned angets 364,369 351,857 374,488 Z18.678 3EA.061

Other information

Empiovnes BT vear e Numtber
Ralun or Arsiocrut sharehokars euuity kS
Basic camings per share Cerig

Mol tonghste sssels per shane 8

Tooi dividends per share — ordinary Cents

Duicdonu payou ratic %
Issued shares at vear end O

Neat feash) / delbst i 000G
Nt cash {debt) { acuity £

2,282
£6.5
51,2
0.47

36

70.7
467,713
40,791

(1.2

2,080
38,0
234
L63

2

273
ATE.898
{119,500
39

2.6%39
[48.5;
22.G
£.31

[}

{26.21
AT 226
76.226

{B2.1)

2,408
20,1
7T
.31

12

68,1
156,271
252,087

o ay
734}
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Financial
statements

for the year ended 31 December 2006

This fnarcial repert covers both Aristocrat
Leisure Limited as an individual entity

and tha consolidated enlity censisting

of Aristocrat Laisue Limited and s
subsidiaries. The financial repon is
uresantad in the Ausiralian currency.

Arislocral Leisure Uimited is a company
livled Ly shares, noorserated and
domicited in Australia, s registered nffice
and principal place of busiress is:;

Aristocrat Leisure Umited
71 Longuevite Road
Lane Cove NSW 2066
Austiaha

A description of the nature of the
consolidated Group's operations and

its principa activities is nekidad in the
management discussion and analysis
repert ad in the drectors’ ceport, both of
which are not part of this financial report.
Tha firancial repod wes awsborised for
issue by the directors on 20 Fabruary
2007, The Company has the powsy (o
amend and raissue the financial report.

Through the use of the internet, the
Company ensures that #8 corporats
reporting is timely, comipiete and availanie
ghobaily at minimurm cost to the Group.
Al press refeases, financial raports,

ana other information are avallatie in

tho investyr information section on cur
website: werwaristocralgansing.com
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Consoldated Parent ertity

2006 2008 2006 2005
Netes 5000 SO0 $'00C $000
Raverus Tz opataling acivties 5 1,074,534 1.206£.523 - -
Cost ol revenue from operasing actidtien (431,599) 616,403 - -
Gross profit 842,035 679,920 - -
Othw tevanLe andd other income 5 20,176 272 108,346 01874
Rasearclt and devetopment costs {95,208) 65,776 - -
Sales and marketiyg costs 195,713} {129,038 - -
Generd ard adminstration ooots (125,354} (129,758 {1,216) {1,165
Raaksou exchargs diferencos arising fom the parial settlemert of a
forggterrn koar which sormed part of the net ivestment in o forgagn oparaton 5 5,975) - - -
Fnance costs {15,085) {11,236 {7,695) {H.00.5
Shante of 1032 protts ol joinity controfe entiy 30 7.150 - - -
Profit from ordinary activities before income tax expense 332,028 363,947 98,435 1614
neame 1nx onedd (¢ fexpense) 3] {92,873} (119.626) 17 {1736}
Profit from ordinary activities after income tax expense 240,055 244,321 69,452 0,078
Presd atinlnishile to minorty interest 23 {1.057) - - -
Nat profit attributable to members of Aristocrat Lelsure Limited 238,999 244,321 99,452 &0.678
Earnings per share for profit attribuiable to the ordinary equity
holders of the Company
Cents Cents
Basic gamings per shaie 36 51.2 H14
Dikred panvirys por shive 36 50.9 &1

Thi atnove deome statements shouk! e rard @0 conjaretion wih the accampanying notes,




Conaelidated Parent entiy

2006 2005 2006 2N
Noves 5000 $C00 5000 SO0
Current assets
Cash ardd cash aguiaiants L] 123,496 369,532 30 10
Recerabius i 204,416 285,056 63,200 78514
imvestorien 0 69,902 - -
Faneciil assats 11 7,606 - -
Othar ansats 12 1,797 - -
Tox asnars - - -
407,217 63,230 78,524
Non-gurren! gssers classified as hokd lor sals 13 4,600 - - -
Total current assets 414,817 ¥ 36,4008 63,230 FH.524
Non-current assots
Recutities ) 53,613 61,253 86,608 335,252
Financint pysets 11 106,088 12,167 21,649 13,190
Propeaty, plant ang egquipament 14 117,846 116,455 - -
Defermyd fax assors 15 42,206 62.844 1,033 1.728
Intanyibie assets 16 146,392 76,183 - -
Total non-current assets 466,145 R et 109,280 350,150
Total assets 877,962 1,067,420 172,520 428,674
Currant liabilities
Payinits 17 190,429 322527 3.879 T3h
Barrowiregs i8 - 170,808 - 175,808
Cuarenst T lizhidiog 46,417 H8.6886 408,794 £4.510
Provisions 14 24,774 27912 - -
Othwr dabslives 20 15,118 31,7467 - -
Total current liabilities 280,738 645,900 £3,273 241,053
Non-current tiabilities
Borroraings 14 164,287 - - -
Proovisio 16 20,039 18,202 - -
Onbyor dablivios 20 47.979 B0L671 - -
Total non-current liabiities 232,255 08,063 - -
Total fiabilities 512,853 710,803 53,273 241053
Net assets 364,569 351,057 119,247 187.621
Equity
Conributed eguity 21 53,633 (8,240 53,633 88.240
Ruserves 22a) (85.131) 1419285} 37,358 20.827
Ratained eamings e 305,420 305.245 28,259 7754
Parent entity interest 363,022 351.557 119,247 187.621
Minority interest 23 1,047 - - -
Total equity 364,969 351,057 118,247 187621

Vhis abxove Dalarce sheets sbouid be resd 1 conjunction Al the pccompanying notes,




Corsolidated

Parent ontity

2006 20505 2006 2005
Noies 5000 5000 000 80600
Total equity at the beginning of the financial year 351,587 374,488 187,621 344.068%
Acdjustment en adoption of AASS 132 and AASE 135 (not of tax} - {7t} - a1
Restated total equity at the heginning of the financiat year 351,557 BTR75T 187,621 343,308
Net movernort i forgign SLrrercy ransiation eeemve 224 2,468 BTG - -
Oiser - {1165} - -
Clanges in fair vaheg of avalable-ior-sale inanscial assets 220 {4,303} - - -
Net income recognised diractly in aquity {1,835) {2,878 - -
Profit for the financial year 240,055 234,321 99,452 cO878
Total recognised income and expense for the financial yaar 238,220 241,443 8,452 0678
Transactions with equity holders in their capacity ag aquity holders
lsyues of ordinary shares for no consideration duing the vear unider
the Genwral Employee Share Plan 21 - 1,213 - 1.213
Procpads fom isswe and execiae of oplions undsr the
Ernployee Share Option Plan 21 - 12,461 - 12,4651
Trunster to share-based payments reserva . sl - h.001} - 2,001}
Sharas bought back on-market and canceikod Hciing Hansaction Sosts) 21 134,607} (102,393} (34,607) {102,303}
Caphal rehirn dockrting wransaction costs) 21 - (100,395 - {100,563
134,607} {194,205 (34,607} {154,205
Nt moverment i share-based payrnents resere 2208 18,566 16,762 16,728 14.340
Net movament & share-Bused pavrnents trist msoere 220vi {59,934} 19,4708 - -
Exjuity dividends 7 {148,823} 166,746} (145,847} [B6.7 46}
Dividend pxaid to minority shamsbolder 23 {508} - - -
Sharahokdes’ eauity artilxtatio 10 minonly interest on partial sal of subsiciary 23 456 - - -
MNet movernant i resanves atituiable to minosty inferest 23 42 - - -
{224,808} (263,543 (167,828} {246,815}
Total equity at the end of the financial yezar 364,969 351,667 118,247 870627
Total recognised income and axpense for the financial year is
attributabla to:
Mernisars of Arstocrat Lesure Lingad 237,238 241,443 80,452 80,578
Mirgority intereat 932 - - -
235,220 241,443 99,452 L40,878

They aborve statements of changes in eouity shauld be read in cordunction

with the accompanying notes.



Corsoticated

Parent entiy

2006 2005 2008 2005
Netes 5’000 S'C0 $'000 $UC0
Cash flows from operating activities
Raceipts frum cusiomess ficiusive of goads and seranes tax) 1,264,880 1,345,022 - -
FPlayTIens 10 SUppavs and emplyeus
jinciusive of goods ant serdces taxt (944,852) (893.627) {32) -
319,928 451,505 {32} -
Onher noome 5 617 1133 - T
intarcest receied 11,295 16.807 8,348 G676
Frnance cosls {11,713} {10.241j {4,395} i{B.562;
ncome taxes paid {115,355} 65,9241 - -
Net cash inflow from operating activities ar 204,772 333153 3,019 1,128
Cash flows from investing aclivities
Piyments for purchase of controllad oty sol of cish acouired 3] [70.620) ~ - -
Payments for property. Pl and eqgupment 135,319} 30,014 - -
Payment tar imwestment in jointty contralled entily 3Hx {59,639} - - -
Payment 1or avatable-lor-gale il assate {23,217} - - -
Payments for pateris, trademarks and compiner softwire {2.385) {3,203] - -
Loan I non-refated party {8.084) - - -
Loans o relsiad paries - - 343,833 240773
Proceads frofm saie of share o subsidiary 28 8,217 - - -
FAepaymert frorm kan 1o non-redeted party 487 - - -
Proceods from sale of proearty, phant sl equipiment 1,044 1.886 - -
Net cash inflow / (outflow) from investing activities {190,417} 236,921} 343,583 244773
Cash flows from financing activities
Proceads from issue ind axerciso of gations
uddar tha Empkoyos Sham Opton Plan 32uh 7,125 15,231 7,125 1h21¢
Shates purchasad by s 220 155,880} 26.991) - -
Payment ior shares tiought back {34,592} (102595 {34,592) {02,393}
Payments for capntatl elum - [104:.445] - {#00.445}
Repayment of borrowings (210,069} £100] (170,068) -
Froneds trom Dorowing 204,287 - -
Diyrdonc! paid to minority interest in subsidiaries 3 (500} - - -
Dbadlentls paxi 7 (148,823} 66, 746) (143,847) (66,746}
Net cash (outffow} from financing activities (238,560} {280,464 (347,482) {264,573}
Net increase / {decrease) in cash gnd cash equivalents hetd (224,208} 75,768 20 {3,479}
Cash sr cish equivaianis 4t e nagicning of the firaneial year 359,532 285,973 10 3.48¢
ERwcls oF exclin e v changs oh cash angd cash eguivalents {11,831} 12,204 - -
Cash and cash equivalenta at the end of the financial year 3 123,49¢ 358,552 30 10
Firancing amangements i8

The above stutements of cash flows should be read in corgunclion with this acsompanysng notes.




Note 1. Sumimary of significant accounting policies

The pincipal aucounting policies adopied in the praparation ¢f the financial report are set kot belaw, These policies have beer: corsistertly applied to
alf the years prusested, unkzms oiherwise stated, The dnancial iepor helades separdte dnancidl ssatemems for Amstoerar Lesurs Umied s an individunl

citiby and thoe consoichriad ently consisting of Aristocrat Leisure Limited 2nd s subzidiades {{Group).

{a)

{v]

Basis of preparation

This genensd purposs tinancisl repon nas been prepared in accordance with Ausiralan eguivaienss (o intemations| Francial Reporting Stamdzrds
{AIFRE], cther zuthormative pronouncerents of the Ausirakan Accourting Standarnds Board, Urgant Issues Group Inerpretations and the
Corparations Act 2001,

Compliance with IFFS

Ausiralian Accounting Standards include Australan eguivaients 1o nteenimions| Financist Reporing Smndards, Compliarce with AIFRS ensures tha:
tha consolidated tinanciai stztemants and notes of Arstocrat Leisure Umited comply with Irlemational Pinanciad Reporting Standasds {IFRSE. The
parent gntly finincial statesmanis and notes aiso comply witk IFARS excemt that & Ras electad o apply the eliet provided 1o Darent oRLvas In resoect
ot cenain gisclosure requrcroms contaned in AASS 132 Fmancial kisinameats: Disciosure uogd Presentaiiorn.

Early adoption of standard
The (Groups alected 10 apey AASE 116 Ermnpioyee Benelits fissusd n Decamdar 2004 10 the reparting panods berinnig 1 Janaary 2005,

Historical Cost convention

These trancial stizemerds have heen prepared under the historical cost corverntion, as soaifed by the revaluation of avasalie-lor-sae teancial
assels, fnancial sasets and lisbiities inckling dervative instrirmems) a4 i value 1hrough probt or koss and for propenty. plant and eguipment which
nave beon measured a1 deemed cost,

Critical accounting estimates

The prepantion of anciz stotements in conformily with AFRS reguies the use of certain oinal accounting 2atizaies. it also requirss
managrnent 10 GXarcise iis prkpemont in the srocess of appasng 1he Group's accourding policics. The areas involving a higher degree of judgement
or complexity, of aeas wiome assumplions and estimates are significart to the financisl statersents, are disclosed in Note 3,

Principles of consolidation

(i} Historicat enst convantion
The: consoidated financizl statements incomorate the assets andt lisbdtos of a3 subwidianes of Arsiocns Lestre Lmiedd £ Company” or ‘parent
enity’l 25 at 31 Decembar 2000 and the resubs ot i subsidinnes for the vear shen ended. Anstocrat Leisine Uimived and s subsidiaries
rogethnr wrg refared w0 iy this toancal mpon as the Grow or tha consolkiaten entty,

Subsidiarios are af thoss entities (ncixding specil PugXEse enbities] over which the Group Das the power 10 govern th Bruneial and openiting
policies, gererally accompanyng a sharfrlding of more than one-half of the voiing rights, The existerces and eflect of potentiat voling rignts
that am cumenty exercisable or converible am considarst] when nssessng whether the Group contiols ancther entity.

Subsidiarios are fully consolidnted from the dita on which contrd is transferred 1o tha Group. They ara de-consolidated from tha dale that
SO Coases.

The purchase mehod ot accounting 15 used 1 account for the acoustion of subsidianies by the Group. Hefer to Note 1.

Imercompiny ransactions. Balances and unieaised gans on ransactions between: Group comparves am efzninsied. Unrealisod losses zm also
eiminated unkess the transaction provides evidence of the mpaitnent of the asset ransferred. Accounting poscies of sutmsidianios have been
Changod MN0re Necessary 10 oo e congsiory wih the policies adopied Ly the Group.

{i) Assaciatas
ssociates ang ad entities over which the Group his significant infuence but nes cortroel, generally aceompanying a shamholdeyg of bevacen
20% and 50% of the votng rights. imvesiments in associxnes are accourted or i the parent entity financiat staterments using the cost method
anck in Lha consokdated tirsncisl staternents using the equity method of accourting, aflur nitagy Deng racognised al cost, The Groups
rwastmert in asseciates includes goodvAl (net of any accumulated snparment Kiss) kientigd on acquisiion,

The Group's share of s aesociates’ posh-acauisition profits or kases & recognisad in the income Statemend, and {5 share of pOst-EegUEsition
MCVEMANLS i1 1BSEMves is racopisad in reserves, The cumulatve post-acquEison movements am adisted against the camying amourd of the
inverstmert. Dividerds receivabile oA assockies dre recognised a1 1he parerd entity’s ncome siaiement, whis n the consulkiated dirancial
stalements they reduce the canying =mourd of the irsestment,

When the Grolp's shane of losses in an assotiate equals o exceeds s imerest in the sssociate, Noluding gy cther unsecured recehamies, thi
Group doas not recogrise urther ssas, unkoss 1 Bas ncumed obkgations or made payments on hehall of tho associats.




Note 1. Summary of significant accounting policies confinued

(b} Principtes of consolidation continied

{i) Assaciates contiued
Unrealised gaing on transactions butween the Sroup sid e sssociales sm elininaied 10 the extont of the Groupt interes! i the assocutes.,
Unreealisect iosses are also eliminated uriess the transaction provicdes evidence of an impaimment of the asset transtemed. Accounting policies of
associnies bave heen changod whaie Necessary 10 ensure Consisiency wih he poiicies adopted by the Grou)s.

(i) Jointly controlled entities
Yhe icterest in & pantly cortroded ey s acoounted for o the consolidsied francal sizements using the equity mothod and = camed at
cost by the paeng entty. Under the equity metthod, the share of the peofils of lossos of 1he ity controlled entity is recoynisod in the income
skteneat, and e shipt OF Movoments i resenes is recognized in reserves i 1he Dalance ket

Protis of 'osaes on ransactions estabishing the ointly corroied ertity and tmansactons with the entty are aliminated tn the extert of 1ha
Groy's ownerstrp miesest L ve as ey are reaised Ly thesoimily controlled entity on copsumgtion oF saky, Urvess they 1516 10 un

unrestised koss el (rovides evilence of the impairment of an asset ransfored,

such

{c} Segment reporting
A BUGInESS Segmant is A group of assets vl operling engaced o providing preducts oF sendces that Are subject to risks and retums that are
difteri 10 those of oiber busiress sorrents. A gecgraphicat segment & ergaged in providing products or sendoos withn a parlicutinn gcoromic
ermaronment 2nd is subject to rsks k) wlurns that ae different from those of segments operading in ather @CoNCMIC environmerts,

{d} Foreign currency translation

fij Functionat and presantation currency
trems @xluded i the tinancial stasoments of each of the Group's emitics arg me

suresd Lsing 1he cumency of e PIENUry econones Brivironnant
i which the entity operates {Mhe functons! curency'j, The consobdated financial satements are pesented i Australiary dollars, which 5
Aistocrat Loz Limited's unciional and presan

ERLCI: CUNTENCY,

(i} Transactions and balances
Foreign climency tranaastions ar wansiated e the fancsonaé curmeney using the exchange ratos pravaikng al the dates of the fransections,
Forespn exchange gains and fosses restiting ffom the seitlerment of such fransactorg znd from the ransfation at year-end exchange rates of
nonetary assets ared inkxitias donomieaied in Euegn cureneias are recognse i o income statament, except wherns delored in equity as
yuaitying cash itow hedoes and guadying net investment hedgas.

Teansiation ditorences on reremosetary fems. such as equities heid at fair value through profit or loss, are reported as pan of the 1ar vaiue gain
or foss. Transiion diferences an non-monelary femms, suUch as ogwties cassiiod pe avalablie-for-sale linarcat assets, are holuded in the fair
VLR KD 188V iy Uity

(i) Group companies
Thu resulls and financial position of ad the Group erlivas Hone of vAsch has the curency of @ iyparirtalionary econemy) that have o Luwtiorat
currency ditferent frorm o presemation currency am franslated o the preserstation cumency as follows:

= asses and linkilnies for each balance she@ preseited 2re transtated at $w closing @6 o1 the date of that balance sheeal;

~  income and expanses for cach income stremant gre lranslated ot average exchange rates (Wess s i not a reasonable approxination of
the cumugttive ottect of the rates prevading on tne transaction dates, it whicl: case income ard expenses are ransialed at 1he dates of the
trarsactions) and

= gl resulting exchanga citfvrarces are secognised a3 s separate component of eauity,

On consaicdation, exchange diferences arsing from the transkation of any el investment i loreign entities, ard of borrowings and other
clrtency instnenants designated as bedges of such invezimants, ire taken to the foreign curency fransiation reserve in sharshokiers' eguity.
VWhian w foreign opsration & sed or Dorrowings sepaid, a proponionate shars of such exchange differences is recognised in the incorme
statement.

Goxxhwiil anyd fafr vinue adpstinpnts acsing on the acaulisition of a foregn entily are treired As zssets and mhiites of 1he toreign entity and
wanskaet wt it closing rate.




(e} Revenue recognition
Rewvenu is mesnured ot the Tar vabue of the conskdaration receved or receivabia, Amounts disciosed as reverue are net of etums, rade
atowances, satlernant discounts and duies and taxes paid, Revenus is recognsed for the major business activities as fuliows:

() Revenue from the sale of goods
Piatform / machine sales
Reasniue B meogiised whon goods have been tespaichid 10 o cusiomer puasuant 10 a sales oder., the associated nisks have passed to the
customat, andd 4 & probable that kaure economic ey will How 10 the Group,
Value Added Customer Agreements

Rovetue ansing from Vaiue Addac Customer Agraenwnis (VACA) vihole gaming mashines, games, conversions and other incidental tonys are

lie o] 10 custormers tor exended poriods, B recogised on delivery in e case ol gaming mach games, amd for other terma including
crrversions, only 25 the borg-ten goods of sendces zre defivee], Where approprisng, receivabies are discounted 10 presant values at the
rakraant impicit irerest ratas.

Vaiue Added Service Agreements

Raverue arizing from Value Added Senvice Agreaments (VASA} where gaming machines 2rd gsmes are licensed 10 custormers for extendsd
penxls and a sanvicg tee i Dayatie oy the term of the contract for wamanty conversions 10 snsure prochict pexfonmance o0 o at above the
agrestd xvel, B recognised on deliaery in the case of gaming machines and gamues, and ovsr the term of the contruct on 2 giraight line basis
{or tha sorvice fee provided for warranty conversions, Wheie appropsate, receivabios are discounted 1o prasent vams ot the ielevant impict
intarost rates,

Long-term conlracts
Rerenua on iong-tenm contrmcts 1or sysiems and simiar instatiadons is recogrised progressively over ke period of ingividusl contracts,
able gstimate carnet ba rmade, reverax s

wherever & refinble entrnate can be made. using the percentage of compleson metnod, Where a

recognEal 1o the extery of costs Incurred, witere i s Drobabls ihat the costs wll e ratovered.

{li) Revenue from gaming operations and services
Participation revenua
Paricipation raverue & where the consolidated eniity's owned machines ane placed directly Dy the consclidaton entity of indirecily thiough a
licerseds oparator in venues inretum for @ fee per day wiich can either be fixed or performance based. The amount of reverue recogrised is
cuiculated Ly either ) muttiptying o Jaily feg by the wisl number of cays the maching has been operating on the venue Joor in the reponing
pedod or iy an agreed fen based upon a percentaqe of tumover of participating MAChIngs,

Rental

Rantal incoma from operating eases is recognmed on B straighl-ling Dasts over tha term of 1he operaling lesss contract,

Service ravenuas

Service revenue i recognised as work is perlormed, atior than $or serdce agraemonts, wharg reviersls is recogrizad eventy over tha peticd of
1ha senvice agresment,

Revenua in advance
Revenue dorved from pronait servics comracts iz apporlionsd on & pro-rain b ow the He of each respective agrsement. AMounts received
o halance <dimte i1 respect of fulue pericds are trerted as revianue i advance ard 2re Holuded in czent fizhikies.

{f} Income tax

The incornie Lk expesyse or revanui or the pariod is the fax payatie on
urisdtiction acgusted for charges i doferrcd tax assets arkd Eabditias, cument incoms 1ax of prior yeas, wused tax josses and unused tax credits.
Deforred {ax assets and Sabdiies s atiributable 1o temporary diferences which anse when therg is o dffersnce between the tax bases of assats
and Iesdues and Inei casying weounts in the Snancal statumems.

1 surent pRAcG's axibis incorre based on 1 income tax rafe ki gach

Crforrend tax assets ankd Sabdies #re reooynised tor termponry diflerances at s refes expocied t apoly vAon the assets ame ecoverod o
faniitios are setted, based on tost rates which are erncted or substanively enacted for edch jurisdiction. The relevant fax rates are appiiod to
ha Gumniative arncunts of deduchtle 2l Ssatie terporary difeérences © measura the datermend 1ax 63set or iakkiny, An excoption & mads for
Iy frosm the itisl recognilion of an gsser or a ksidity, No diterred wax assat o liabilly is recanised in relsskon
o wergxaary diforences 3 they arose i a transaction, othor than a business cambination, that at the tme of tha transaction did not aftect eithor
acoountion profit or Kss o tixamble prots or loss.,

GOl enporsy differsnees

Ceterrad tax assets are recogmisatt for deductivk: iemporary differences and unused tax sses skl unused fax credits onty i it is probavée 1hat
fuwure taxzble amoants wik bo avadatie 1o utlise those tempoerany differences, fosses and tax credits.

Current and defered 1ax bafances atinbirabie to amounts recogrisad directly in equly are recoirised diectly in equaty.




Note 1. Sumimary of significant accounting policies continued

(f}

—_

(g

th)

{i

{K)

U]

Incoime tax continued

Detarrey tax iabiflies and assets are nol recogivsed for temporary diferences betwesn the camyng amourt and sax Bases of sestmants i
controkad entities where the parent emity is able 10 contrdt the timing af the reversal of the temporary diffstences and i & probakie that the
cifterarcas wid not teverse in tho fieseaabla future,

Tax consofidation legislation
Anstueral Liiswe Lirsied and 15 wholy-owred Austrelian comroiied] entives htve npromentad the sax consolidation legisiaton as of § anuzsny 2004,

The head entity. Adswor Leisure Lirdod, and the controliod ontities in the tax consosdated growp contings 1 accourt % thear own current and
ceterred 1ax arnounts. These tax smoarts are measured by appiying a grous aliocation Bppicach, which uses a combiniation berweer ibe stand
ko 1x payer” ankd separdte tx payer vath®) g group” approach as doscrilxad i G052 Tax Consoldation Accounting.

Iy addlition L 49 ovar current sl dederredd tx amoants, Anstocrat Leisume Limited 5550 ecognises the curmom, fax Sabiliios (or assets) and the
defernad tax assels avwing from unused tax icsses and unusedd tax credits assumend trom controden entities in 1he tax consoidatad greup.

Assels or lizbiihes ansing uneter tax hrwling agreement with the 1ax conaalidated entilies are Iecoyrisad as armounts receaable from or payatse 1o
ofber entities ir the Groun. Details about the tax funding agmemer ae disclsed in Note 6.

Any difference betwenn the amounts assumed arkd amounts receimbke o payalde under the 1ax furding agreemsn: are fECoyrsd as a COMMUTON
te jor distrlxrion from} whoellv-owned tax consokdated entius,

Leases

Leases in which a4 sigrikicant portion of the risks and rewarda of ownenihip aro reiained by e lessor ane clasatiud as wperstayg leases. Paymorls
made urder oporazing leases (net of any incentives recelvat! i the lesson are shargad 10 the income statement on a straight-ing basis over the
parod of the lease,

Business combinations

The purchase mathwod OF sccounting s used te 2coount for a3 business comtilaticns. regardiess o whather euwly Instruments o oiber assots
ate acnuired. Cost is measure] as 1he 1al vaiua o the assels given, shares ssud o liabiites meurred of assurmed at the dats of exchange plius
cost: directly atinbatabi to the acquisition. Whess equily nsiroments ar ssued i an acguisition, the value of the instruments s @&eir publishoed
tnarket price 25 al the date of exchange uniess, in rame ciroumstances, it can be demonateted that e published price al the date of exchange s
an unreiabie IRGeatr of tair value and thal other evidence ard valuation methods provide 2 mose retabie measure of fai value. Transaction cosls
arising on the issue of sguily istniments are recognised dinectly in eguity.

Wentmialle assets wogurnad ard Sabilites
acyLisiton date. iresputite of the exient of sny minonty
the sentid
ol ihe s

Ak Contigent Zandties assunad i o ixksiness combinalion are measurad initially &t thei S vidues &t tho
31, The excess of the cost ol xLouston over the e value of the Groap's shae ¢of
et to Neta 1) 3 tha cost of scquistion is less than the fair valle of the net 380t

e et SSRETS Acpinged IS rectrdad as good
wbsichiury goouinad, the diffarance s reeognised dcetly i the poome stemont, but only atter 2 eassessinent of the demdication and
messureman: of tho net aswats acouiredd.

Where setiloment ol any part of cash coraideration i defermed, the amounts payate in 1he hrure are discountad to thei present vakue 25 at ¢
e of excharge. The discount rate used s the Group's incremental Bormowing e, being the rite at which a simEr Domevang couid he otxained
frem an indepanderd financier undar somparatle terms and conditions.

impairment of assets

Assats that bave an indefinde usehd e are not subject 10 arortisation and are tested annuaky for impainmend. Assats that are subject to
amornization s evoewad for impainnent whengver everts of Chingas in sicumstances indicate that the camying amount may not be recoveralie,
An impairment 685 i recogrised for the amount by which e assets carying amaunt exceeds its recoverabie smeount, The meoverable ameunt
& tha higher of an asqety far viue BSs costs o 564 and vidue i1 use, Far e pupPoses of AsSes5IK] MPANTers, assms ane grouoad e iowest
fervits fur whech thar ase sopasioly Kentitiubie cash fows 'casnh-geraraing units').

Gash and cash equivalents

Cash and cash equiveients include cash on hand, Jeposits heid at call with fnarciat ingtiutions, ofber shori-tenm, Eghly liguid nvesiments with
onginal matuntes of three monins or ksg that are reacly corvertible 1o known amourds of cash and which are subkect 10 an inagnificant nisk of
changes in valuo, and bark overdratts. Ary bark cverdiafis wil he shown wdithin borrowings in curment fiabilites on the balance sheel,

Receivables

Trade recaivzbles are rocoyivsed initaly At fair value and subsequenty menswred at amontied cont, lkss Provaion ior doubitul detxs. Tha
cofectability of trade deblors is reviewed on an ongoing basis. Delns which are known 1o be uncokectible are writlen off. A provision for doutstut
dehts i3 establshed wnen thare is objsclive evilsoce tat the Groun wit net be able to collect all amounts dus according to the onginal terms of
secowabies,




{m} Inventories

(i} Raw materiais and stores, wnrk in progress and finished goods
Fiw Inierials and swores. 3t firkshed guouds sre stated at Ihe lpwaer of cost ad net Ao value using principally standare
cosls, S1andand cost for work ir: progress ard finishec googds inckides diroet mateaals, direct Bhour and & approprade proporton of tixed ard
HRIIG [ROcucTon evernaads. Standands are reviewesd on a regalar basis,

i} Contrect work in progress
Contracy work it progress is stated af cost less progress billings. Cost inciudes o coms dilmcty refined to specitic corracts and an ajocation
ot ovarheal expensas incured it connection with the conanlidzted entity's contract operations. Whem a loss 15 indicated on compltion, tha
wirk iy progress is reduced o the kel of recoverabality fess progress bitings.

{n

L=

intellactual property rights
A controllec ety has entered inlo an agreement to purcline melkctug? propedty nights i thae o of Soence Liags 10 Sendin technoiogy relstng 1o
casbiant yaning systems nthe Urnod States, Those rights are cagxiaksed and subsequenity expensed as and when the koence Bgs are sonsurned,

(o) Non-current assets heid for sale
Non-current assets chissifed ag hed or sals
will ha recovered princ

e stated a1 the fower of thar camying amaant and fair value iess costs 10 sell i ther carmying anount
rally through a sale transaction rather than through continuirg use.

A impairment ious 15 fecognisedd tor Any intiad o Subseyuent writh Uown of the assol to fair value less costs 1o sell, A gain is recognised tor sny
-»UUSUQW'“ increazas n faic viskio less coRts Lo soif an asset, bt not in oxcass of any cumdalive impairment loss pravicusly iecognised. A gain or
55 MO previnusly recogrised by the date of the sale of the non-cuirent asset is recognised at the date cf denecogrition,

Non-curment assats are not depteciated or amortiserd while they ane classiied as hekd for sale.

Mon-currem ansets classified as heid for sake zre presented segarmely from 1he olher aseats in the balance sheat.

Investments and other financial assels

=

(p

From 1 Janusry 2005

The Group claasilies &5 nvesimeans in e okowing categorkg: thin 5 at fair vakie theough proft or foss. leang and rocoiables, Lakd-to-
mawnity insestments, and avaabie-for-site financal gsses. The dassdication depends on tho purpose for which the investments were acquired.
Management detemmines the cassticanon of 45 mvestments at intial recognien: and re-evaaatas this deskgnaken at each: reponting date.

(i} Financial assets at fair valua through profit or loss
This categary has two sub-catagones: financal asaets Dekd for iracging
retuniticn, A df'l(.kdl d\,.wt i c'.!s.,

4 those designated al tair value ihrough prefit or i0ss on initia

i ihis category il acquined principaly for the purpose of sediing in the short tonn o i so designated

y it wil bu sold in tha shor term and

g senonisat 1s held or trading unkss 1hey are designated as hedges.
Asseds in this category ae classitied as curmen: assets d they are Biher heil o trading Of are expectsd 10 ba reslined withn 12 monihs of the
brkinca sheat date.

{i} Loane and receivebles
Loy i retcenvablies am non-Canivatve fhancal assets vath theed of detenninabis payments that are nod guoted n an active marke!, They

wrise wien the Geoup prosvides monay, goods of services directly 10 2 debror wAith o intention o ng e receivible, Th kicheed in
CurEnt assots, oxcept o these with mawrilies greaer than 12 maonths after the balance shest date which arg ciassdied as non-curmrent assets.
Loy and recenvabies am inckided in receisaties in tha Dainnce sneet,

(ifi} Held-to-maturity investments
Hexd-to-matunty #restrnents ar non-dervativa financial assets with fxed or determinntan payimands arat tiked matilies that the Group's
managament nas the positive intention and ablity to HokT 1o manaity,

{iv} Availeble-for-sale financiol assets
Avpilzble-tor-sale financil assets, comprising prncipally marketabie equity socuriies, are ror-dervatives that are either designated in this
citegory or not classified in any of the other categoring. Thay arg inckkled in non-curtant 455615 Wless Management iMerds 1o dispase o he
irnazstioest within 12 months of e Dalunce shest date.

Purchases avd saen ol investments are recognised on tade-date, the date on which the Group commils 0 purchsse o1 seil e asser.
Investments are mitally reconniso &t tair vale plis transsction costs for & financial wseats not coarred = vaie througl: proft or ioss,

Finarkzat assets arg demeogised wiher: the nights 1o recene cash fiows rom tha thancinl assels bave expired o have [xsen wansiened snd the
Group has wansfered substantially all the dals and rewards of swnershio.




Note 1. Sumimary of significant accounting poficies continued

{p) Investments and other financial assets contnax!

{iv) Available-for-sale financial assets contnued
Aviilatie-tor-sake financii nssets and financial assets & fair value through protit and kss are subseauently camed at fair valus, Loans and
recaivibies and heid-io-matunty evestrmams are camed at amortised cost using tho effecive Hrorest method. Reaksed ard unisglised yains
und i055es arsing kom chirkes in the tair value of the financial assets a fair value through prolit o foss’ category are nctuded in the iIncome
staternent i the period in which they arge. Unrealised gains and losses ansrx) ram changos 5 the fa vakao of non monatary secunlies
ciusaified as availzbk-lor-sao are recognized in ey in the avlibic-for-sal investments revitiuastion reseoa. When securites olbssified as
wvaeiabie-lor-aaw are sold o impained, the acoumuilsied tar value adiustmonts are inchxded in the income statement as gains and osses from
irvestmient socurit

Thieg fair vishats of quoted investments are based cn current bid prices. i the maket for g inanciat geset B not active (@nd e unlist securities),
e Srowp estbishes 1he fair viiue by asiog valuation techoigquaes, These bolude referencs 1o the T@r valies of recent arm's fzngih sansactens,
irvotving thir saimy nstrlrmnents or other nstiumeanis that are sabstantialy e sama, discounted cash fow analysis, ard opion prcing mooais

retine W rethect 1he issuars specilic circumsiancas,

The Group assessoz 8t each balanee date wiksher thera is elxectie evidence that o inancial asset or group of tnanciit agsets s mpaired.

in the case uf equity securiies classified as svalabe-tor-sala, a skdcass or profonged declog in the tair value of 2 securty batow Es cosl is
cnesickened in deferniring whather the securtty i enpared. Fany such gvidente exists for available-ky-sale fingrens assets, the cumuiative kss
= maasured a5 the difference betwee: the acguisition cost and the cunent tar viduo, less any impannect 058 o ihal fnancist asset (xavicsly
recognised ir prott srd loss ~ is removed from equly and rocognised in the income stidemst, mpairmant csses sacognised in the income
SLAMENt on eqguily insinaments are pot reversed theowyh 1he income statement,

(a) Derivatives
From 1 January 2005
Cervaiives ane intialty recogrised 1 fair viakse on the date a derivathe contract is entened Into and are subsequently retneasured to their o vaue.
The mathod of recognising the msuliing gain or ioss depends on whether tha detivalive is deskinated as a hatiging instnarent, znd f 50, the vatue

o the vam bagxg hedgedd. The Group designiles centan denvalives as arher: 3 hodiges of the tar valoo of recoyrnsed asseds or 3a0iies oF i hrm

corrmiment {far vake hedges): or (2 bedges ol bxihiv probapie torecast wansactions {oash How hatkoos).

The Group documents a1 the inception of the iransaction the elatinnstip hetween hecksing instruments and hedyed tems, as wel 25 s mak
managNent shiective aod sirateqy tor underlaking verious hedge trensastions. The Grous aiso documents s assesament, Doth gt hedge inception
and on zn ongoing basis, of whather he defvatives that are uaed in hedging vansactions hove been, and wil continue 12 e, highiy clieciive in

ofisetting ehangas in far values or cash fkows of bedged terns,

() Foir value hedges
Changes in the far vidua of dervatives thiat zm deskinated and quallly as fai vaiue hedqes are recortad in the income staterment, together with
uny Ghunges n the fair value of the nodgad asset or dability that are arbibutatle ta e hedged sl

(i} Cash How hedges
The otiective portion of changes N the Tair vaius ol dendviiives that are designaded ard uaidy as cash fow hedges is recngnised in cauity in the
hexrlging resense. The gain of luss elating to the mwfiectase porion & recogrised mmexliately in 1he income statoment,

Amounts accumuated in equity are recycled in the income staterment i the vericds when Lhe hedged fom w4 sftect profic or ioss {for instance
when 1@ forecast saie that is laxiged sakas PRCEL Howaver, 4en e frecast ransatton 1Nar s heckied rasulls 1 Ine reengnikon of a non-
fiancial 2sset dor exampls itvenory) of a non-financat liability, 1he gaice and lssas prendously delored in equity ame Transiemed from sty ard
inchuciad in the magsurernent of the inisal cost or carrying amoun: of the asset o lishihy

When a hedging instrument expires or is sold or terminaied, or wher a heage no longer meats the criteda tor hedge accounting, any cumudative
Yain O i08s existing i etuity a1 thst time remaing in etuity and s recognised whon the forecast transastion s ulténately recognised i the
income stalement. Wher a forecas] ransaction is ro longer expected 1o occur, the cumuathe gain or loss that was rsported in equty is
immedistely ransterrad 1o the income statemerd.

(i} Derivatives that do not quality for hedge accounting
Cerlain deressive nstruments do aot quaity lor hedye zccourting. Changes in th fair valse o ary dervaiive instrument Mat does not quaily for
rexige accouming are recogised immedisioty 0 the fcome sTaterment,




{r)

{s)

U]

=0

Nt N

Fair value estimation
The fak vatie of financal assets and fnznciat lizhikties rwst be sstimated tor eeogrition and measuremerd 2nd for disclosure purposes.

Thw fatir vakue of tinancial instruments iraded i 2ctve markets fsuch as publicly traded dervatives, and 1rading 2wt avaliubla-for-sala securitos) s
pased on quoted market prices at the balanes sheetl date. Tha quoted market pace used for fnancis! assets befio Dy the Group is the curent bic)
prica; the apxepnate auoted murket wrice for Bnancias labilte

& the cument aak rica.

Thu faie value OF linancial instrements that ars not traded in an active marke Jor exampl, ovor-the-counter corvaives) s determined using valuation
1echniguas, The Group uses a vanety of methods and makes assunrions s aro Luued on market conditinns exising at each bakance date.
Guoted markat prices or dealer dqpiotes for simiiar instruments are used for iong-term deit
GHEOUNEEU cash Thows, g used 1o datenmine Ty vaiue for the ramaining finacial nstromels, The far value of ntorest-rate swaps is calculaiad os
the oresant value of the estimated tuiure cash ows. This far value of forward oxchange contracts is determinnd usig forwand oxchange market
rates st ihe bubince shoat date.

ents heid, Cthar technigues, such as estimated

Tha noninal valus tess esirnuled credit adiusimens of frads moorables and payabls we ssswed to approximate sheir fai vaiues, The fair vilue
ol #iransiat Eataiities lor disclosure purpeses s ostimated by discouning the iutue coiraczial cash Hows at the curent market interest (ate than

wramilatie to the Grosp tor skndar fmancial instruments,

Property, plant and equipment

Al proparty, plant and equpment is stated at deamed cost less depreciation. Deemed cost inciudes experdiiture mnai s dyeclly attributable t©
the accuistion of the idfems. Cost may aiso include transtera from equity of any gaing 7 loases on quaityryy cash fiow hedges of loreign cumency
rrchasas of property, plant and ecuipmernd.

Sulseouerd costs are included in the asset’s Cariving Amount of recognised 4 a separae assel, as approodale, cily when i i probatie that

future econkenic benefits associted with the dem wal iow 1o the Group srd the cost of the iTem can te measunad reiably. Al other repairs and
OAEANANGE 30 chargedd 10 1he hcome stalement durng the teancial peion e which: 16y 4 inGurmss,

Lanet s not depreciatad. Deprecidtion on other as3nts 5 cricalaied wsiyg the steaegli-ine maihod 1o ailocate hel cost, nat of their resichial valles,
ovar Hhoir estimiated remsning usehil ves, o5 olows:

- Buildings 40 yoars
= Leasshold improvesments 2 - 1) yeas

= Plar and eoupnent 2 =10 yoars
The agsets” residual vakies and usatyl vas are reviewed, and adstad it appropadots, at each Balanca sheat dite.
AN EN8etS CarTyry dMOWRE B writen down immediaiely to its recoverable amount i the asset’s CanyiIng BmMount & greater than its estimated

rgoveratin nmawrt refer 1o Note 1)),

Gains 2nd kosses on disposais sre deterrined by companing procesds wilh carrying amount. These are included in e income simement,

Intangible assets

() Goodwill
Goondwilt rapresents the excess of the cost of an acquiston over the fair value ot tha Group's shale of e nes idensinble assels of the aoquired
subsfury / assockte 2t the date of neouisiion. Soodvall on scyuistions o subsidiades is moluded i itangitle asseis, Goodwill cr acguBlons
o ass0Ca] nciLcien ininvestments in assocates. Goadwil acyured in business Combinations i not smorised. Insiaxd, goodwel is tested
{or imomnrent annuaby, of more Tequently ¥ events or changes i crownstances Ddicsts that i might be snpased, and is camied at oot fess
accmulated impairnent osses. Gare and iosses on the disposal of an entity inchde the camying amount of goodwi! retating 1o the ontity sakd.

Goouvl is alucmed to cash-generating units for the purpoesa of impaiment tosting. Ezch of those cash-generating units represonts the (Group's
investment in each region of Operstien by €ach aemary 1eparting seqgmant, Aeter 10 Note 15,

{#) Computer technology
Computer teehnalogy nas 4 finte uselul Bo @ i@ camiad af cosl less acowmulatecd nmonisation and impaired lossas, Computor tachnokygy
acuuied through 2 business combrnation % measured wf fak vilue at acaistion date. Arnorkisacion is caloulmed using the steginghi-line method
MY vl G estimuter] Lmedd e, which vary from 3 10 10 years,

o nitpcata e value of comettsr 1o

(li)) Trademarks and licences
Trademarxs and heences have a firvle vsetd if% and are camied at cost less acoumubred amoriaation anm mpaked losses. Amonisation s
valtuk e Lsing te straighi-lies msthod 1o dlocaie the cosl of trademans sod Beences over ther gstmated usehil lives. wich vary from
310 12 ygars,



Naote 1. Surnmary of significart accounting policies continued

n

{u}

v

(w)

{x}

ntangible assets continued
(iv} Research and development

Research expendiure B expensed as incured.
0 from davedopmer sxpenditure is only ecognised when af of the recognition criteda can be demonstmated.
r e development activity ale:
sty Gf cormpleting By piangibi: assoel 50 that

A intangible asser ansi

The recognition crteni

- the technica §

~ the intention to compliete the yitanginie asset and use or aal it

= the abEly 10 use or soll tha intargion: asset;

- the inmangilée assat wikk genarite probalde iuture veonainic beretts. Among other things, 1o Group can demonstrate thr exsence of a
market wor the oyt cf the manyitie asset or the anyibie asset or, itit i 1o be used internadly, the usetulness of the Rtungible asset;

= ihe gualability of adequine techrica, financial and other esowrces 1o compiete the development and to use o sall the intangisie usset; and

- the abdély 1o measure refably the expentliiure attributalle te the intangfie assel during its deveiopnen.

it will I available for use or saly;

As al balance dale, there are o capialised developxmaent costs,
Other dovelopmer: costs are recognise! in the income stilement as noumed.
Payables

Tradky aret sther oreditons repmesent Fabiies for goods s senvices provicod 10 the Group ooor o the end of frarca! year which ae unpaid.
The armaleys are unsecured aod are ususlly paid within 30 - 120 days of tecogrition.

Fayaldas inciude employes benclis. Boler io Note tiyh

Borrowings

Borovags are fitialty recognised w iaF value, ret of ransaslion costs incurved. Borowings an submeguently measured st amorzed cost,

Any difigrenco betvaasn the roceeds inet ol transaction Losts) and the redemplion amount @ recogiised in the noono statement over the poriog
ot the borrowings aing the efiective interest methoa,

Borovdinga am classitied as cument kabiities unless the Group has an urcondiional right 1o Yster settlement of tha isbility for & feast 12 momie
afier the batance shoet dute.

Borrowing costs
Borrewsing costs newrad for the constnsction of sny quakiying assat are capitaised during the perod of Himo that s reuuited to complze and
repare tho as

3t tor its rended use or sale. Olhay Hanowing costs are exponsed,

Provisions

Provigions am recognised when: the Group has o presert lagal o1 consinctive oblyazon os 4 resut of past evonis: & is mor likely tan not that an
ouidicw of rasolircas will De required i setHa the cblkyation: and tha amount has been fEiaDly estmalpd., Provisions re net ecoynised tor fuiire
oporating kxeses.

Where there &e a numbar of simdar ohkgations, the Skelibood that an outtow wid ba reguired in seitlenent is detenmited by consklering the ciass
ot abligations as a whola, A provigion is recognise:d evon i 1he likefihood ot an cutfiow with respect to any one kem noluded in the sama class of
obligationg mey be smal,

(i} Progressive jackpot liabilities
i certain jursdictions m the United Sttes, tha consolidaied entity i lisble 1or progressive jackpols, which are pad s an indial armount tolkewed
by cithir an annuity paid out over 18 or 20 vears aller wnning ©F a kmp sum amount equal 1o the prosent value of the progressive componerd.
Base jackpots ane chzrged 1o cost of sales with the ievel of play expecied bastd on sizsisteal anzlysia, The prXFessive COMponert Nncrossss at
i rate Lased on the number of cons plaved, The posuibility exists thl & vanning combinston may He hit before thy censoidated enlity bas fuly
accrued the base componert amount &t which time any unaccased DOtkn 5 exoRTEed.

(i} Warranties
Provision is made for 1ha estmated lisbikty on alk peodiicts stil undet warranty at Dalance date. The amourt of the provision is the estimaled
cash: %y expacted t be required 1o sette the warranty obhyanons, baving regard G the senvice wemanty experience ang the nsks ¢f the
wanzanty obagaiions. The provision s nol discounted o its present value ag the eflect of discouning is not matorial,

(iii} Make good allowances
Provision is mzde tor the estinaled lizhilty where requirec o leases stil hek) 5: batance date. The amount of the provision B e estinaled
discountad cash fiows axpecied 10 be required o satisty the make good cianses in tha wase contracss.




(y} Employee bensfits - payabte

]

(i)

(8

Iy

-—

™

i)

Wages and salaries, annual leava and sick jeave

Liabdiies for wages and salaes, nicluding non-moeatary beowhits, annuat leave nrd aceumokating sick leave oxpested © be settied within
i to the repinyyl date 3 ars

1ig) S lRave S RCOQISeU winn

12 months of the Balance sheet date are rocoguised in othar payabios in respect G erppioyoos” sernice
measused at 1 pemounts expoected o e peikd wian the labigtee

3 e suktkad, Linixiies fof non-aeounid

thie hne i5 takony andd segasueg 8l the sates paid or payablo.

Retirement benefit cbligations
Ther controfled entities in Austrslia contabire a mindmurm of 9% of empicyses’ hase salzry 10 Australian based approver! defned contabation
iwris, Contrbudions are recognsed ds an axpanse when they become payaiia.

Shars-based payments
Share-based compersation Benehis are prosviced o employees via the Employes Share Option Plan, the Loy Torm Perdormanca Opstion Plan,
sha Performanco Share Plan and the Genera! Empdoyes Share Plan.

Shares, options and rights granted before 7 November 2002 and/or vested before 1 January 2005
N @XDGISE 15 recoqnised i respect of these opions of ngins, The shares are recogrisesd when the aptons a7 exercised ane the procends
rocerred aocstxd 1o shase sapkal.

Shares, options and rights granted after 7 November 2002 and vested after 1 January 2005

Tho i valua of oplions amvd fghts granted under 1he Emploves Sham Opton Plan, the Long Tans: Perdarmaneae Opion Plan and tha
Peronmance: Slware Plan is mcognised as an einplyee beneht axponse with a conesponding incease in esenes, The Sair vales 1s mensest] &)
grant daie ankd rcognisec aver iha pariod durng which the empioyees become urcondiicnally entived 10 1ha cptions 2o nghis.

The fuir value of ophions at grant «ate i3 Fdepondeslly deenminzd using a meciiied verson of the Marton Reiner Rubsistein Earmer Gpiion
Aok ber return hurdle Damier is applicable. The model wkes into
aceown 1he exercise price, the axpected e of the option, he non-tradeable natue of the option, 1he share Bce o grant date, I vesting
criteriz, expected prce voladity of the wderlying share and the expected dividend yisd and she risk-fres arierest rate for the 1erm of the option,

The fuir value of share fghts at gran date is indeperxierdly determined Lsing cither a Monte-Czro Simulation-based Pricing mode! or a
Black-Schols moae! that takas into 3ccount the share prce at grant dale, estmatad expacted tulure volidity, the risk-free rate, the expectad
divitdend vl s lenm of the share right 20xd the vesting and performnance Ciieia,

Upon the oxerzise of oplions or rgis, she balsiee of the shaie-based paTnets wserve ey 1o shose GRxns of reges 15 ranstered 10
share capital ooly # The ahares sre a oew ssue rom conmbuted oquity,

The marked valae of shares Bsued (o employees tor no cash consiteration ander the General Employos Share Pian s recognised 85 an
ernployes Derolils axpense willy a cermesponding ncrease h esemnws,

The tair vahio ¢4 the oblions granted exciudes The impxact of any non-marke: vesting conditions dor exampie, profmtabily and salss growth
wreta), Non-marot vesing coditions are ncluded in assumptions about the rumber of aptons that are expected 10 Decome exencisable.
At gach balance sheet date, the entity revises its estimate of the number of options that are expected 10 bacome axercisable, The emooves
bl expense recogiised aach poriod takes ot acoourt the most recent sstimnate.

Bonus plans
A labaity for empicyse henelits in the torm of bonus plans & recognized when thom is no realistic atternatve 1xn 1o seille the lisbility arvd at least
wne of the folkeing conditions is rmet:

-~ thera are tormal terms in the pian tor detarminig thea amount ot the berafis,

= ihe amounts 10 be paid s detemnired belore e time of completion ol the
- sl practice ghes coar ovidence of the amount of the opligation.

s amonss, or

Lialafitios 1or botws plars are oxpociad 10 be satthed within 12 mnties and are meastred 1t the amolts expactacd 10 bo paic when thoy 2 setted.

Employee benefit an-costs
Ermpéayee berwiit on-costs, nclading payrof 1ax, ate recoonised ard mchided in employee benett &abites and costs when the employee
Leretils 1o which thuy refate are recoyiised &5 Iabiliges,

Termination benefits

Lisbéries or termination beratls, not i connection with the acquisition of an entity cr operation, are recogrised whan a detafod plan for the
wminations hag been deveioped @ a vaqd sxpectation bas bean reised in those employess atfected that the terminations wi be camed R,
Thiz liatalies for Warmenation benetits am ecounised n other creditors. Lishilites for termination benofits expecta 1o he sattled vathin 12 menths
wrey IMeasied dl e smcanls sxecied 16 Be puid when they ae setted.




Note 1. Summary of significant accounting colicies continued

{z} Empioyes benefits - provision
The Eabinty for long senice kave is recogrised in the provision tor employes Denefits and measured as the present valua of expected huture
payments 16 He made in respect of servoes providnd by employess op to the balance sheat date using the projectad urit credit metnod.

Comsitluration s gven 0 expecied fulure wage und salary Yavels, experence of employes dopartures and peods of senden, Expected Rillire
payments are dscouniad using market viekda at 1he balonca sheet date on rational government bonds wilh ferms to maturily and cumensy tha
maich, as ciosely 45 possibia, the eatimated totne cash olttlows.

(8a) Contributed equity
Crdiniry shares are classifisd as contribuied oty
Incrernental costs directly attrituizble to the issue of nevr shares or options are shown it contnbuted equity as A deduction. net of wx, rom the
precesds. Incremental costs directly attributable to the issue of new shares or options, of tor the acquisition of a DUSINESS, are not incilsded i the
cost of the acqudsitun as par of the pwehase corsidoration,

Treastry shates acyuired by Anstocra Employse Buuity P Trust are recorded in share based reserves. informsaon relating 1o these shares are
disclosed i Note 22 {aiied.

{ab) Dividends
Prerassars & macks or the amount of any dridand dactaed on or betors the end ef the patien Bt net dstributed) o balancs date.

(ac) Earnings per share

(i} Basic earnings per share
Basic earnings per share is cakiulzied by dividing the profit attribitable 10 eguity boklers of the Company, excasding any costs of sericiy
equity other than ordinary shares, by ihe weightad average rumber of ordinary shares outstianding during e vesr, adjusted tor bonus glements
I idinary shanos issued darirg the yoar,

(i} Diluted earninygs per sharp
Qikred earrings per shams =djusts ihe fgiomes used in tha dstermination of basic eamings per share 10 12ke into account the atier income
ix effect of imeres! arkt other fnanckxg costs assochted with dilive potential ordinary shenes 21l the waghted average ruinber of shares
agsunied Lo have been issued for no consideration in relstion 1o difutive poteiial erdinary shares,

(ady AASE Accounting Standards issued but not yet effective
The following accolntag standarms tve been Bsuod by AASE bt hiave rot Deen adopied by the Groun as they de not effective urtil alier anoai
aparting poriods bagineéng oo afice 1 January 2006 o0 1 Jaary 2007;

- Accounting Standard AASE 2005-10 Amendiments 16 Austialian Accounting Standard - (AASE 142, AASE 101, AASE {i4. AASE 117, AASE
133, AASH 138, AASH 1, AASE 4, AASA 102 anid AASR 1086 ~ oflective on or sfter 1 January 2047, The ohjective of the standznd is to
amend disciosre requirenents 10 AASE 132 which necessitales consaguential Amendinents 1o the cther Isled standards, The amendment in
AASE 132 i in line with the issuince of AASBE 7,

-~ Accounting Standard AASE 7 Financis! instriaments: Disclosures — effective on of after § January 2007, The abjectve of AASB 7 is to combine
arv! enhance the EsClosue reguirenents in reation 10 the fisk exposires arking from financial nstinanents used by the consalkated entity:

- UG interpreiation & Scope of AASE 2 Share-based Puyment was issued i March: 2008 s becomas sflective tor anrual reccrivkg penods

begirming on of atter 1 May 2006, & appies 1o wansactions whorehy an entity granis eguity Rstruments or inGLrs 3 Bty based on the price of
thet entity’s shares but cannet specilicady ilentity the goods o serdces recered;

- UG Intarmreiation 9 Resssessment of Embodided Denvatives was iesued in Aol 2005 and becomes dfectie for annual rmponing porods begnning on
oF ot 1 Jure 2008, THis anenxotaion Claifics win (i Gty sl eassess whther un o ek 4 Jervitive corlanad 43 a hos: conbact is redudred
<0 ke separatedd o the host comiact and acoounted for as a dervative under AASE 138 Snancé! nstrumenis Recognition and Measiserment,

- UG interpretation 10 sers: Foancial Reporting st impairmant cianfies thet an entity £2nnot ieverse ait impainment joss recogrised in 2
prrézeions mterim period i rekition o goodwal, ar vestment in an equity instramers, or in 8 Enancai asset camed at cost. 3§ apolies 10 annual

perkxis beginnirgg on or aller 3 Novernbar 2008; and

The consolidaned entity wal adopt these stendards from 1 Jancaey 20067, A the date of this report the Group B unalile o reasonzbly estimaie the
anpact of the adootion ol these Stardards,

{ee) Rounding of amounts
The Company iz of a knwi rafermed to n Chtss Crder 98:0100, issued by the Ausiratian Securiiies & Invesiments Comimission, rafating to the
rounding off' Gf amourts n the inancal rpod. Amngerts i the tinancisl repon hivee been rounded oft in acenrdance with than Class Crder 1 the
aparest thousarvd dofiars, of in certain cnses, the nearest doliar,

...
T
)

.
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Note 2. Financiai risk management

sat ks, thess inclide: operstiona control, forekzn exchanye, raresl-rae, louidity amd credit sk,

The Group's activitios sxpose it 10 & ety of |

The Grouny's ovenll inancial fsk rognagement program focuses on tha unpredictabity of tnancia! markats atd seeks Lo mirimise potential aiversa
etiects on the financizl etormmnce of the Grewp. The Group uses darvaive fiiancial insiruinonls such as foregn exchange contracts nd ntorest rdte
SWADS [0 hudgee Contain nsk exposues wWhen NECsSarny.

Faancinl sk maragement is carded aut by a central freasury depariment (Group Treasury} wexder poficien approved by the board of directors. Group
Treagury iderdies, avaluates avd bednes trancial visks in ciosa co-operanon with tha Group's opesating urdds. The board provides written princisies o
overall fisk mznagement, as el as wiitlen: policies coverning soechG areas, such as maiyating ftregn exchange, interest-rate and cred ks, use ot
demative financizl fstruments snd inveszing excess liquidiny.

() Operational control risk
Operutional contesd nsk roters 1o 17 sisk to which the Group 5 exoosed 8s 2 rosult ol treaseay activibes, ncluding |NsyEnE;ement, emor

neghgenea, fraud or wnamhoised 2ctions.

ook,

Thiz i controlled through the Grogp Treasury policy, Gudelings Bave beer: esiabishod wathe wiich Group Treasury operates and covers how
esoucas shakl ba ali 21 arct delenaied.

b

—

Foreign exchange risk

Foroign exchangs ask is the risk of ks mising from an unfavourable move it marke: exchange rates. Foneign exchange sk arses when future
commarcidl wansactions and recogrised assets a7 liabilties are denomingtes in a cunency that & not the enltiy's iNCHORAE CPrEney.

The Group operates ntemationzlly and is exposed 1 forenn exchandgs ask asng 10N curency GxposLes prncpaly 1o the US dolar.

External foreign exchange comracts Bre designated at the Grous level as hedges of foreign exchargn risk on speciic fregn cumensy decominated
transactions.

Urweaiisod gans or ou5es on oustandig foreign exchange comracts 2me taken 1o the Groun's Deoma statenent or o monibby b
= ¥

Jn congobdation, cxchange dferencay arsing rom the ransiatcn of ary net investmess in foreign operations, anvd of borovings and otlwor
CLITERCy MBIIMests desinnted as bodges ol sush imvestmaents, am 1aken 10 the tareign cumancy franslation reserss in sharenoders’ eguity. When
a lorekyn vperaton m soikd or vorrowings repaid, a proportionale share o such exchiunges diferences b recogresed in the ncome staomont.

inferost-rate risk
Interest-rase ngk is the fisk of loss ansing trom increased irlerest rates that aftect the bamowng costs of the Group. The intecest-rate nsk marnly
arses 1mm borowrkgs under the Group's bark deby facikly, A ya esxd, the Group b tioating rate tomowings drawn from the tacinty.

{c

L

Tha Group has the abity to manoge floating interest-rato rsk by using Boating-to-fixed interest me swaps. Such interast rate swaps have the
econuric offect of Gorvering bomowings from oatg-rates 10 fxed rates. Under the imerest-rate swaps, the Group agroes witk cahor partios
to excharge, al specilad imenats imanly quarierly), the difference batwenn fixed contract rates and fioating-rate interest amounts caiculated by
reieveree o the agreed notional pincipal amodeis,

Group Tregsury macages nteresl-rine sk witin proscrbad imits 46 retene? 10 0 the Group Teasury policy.

d

—

Liquidity risk
Liquidiy risk s the financal nsk from a possible oss of dgudiy. For ihe (Group, shis might sesal trom a mismatch of cashiow and dety repayments
thwcigh teracasting orrors or croditordebior tn kg differences.,

Prident Souklity sk Inanagament raguires raintaining sulficient cash and marketzble sscurtties, the avirlability of Junding thvough an adecuate

amourd ol comimitled credit faciities, ard the abdity [0 close-out imarket positions.
At balance date, the buard ci directors derermined that thers was suificient cash and commitied credn Engs avaliable 1o meet (he fture
retiumments of 1he Group.

Credit risk
The Groap has ne significan concertrations of aretfit figk, The Group has policies N pilce to ensure that the saios of peoducts and seraces &6
macke 1o customers with an sppropriate cradit history.

—

(e

Lervatve counterpartion and cash Iransactions are limied 1o bigh credit quality francis instfutions. Tha Group has policies that Smit thae amount ot

CIEhl eROCHUR 10 @0y Lo dnancial nstiwson,




Note 3. Critical accounting estimates and judgernents

Estnates and judgoneniy are cominuady evalisiad and ane based on historcal oxperience and other factors, includirg exexectations of falure everny
what g Delieved 10 be reusonable under the circumstances.

Critical accounting astimatas and assumptions

The Group makes eatimates and assumplions concerming the future. The resuling acocuuniing estznates vall, by defindion, s@dom equal the relsted
achual results. The estimatos and assuimpiions thar heve a signiticant risk of causing a matedal acljusimern 10 the carmying amoums of assets and
liabdliters within ihe rext thancial year ara in refation o impaimert of goodvll.

The: Group tests annuaky whollwr godwall fers sufiered any impairmaent, in accordanca with the accounting policy slitedd in Note 1t The recoveralie
arncunts ol cash-garersting urits have been datermined Based on vake-in-use cakedations and fair value loss cost 10 sell, These caiculatons recuine the
Refer to Note 16 for detals of these sssumpions gnd the potentiai Impact of changes 10 the assmptons.

Lise of assumptions.




Note 4. Segment information

Primary reporting - geographical segments

Tenal Intteseament

North South Nenw contning eimirations’

Australiz Armerica Americi Japan Zealamd Oiner  operations  Lnadiocated Consolkiatad
2008 500G $0G00 SO0 50060 2000 5000 $000 500G 5000
Revenue
Sules 10 axvernal customars 275,999 564,780 27,505 50,358 26.566 129,326 1,074,534 - 1,074,534
er-segment s 100516 - - - - - 100,518 {100.516} -
Tt sakes reverie 376,515 564,780 27,505 50,358 26,566 126,326 1,175050 (180,518} 1,074,534
Other rsome pxchafing nteresn 141 454 5 7 - 6,848 7,455 - 7.455
Tostati sogment revenut / nconmes
(excludding nterest) 376,656 565,234 27,510 50,265 26,566 136,174 1,182,505 (100,516} 1,081,889
marsy incuing 12,721
Tota consoddkitod revenue 1,084,710
Result
Seyment tegu 295137 17,303 11,988 11,448} 650 13,786 327,418 726 328,142
Share of naot profits o jonty
controlod aitity 7150
Not interest income 7 (Expence} (2,364}
Profl botore INCUMG 1ax exoense 332,828
fneome tax expanso {92,873}
N et after tax 240,055
Assels and liabilities
Sagymaent assets 515,022 232,097 28,662 84,241 6,085 108,765 D15 742 (233178 T42,570
Unailocated assets 135,392
Tokit astuns 877,062
Segment abitics 158,280 84,099 3,040 33,720 2,557 13,539 295,635 - 295,635
Unaiiocated dabddivos 217,358
Torat hedailiies 512,983
Other segment information
Acyudnition of property. olant and
BLLEDMONY, Eitangias and other
NON-CLINEN Seamant assets 10,360 19,734 2,015 1,483 874 85,781 120,657 - 120,057
Deprecidion and amonisation expence 11,515 14,720 173 1,194 309 3,414 31,415 - 31,415
Orher non-cash exoenses 10,745 {1,397} PREN] 6532 8 342 18,450 - 18,490




Nofe 4. Segmeant information cortinued

Primary reporting - geographicai segments

2008

Aursiraiia
3000

North
America
$0GG0

Sonnth
Amenga
5000

Japan
S'006

Newas
b
2000

Zealantl
5000

Totni inter-segment

continuing ofrminations’

openikns  uiatocaied Consoikdaled

000

£000 $000

Revenue
Sales 1 oxiemai customers
Inter-seciment sies

L7006
134,260

56,108

13,532

375,699

1.206.323
134,260

- LEZE6,323
{134,260 -

Terat sales reverg
thar MComa (EXCIlig interest

304,665

13,532

1.430,683
3,905

(1342600 1.266.328
- 3,905

Teriat SR revenug J income
[exchrling interast}

1,434,488

H34.260)  1.300.228

NAIes: NG

Totis consoidated reverik

Result

16.807

Seument resid 247,321 24,036 4.708 58,325 1136 21744 367 AT 505 IBITG
Share of net profits of joimly

sorroilsd entity -
Nel interest (exponse) 7/ incomne 8671

Protil before incame tax expansa 363.947

NCOME (X 6XDEN50 (119.626}
Nol profit atter tax 244,321

Assets and liabilities

Segment assets 898,725 79.7:5 25.623 264563 3.621 200188 1,083,020 00,235 1XR2.T7R6
Unaltocated assets 64,534

Toiat usaets 167 420
Sagment ablites 154.93C Sh.017 10,404 180,134 2,440 7.403 461,328 [1650)  A51.16%
Unailocarad Satilives 264.604

Tota: liabiliies 715,863
Other segment information

Acopdsiicn of property. plant arkd

BULEITONY, BIERGREEs i) niher

NON-CUITCIR SEYTant Asuets 11,500 23.386 - 2179 354 1088 38773 [452) 38,321

Deprecnen and Gmorsafion exounsy 12,466 24,394 517 1.665 163 633 38.735 - 39,735
Othor non-cash exoenses 12,180 4,597 121 A5 ') {6 17.21% - 17.21%




O

Secondary reporting - business segments
Thes activitas of the entifies in the consosdaled eraity s predorsinantly wihin a single business which i tho developiment, manuiachiss, sk,
dislibution and sendee of gaming machines and sysle

Notes to and forming part of the segment information

{8)

by

{c)

JE.

Accounting policies
Segment information i prepared in cordonmity with the sccounting policies of the Group as disclosed in Note 1 2nd AASE 114 Segment Raporiig.

Seqment revernues, axpenses, assets and babiities are those et are directty attriutaiic to A sogmant and 1he reisvam pertion that can be
afocated 10 106 segment on J rsascidtie bass. Seymert zseets INCae 9f Bssets used by a segment ard consist primarily ol operadng cash,
tecavables, mvertones, property. plart and aquipment and goodwill and other ntangbie assets, net of related provisions. YWhie moot of thess
aBsOTS can he directly mbtabes 10 individual seyments, the camying amourts of certain 2ssets Lsed jointly by segments are aincatod baned
on reasonably estimates of usage, Segiment lizbiltres corvmist primanily of rade and other crodiors, employves barefils and provision far service
warrantes, Seqroant assets and lisbifies o not mcarde income taxes and imeres: bearing Habilives.

Unaliocated assets and Habii

5 incluck the investnont in joinily controed entity:

inter-segment transfers
Baggmont revenues, expenses aid roswls nolute Uansiors Dehwasn seqmets, Such ransts are prced on an ‘anns-loegeh” basis and ae
chminated on consoidation.

Groms marging ame menswred as revonues 'ess cost of goods sold, being labour and related on-costs as well as direct materia! costs, as 3
[AUCONHGE Of revenues.

Head office expenses
Head ofice expenses are included in the segmer: resak as they ane @iocated and charged o to each of the segments.



Consolidatod

Parent ontity

2006 2005 2006 205
Notes 5000 $'C00 $'000 £000
Note 5. Profit from ordinary activities
{8} Revenue from operating activities
Saio of goods 821,338 1.062.791 - -
{(Garming operations z2nd services 253,196 233,032 - -
1,074,534 1,296,523 - -
{b} Other rovenue and other income
lritesrerssl 12,721 16,807 8,348 4,676
Sdlens - - 100,000 SO.000
Cihir revsen g 12,724 16,807 108,348 SB76
Foreige: curency transialion gaing ik 607 2461 - 1.078
30 on disposal ol propeny, plart and equipment Bl 12 261 - -
Gain an disposal of idorest in subsidiary 28 4,219 - - -
Ciher income 817 1,133 - 1,220
Cther income 7,455 3805 - 2.298
Total other revervie ano other income om ordinary activtios 20,176 20,732 108,345 101,574
{c} Expenses
{} Depreciation and amortisation
Depreciation and amorisation of oreperty, plars and eguépment
3 521 A5G - -
- Leasetald rmprove nents 2,140 1.267 - -
— Pian and equipmerd 24,275 36,088 - -
Totit degreciation and amortisation of property, giant and couipment 14 26,936 36,791 - -
Amartisation of alangities
- Compuier technuiogy 4,350 2815 - -
- Copyrights, patenis, tradomarks and licensing rigiis 129 129 - -
Totad grnorisation of intangibles 16 4,479 2.944 - -
Totad Ueprecinzion and amortisation 37 31,415 38,755 - -
(i} Employee henefits expense
Salaries and wages 198,437 192,556 - -
Superannuation costs 3,528 f.134 - -
Post-employmernt denatits other than superaniuation 1,748 2,900 - -
Expenss of shive-based payrmants 32 0,604 772 1,145 1,213
Enpioyer benefits expense 215,317 211,342 1,145 1.213




Consoidated

Parent emity

2006 2005 2006 2008
Notes 5'000 £'000 5000 SO0
{c) Expenses continued
(iiiy Other significant items
Qther charges 7 cradilsh against assets
— Bad a2 thaulziul dobs - tragde debtors 9 (2,532} 1,622 - -
=Wt down o inveriuries 10 net cealisabie vake 12,467 G088 - -
Legal costs 19,553 28,938 - -
Feontal eupunse auling 10 oparating leases
= Minimum lease payimenms 12,004 10514 - -
Totai remal expensa rolating 10 operating lsases 12,004 10,514 - -
(d} Not foreign exchange gain / {loss)
Foreign exchangs gein 807 2511 - 1678
Forggn exchange loss (749) {475) - -
Realized exchahge differerces ansing from the partial sattiernent ot &
IRy-10TER AR wbich farmed pant ot the ned awvestment in a fofex]n aperation {5,975 - - -
Net toregs exchinge gain ¢ Joss) 6,117} 2436 - 1078
{e) Net gain / (loss) on disposal of property, plant and eguipmen
Ganr on despasal of properly, piant and syuipment 12 261 - -
Los5 on disposal of property, plam and equinment {852) {151 - -
Nat gai 7 £055) on disposid of property, olant and eauiprent 37 (B40) o - -




Consolidated

Parern ontity

2006 2005 2006 2000
5000 5000 $'000 $00C
MNote 8. Income iax expense
Major componenls of INCome X exnonsg for the yours ended
31 Locamber 2006 andg 20005 an:
{a) income tax expense
Cuarent income t@ax 83,930 120,746 {697} i8a34)
Datermed nconwe Lax 9,580 498 695 844
Adjusiments in espect O Curtent INCome tax of PIeviows years (637 {1.615) {15} 177
ot oXoense S sredi} 92,873 136,626 {7 138
Deferrod come tax expenst includad h oo tax axpense comprses;
Decrease in defarret) s asset 9,938 401 695 844
(Cecrease) £ increase n deforred tax ialvites [356) 97 - -
Dafemed neoma 3% expense includad 0 Moo Ly exosnso 9,580 4498 695 844
{b) Reconciliation of income tax expense to prima facie tax payable
Prott 1ram ordirary Activilies belore noos tix expenss 332,928 63547 99,435 9104
Tax at the Austradian tax rile of 30% {2005: J0%) 89,878 105,184 29,8H 27.304
Tax eftect of amounts which: are nat deductisle £ (taxable) in calcudating
ERUTEE RCOmG:
Research and geveopmey, {2,159) 2310 - -
Share-iased payrnents 330 2,085 - -
Non-taxalde dividends 336 - {30,0060) {27 0040
Sham of net prolts i jointy controfod entity {2,146} - - -
Partial saio of subsidiany {1,866) - - -
Tax losses 1ot recognised 2,70 - - -
Giher 2,219 566 172 3490
89,203 103,520 3 £36)
Dittzence 0 overstas tHx ratas (28} W76 - -
Addjustrnents i respe! O CUITent INCome Lax of RIgVous vears
Carrrant Hoome fax 837 (1.618) 19 T
Doferred income tax {5,755} G66 8 £
nocome tax expense ¢ [oradi) 82,873 133626 {7 56
Avaroge atlective tux rate 27.90% 32.87% {0.02%} 0.16%
{c) Amounts recognised directly in eguity
Aggragate cument and datened 1ax arising in by repaniing pariod amd not
recognisedt in pat ol e directly debsled or creditec to eqisy
Cavmnd Dwona Lax — crotitac dirstty 10 equity 1,942 <009 - 44
Ner deteread) tix - [debired) directly 1o cquity {3,603} - - -
Aggresate curmen and deferned 12 srising in tha reprorting porod directly
oredited o idebited) to squity {1,661) .00 - 45




Consolidated Parent ontity

2006 20608 2006 2005
5000 600 $'000 S'000

(d} Revenue and capital tax losses
Linused gross 1ax lasses tor which na deiferred 1ax asset tas been recognined 8,602 - - -
Unused gross cagial tax fosses for which no dedered tax asset has beon scoynised 484 530 484 530
10,376 530 484 530
Petartial tax txenetit 2,846 164 145 166

(e

Unusad revenue fosses were neured by Argtoorm Leisure Limited’s oversens subsidianes. All unus®] capfal tx iosses were incured by Ausiraba
enttes,

Unrecognised temporary differences
Cetormad tx asstls on general emporary differences 103 - - -
Dielerred s uss ard ek lor saly 1,140 - - -

1,243 - - -

{n

Urxder Australian sax v, ihg taxable profit made by a fax consckdated group m relzsion 10 an entity waving the group depends o a range of faciors,
mcluding the tax values andd / of carrying values ol assels ad iabdives of 1he Baving ensties, which vary in line with the fransactions arkd events
fweognised §1 each ey, The 1axalie proft or kss vilimately made on any disposal of investments within the ax consolidaies group will thorelcre
capend upon when each ertity loaves the tax corsolidated grovo and the ussets arxd Eabiities that thae Baving antily bolds at that mea.

The consalidatas entity considers the effecis of the sntities entenng or Jeaving 1he tax consolidated group 1o be a change of tax status that is oy
mooynised whan Most everts O0GIL AS a fesull, lonpurary differences and defered @x Tty have not been measured of resognsasd in relstion to
irvesuments within the tax consokdated greup.

The deferred 1ax baiunses i relation 1o Aistocrat Loisune Zimited s indirec! overseas investments have not been recognised. The accounting policy in
eation 2 this is set out in Nofe i,

Tax consolidation legisiation
Arisiocrat Leisure Limited and ils wholy-ovwned Austraizn controbed entilies have implemented 1ax consolidasion igistaion as of 1 January 2004
The accountiyg policy in relafion 1o his legisiation = set ou n Note 1),

i ackoption of tax consolication kxfistation, the entilies in the tax consoliciled group entead into a tax sharyg ageement which, in the opinion of
thay tiregtons, s the mint and soveral labdity of ihe wholy-owned entities in the case of a detault by the head eity, Adstocrat Leisure Limited.

Tha entties have aiso entered into a tax funding agreemont under whicl: the wiholy-owned anfites fully compensats Anstocra: Leisuie timted for

any cumant tax pavabie assignen and are compensated by Arstocrat Leisure Limited or any cuvrent tax recarsble ard delered rax asses relaing 1o
urused tax losses of uraset tax credts that are ransteret) 1o Ansioost Loswe Linited urdar the tax consoilalion legislation. The Kixing amounts
are determined Ly reference 10 the tax funding agreement which apples a group: aliocation spproach, taking inlo accourt B cormbinstion between e
“slanct 2ra tax payer and @ separaio ik payer within a groep’. Thera am no ety adustnents rdsing tom the mewrmentation ot UG 052 Tax
Censcitiaton Aceounting,

The anmennts receivabiepayalke uncer the e iy agreement are dus Lo recepl of the iukdiog acdvice from the head eotily. The band entiy
may 250 el Dayment o intenim furding amounts o asast with its ODEYRGONS 1o pay tax insiaiments, The fordieng amounts ame recogrised 3s

Currend snereeimpany recevalies iiofer 1o Nofe &),




Consalicated Parent entity

2006 2008 2008 2005
3000 S000 $'000 5O
Note 7. Dividends
Ordinary shares
Finai dividends paid during the year
= 2005 - 20.0 sonrs, 100% franked o0 tax paid ar 30%, per Lty pad
share paid on 24 March 2006 93,330 - 93,821 -
= 2(X34 - 4.0 cents, uniranked, per hay podd share peid on 23 March 2008 - 19,744 - 16,144
lnterim dividends paid during the year
- 2006 - 12.0 vents, 1609 franked on Uik paad a1 30%, oo uly pand
share adl on 18 Septarmber 2006 55,483 - 56,126 -
= 2005 - 10.0 cents, 100% franked on L paic at 30%, oo iuty piid
stine Lird on 21 Seprember 2005 - 47 B2 - AT.0802
Total dierdends paid during the yoar 148,823 66,746 149,847 66,746
Divackancts pa! wre satisied as olkows:
Paid in zush 149,947 ohi. 746 149,947 66,746
Cradend eccived by Anstocrst Employee Equity Pian Trust {1,124) - - -
148,823 66,746 149,047 65,746
Dividends not recognised at year end
Since the erxd of the veqr the dimctors have tecommencsd tha paymerd of
a Honad divideng af 24,0 cents {2008 20,0 ceres) per tully paxd ordsary share,
$008% franied (2005; 100% frankeddy, Tho agymgate amount of the proposed
finat dividdery! oxpecied (e e paid on 23 March 2007 cant of retained profits
al 51 Docomber 2008, bat not secoynisad as a labély o the end of the yoar is: 112,251 e3.821
Franked dividends
Consoldated Parent entity
2006 2006 2008 20085
3'000 000 $'000 SO0
Extanited $ranking credits expected 1o be avaiable for subseguent
fingtncial years based on a tax mte of 30% (2005 35%) - - 95,617 84.218

The shove amourts represen: the bilance of the franking accoum as af the end of the financial year, adusted for
@) franking croadits hal st anse from tho paymrant of the clarrent bx by,

ji3} henkiigg dehits hal wa atse om he payinent ot dasiends rcogiEsed =55 a kability at the reporsng date; and
i) tranking ciedits thal may be preverded from being distrio:

e in subsequent trancial vears,

Dividend Reinvestment Plan
The dipctors have detarmingd Wist the Arstocral Lesure Limided Daeden Reinvesiment Pl wall opemie it respect of the 2006 Sna: davidend for
sharehekiars i Austraiia and New Zealuns,

,,.
O
P
ot




Consalicaton Parent entiy

2006 RS 20086 2006
Netes 5000 000 $'000 8000

ote 8. Cash and cash eguivalents
Cash nk avd in hand 59,787 1RT.032 30 10
Slart-lemn depusis 53,709 202.000 - -
18 123,496 350,032 30 10

Cash a1 bank ard in band sarns interest a1 foating rates basen oo daty Bark deposit rates,

Ehnrn-term deposits are swmaoe for vanving Deriods of between one day and one month depending on the immediate cush 1eauiremmis of the Groun.
Slwri-tenn deposns bear Ronliry interest rates Dubwesn 4.85% s 6.35% {2005 betweon 4.08% and 5.77%).

Note . Receivabias

Current
Trado receivetios 192,341 283.300 - -
Provigion for toubiiud debts (7,164} {10,204 - -
185177 273,046 - -
Tax mesated 2mounts recovabie from wholly-oemed eniilies” - - 63,100 73.514
Oihor recehablos 17,749 11,960 100 -
Loans 10 ror-ralated parties - sectisd 1,490 - - -
204,416 285056 63,200 78514
R 10 MOt 10 e O 18N SNae g S Lomnnanaition v
Curant recetvaties ciber than an 1o non-relaed parties are non-nterest bearing ang are generally on 30-day toms from the date of biling.
Non-current
Tride racevailies 45,182 56,723 - -
Racermabile from other controfad eniities™ - - 86,608 336252
Other receiablos 2,283 2530 - -
Loans 1o nor-redated parties - secused 6,148 - - -
53,613 61,255 86,608 Fa5.2G2

0 oia 08 for tar 1o ety Lorarie

(a) Bad and doubtful trade receivables
The (Breup has ecognised a gain of $2,531,573 (2005: oss of $1,622,1531 i raspest of bad and doubtiu srade recevaliles during the year ended
31 Decemnber 2006, Tha gein 7 foss) bos been included In "saiss and marketing costs” i1 :he meame statement.

{b) Other receivables - current

These ncakiy prenaynents and oiher meenubles Sroumed arder normal temms and condifions and which do net eam interest,

-~

{c} Other receivables ~ non-current
Theses inchade lorg-tenm deposits dod precammmerts and olher recevabies incurred undor norma terms and condktions and wiseh do not eans intessst.

{d

—

Loans to non-related parties

Represont a inan issued to a third party on the saie of 3 2836 share in the Alrican: cperations efer 10 Note 28). Tha lean & 107 1 form of seven vanrs
with g principa and interest payineats due in March of cach vear, The interest rate 1s the South Afncan prinw Bunk owsdrall rate 635 one
Perce, The annual repeynends ace fundad from the divicend pavinent by the Aftican apertions to the minority shareholders,

S




talements:

Consolidated Parent entity
2008 2008 2006 20
Notes 5000 $'CO6 $'000 000

Note 10, inventories

Current

Aaw mrenals ang sworss - ot eost 44,339 56,082 - -
Provision for shisakescence (22,276} 21128 - -
22,063 34.953 - -
VOr i progross 543 200 - -
Finishad goods - at com 56,172 47,423 - -
Provision for ohschscance {13,200} 7618 - -
41,972 38,805 - -
Contract wrk it orogress 649 a7s - -
Invantory i transit - af cost £575 5.062 - -
69,902 842,598 - -

lavamory expense
rsentonies recognised s axpenae during the year ended 31 December 2006 amourtad 1o $302,6388 365 (2008: $4TE.664,441).

Note 11, Financial asseis

Current
Eqguity socurities avaenbie-or-salo 11 6,012 6.065 - -
Debt securities haid-1o-maturity 1,594 1.47: - -
18 7,606 gtilez) - -
Non-current
Delx securias baid-1o-maturmy 12,902 12,187 - -
ity securitios avaiutdo-dor-sao i 18,914 - - -
rrvestenent in unlisten) controbed entitivs - - 21,649 15,150
frvastoent in ointly controlied arrtity 36 74,272 - - -
18 106,088 12,187 21,649 13160
[} Equity securities availlable-for-sale
Bl 4l ithe beginning of the yaar 6,085 .56 - -
Additions during the year 23,144 519 - -
Revauation shortial transtemed 1o resarves s (4,303 - - -
Balarca al the end of the yaar 24,926 £, GBS - -

{ii} Investment in jointty controlled entity
Irvostmest in jority controled entity &5 accounied for i the conselidated tinancial statements wsing the ety mehod of acoounig.

Naote 12, Other agsets

frreteciual peoparty rghts 1in) 1,797 2,164 - -




Consolidated
2006 2005 2006
Mates 5000 5000 §'000

Parent entity
2005
$000

Note 13, Current assets - non-current assets classified as beld for sale

Larvd 14 4,600 - -

The Growp kaz commenced the procaess of sodng its surplis fand and tuildings in Austrsia, The expectad tims trame for comoletion ior the inial sue is

December 2007,
Note 14, Property, plant and eqguipment

Land and buildings

tand and buklirgs — at deemed cost 36,864 42,408 - -
Leanehold ngrovemenits — it cost 17.761 15,674 - -
Accuaradlated amodinntion {10.268} 7.817) - -

7,493 hivor - -
Total tand and buildings 44,357 49,565 - -

Plant and equipment

Plard z2nd ogugament oened - ut cost 177,072 160,675 - -
Accurnulaied depraciation (103,583) {93,885 - -
Tota! plant end equipment 73,489 656,790 - -

117,846 116,455 - -
Reconciliations

Retonciianions of the samyng amoeirs of eacl class of property, pant and ecuipiment 31 the Dogewiny and end af the curers finacial year are sel out bekme.

Laned anat Leasenoid Prant arsd
baiklings  improvements BYLIDMment Tosat
000 5600 $CC0 $000

Gensolidated
Camying srnount & 1 Jaruary 2005 41,324 6,585 67,683 117,482
Additions Y30 393 34,615 36,844
Disy: - - 1,820 {1.820;
DesraCidton / amorlisuson: (436} {1.2G7} 35,058} (36,791}
Foreign currency exchange dferences 580 3c1 1,630 2.521
Transters® - iTE1) - 76}
Carrdrgg amount & 31 Decemtxer 2005 A2 408 7,257 56,790 TG0
Acknicns 260 2,058 33,716 36938
Disrasnis - {285 1,048 {1,885
Adkiiens threugh accukstion ol entiy - - 1,540 1,340
Transler to curent assel - non-current asset ld for saie {4,600} - - “4.600;
Depmaciation § amortisation (-2l {2,140 124,275 (26,936}
Forekin cuvency exchane diferences {683} (295} 2,481 {3.4521
Camying amount & 31 December 2006 36.864 7.4493 73488 117,846

Taratas a1 2005 rgramen e ERsog OF EMnee Cordrac!s wel fDEAQMnt e s of f40 A5s0cTziag 360t




Consoficated

Parent omny

2006 2008 2008 2005
Noies $°000 $000 $'000 S000
Note 15, Deferred tax assets
The balance comprises teampomary ditferences stiributable to:
Accruais and other provisions 13,051 22,0610 1,044 -
Dbt deots 1,070 2277 - -
Determad 1evonug 1,120 4,634 - -
Employee benatita 8,223 10033 - -
Conmvuritie setxordinated borkds - 175 - 178
Properny, plam, equipment and inungge assets 3,943 1,713 - -
Progayineis {177) {481; - -
Provision for stock cbaoescence 8,002 79060 - -
Share-tasad equity (8,981} - - -
Orvarseas fux olbgations 873 5802 -
Unrealsedd gaing and kosses 1 2,000 {17) 2,214
lcfantifabia intangiies on acraimion of subsicdsry (6,762) - - -
Teix Wosses 14,377 - - -
Oihar 9,486 7.840 & {66%)
42,206 02,844 1,083 1.728
Movementis
Opanirgg halasce at 1 Jarsuary 62,844 03,342 1,728 30,149
Chargeed $0 the income statemert 5 (9,580} {4903, (695} {844}
Clarget] 16 eouty ishzra-Dased ety 300 foreign currency
exchy XEnOss) {3,603) - - -
identffabe intarkibies on acouistion of aubsidiary 24 (7.455) - - -
Aeabocution 1o remted entitiey - - - 127,877}
Clzsing batance 1Y 31 Dacemboer 42,206 B2.844 1,033 1,728




Consobdatod Parent ontity

2006 2008 2008 2005
Noies 3000 $'000 5600 $000
ote 16, Intangible assets
Gocthvill 102,501 71.662 - -
Copyrikghts, paterts, tradernarks and kcensing fghts 1,588 1,691 - -
Accureulgied amonisation (1,072) {9465 - -
516 5 - -
Computer Tochneiogy 66,594 22954 - -
AccurrlEies amonisation [23,219) {19.078 - -
43,375 3.87 - -
146,392 16183 - -
Copyrights,
oaents,
wrademarka ar«l Compter

Goodwil  ficensing rights teEhnokogy Total
S'000 SO0 $CO0 000

Consolidated
Carrpng amount i | Januany 2005 &7 665 774 4197 T2.656
Ackiitions - - 2477 2477
DEpesaig - - (15 (195}
Armortisatinon charge” - 124 {2615} 2,344}
Foreign currency exchange dilerarces 3.067 - 32 4025
Camying amount &t 31 December 2005 71.662 545 3.876 78,163
Agdisons - - 2,386 2,306
Addiions on acquistions of subsidiay 28 37.268 ~ 42,630 79.5328
Amortisation change” - 120} {4.350; A AT
Forakn curlency exchange dillerexoes (6,454) - 1667} {7,006}
Carrying amonnt @t 31 Decemnbar 2006 0250 516 43,375 146,302

‘Amoriaaton of $4.47F, 000 {2005: T2 1 C00] I i0iic it caprecialion a0 micehealon expenEe 11 the oo alalenens,

{8) tmpairment tests for gogdwill
Gowdwall i allocated 1o the Growp's cash generating unds {CGLs) which are kientified a5 115 godograpnical Dusness uis according ta the primiry
LGP LI SRS,

A setymant el summary of the goochwl allocation is oresented below:

{} Wholly-owned controlled entities 2008 2008
3'000 S000
Norik America 65,850 707
Crher - South: Aftica B17 9e0
(her - ACE Imeractive 35,824 -
102,501 71.662
{if} Jointly controfled entity 2006 2000
5000 SO
Othaze - Elokizondi 67,972 -
67,972 -

ey the dnanwial yeur ended 2006, tha recoverable smount of of the Groups CGLS are determined Dased upon & valuo-in-use cakouaton.
Tho fair valie koss cost 1o sail caleulation method was used 1o dmorming thi: recoverable amount ¢f the South African CGU in 2005,




Noter 18, Intangitble assets confinued

(b} Key assumptions used for value-in-use calcutations

{} Valug-in-use
A dioaunted cosh Bow hag been used based on opearatig
the Group's CGLS. The ollowany spats arkd assumpsons e Dasn sdopted:
.Y Bnancial buagets arkd stratedic plang for five years approved by managerrent;
2. a3 pre-tax discoun: tste ot

2008 2006
MNoh America 14.7% 13.5%
Other ~ South Africa 18.6% -
Other — ACE Intersctba: 15.2% -
Otlor — Ekslironéek 14.7% -

G, a lareanal growh mate, wibeh dogs not exceed the Keyg-lerm average growik rate for the gaming ndusty in the rogions:

2006 2005
Nocth America 3.0% 3.0%
Other — South Atrica 3.0% -
Other — ACE Imteractive 5.0% -
Otlxr ~ Elolcroniek 3.0% -

4. an aliocatcn of head offce assets,

{f) Fair value less cost to gell

atwd ivesting cash fiows {before hormowing costs and tax mnpacts), ® 1he analysis of

The Barmirgs Betore Imeses: Tax Deprecinlion and Amontisstion (EBSITDAT mutipe methodokagy was usstd il the Soun Afdcan CGU in 2005, The

totlowing inputs ard assuimpions were adopec 1or the calculution:

1. tancis buckgets ukd stategic plans for thres years approved by mansgement;
2. an ESITDA muthpe ot B

3. sowst of disposdt of 5.0%,; and

4. an allocanor of head offce assats,

Munggerrert has based the assumpiiens o Doth moduts on 1w CGLUs past partormance avd ke expectsiions and torecast growth rates

fotined inv ocal industry repoerns.

(¢} Impact of possible changes in key assumptions

k is detorrnewd that thare woldd ot bo any materat chanye 1o any Key assumphion on whick mansgement has based its determination of the
recoverabie amotat thil wodd cause the CGls canyiry amounts 10 excesd thair smreowerabie amounts.

(d} Impairment charge

The anrual snpairment test indicates no impainnent charge is required for this CGLES in either 2006 or 2006,

onsalicaiod Parent entiy
2006 2008 2006 20085
Noies 5000 GO0 $'000 SO0

Noie 17, Pavabies
Teade crogtors 62,552 160,158 - -
Other crediors 127,817 162,564 3,479 Tas
18 180,429 3g2.527 3,479 735




—

Conselidated

Parent ertity

2006 2005 2008 205
Naies £000 3000 $'000 5100
Note 18, Borrowings
Current
Unsoecured
Convextibhe subordinated borvds 18 - 175,808 - 170,008
- 175,808 - 175808
MNon-current
Seaurad
Banl founs 18 164,287 - - -
164,287 - - -

{(a) Bank lgans
The cormrmitzedt Hank fzckly which was
fieEtive 8

A goanng ratio wis rol exoasad 3,0 tines at any tme; and
@ interest cover wil 1 ba less than 4.5 tmas 5t any time,

The borrowmings ate at g foating rie, The bormowings ars drawn undsr Faciity 8 of the facikty, which matures on £ May 2008,

{b) Convertible subordinated bonds

L=

mended on 2 Fay 2006, B secured by a negative piecge that imposes censin sovenans on the Group, The
19e stitas that the Group i limited in: baing ohle (© provicks security over 15 assets and “wil ensure that thi tollowing ratios wee mes

The Compary shuod US$E130 migon of 5% comwrtibly subordinatad bonds o6 31 May 2001 and 7 Juna 2001, The bonds matzed on 31 May 2008 at
the Bime issuad, suCh Honds wera convedibio inic 31,614,780 ordnary shares betweon 28 August 2001 and 16 May 2008, :nless proviously odeamed,

Irterast axpensa was calculsied by appiing the efleciive interest rate of 5.70%: 1o the liability. The sctual interast was paid on 31 May and 30 Nowmber
esch year Tioest payable in wespect o the bonds up to matusity date has now beer: paid either (o the reievant bondnokders or inte Court,

The Cornpanty called the corverttie smordnaied hons jor redargtion and issued a nutice of redermpion: (0 the bondheidars dated 20 Decarmber 2004,
Tr1he Company's viaw, 1he cati tor radamption femninated the bondnolders” fyhts to convert the bonds, For further mfornation, refer to Note 25,

(c

~—

Assets pledged as securily

Thie Lank onns arct overdratt leesty, nor o amondmeits on 2 May 2006, wera secuied by a mortgage over tha consobdated cntly's Austrisian
sreehrold lanc and buildings, the cumom market value of wihch excends Whe vaka of the mongsge and a floating charge over the consolidated entiys
Aumtralizn assets, tha cument ssarkol vahue of which excesds the viriue of 1w bank faciives avifiable,

T carying amoums of assets pledged as secuity for cumrest and non-curent BNowings are:

Consolidated Paront oy
2006 2005 2006 2005
Notes 5000 $CO0 $'000 SGU0
Gurrent
Fioating charge
Cash 2w} cash eyuiaants 8,38 - 184,973 - 10
Recorablos @358 - T80 - -
Tt cutrent assets phedged as sesurity - 262,774 - 10
Nan-current
First mortgage
Froeho) lad and buikivgs 14,38 - 32.279 - -
Floating charge
Racerables - nor-curent 5,38 - 2780 - 335,232
Plard snd equpment 14,38 - 24513 - -
Tetal ron-curment assels pedged as security - 332,830 - 335252
Toai nsnets pledred as security - BG6.604 - 335,242

8

—
Fal
A



Consobcated Pargnt ontity
2006 2008 2008
Notes 5000 $'000 SO0
Note 18. Borrowings confinued
(d} Financing arrangements
Unigsirctedd aoeess was avibald at hatarce date (o e foliowing ines of codt:
Credit siendby arrangements
Tota! faciites
- Bank overdralls i 5,000 L0 -
- Bank bans e 300,000 300,000 -
- Letler of credit tacity i) 252,749 - -
- b facikties %] 16,988 18,280 -
574,737 323,280 -
Used = balance date
- Bank overdratts - - -
- Bank kans 164,287 - -
~ Latter of credin focEly - - -
— Other fagittes - - ~
164,287 - -
Unused at badance dito
- Bank overdratis 5,000 5,000 -
- Bank foans 135,713 B0OG.000 -
- Lotler of crexin facity 252,749 - -
- Crher facikles 16,988 18.290 -
410,450 323,290 -

i The bass cverdraii tacitly B subjec 1o annusl oview.
i) The tank ose fanity @ struchred =5 tolkows:

- Facility A & C - whalling 5100 million trarche inaturing 1 May 2007, The faciity is reviewved annualy with exieesion by mutua agresment, ard

~ T v B - 5200 milkon travche mazing 2 kMay 2009,
i) The leiter of credil facility i subrect 10 araust review fom 1 May 2007,

i} Other facilties relite 10 the Japanese note issuancs facilitics which are subikct 10 annual review,

(e} Forward exchange contracts

The consclkiated ently eters inte forward exchange contracts 1o hacke foteign currercy denominited recevalies anv wiso to manage the punchiase
ot inreign cumency denormiratod invertory and capka ems. The talkmdiny 1able provides irdamation as a balance date on 1he not far value ¢ the

Group's existing lorekgn exchange nedge conteacts:

Malurdy profile

Net fair value

Waghted average 1 vear o 1ass 110 7 ysars V4 loss]""

excharke e SO00 S'X §000

AUDAUSE: (L7857 &4 481 - 415
ALLLIFY: Y2 5300 142 - 12}
ALDAUR: (.5934 T E93 - T
AUDINZD; 1.1321 3.062 - (&85
ALDZAR: 0.6986 2,583 G827 222
EURZAR 9.4258 a1 - (3}
USHIZAR™; 7.3000 g - i3
Totais 78.511 5827 518

It gycharnys vats,
LIS exchur e fata,




RS

{f} Net fair value of financial assets and fiabilities

(i} On-balance sheet
Tha ret fair value cf 2ll nanciul assets angd fnancid labites of the Group wpproximates their canyilg amouts,

The ret tsir value of financial assets and financial lalities & based upon market prices wipeg a market exisis or by discounting the expected
futee cash flows by tha cument inlerest rates o assets znd liahiities with smilar dsk profiles.

(i) Off-balance sheet
At 31 Decermnber 2006, there wers no off-baiance sheel tnanciat assels or liabdites, other then those potentia! liahilitises wihveh may anse from
cerlan coringenciea disclused in Now 25,

(g) Interesi-rate risk exposures
The consuliiztes enblys exposire 1o intemst-rate risk and 15 ofective waghted avarsge inteest rate for esch oings of financial assats and tinancial
Eabltion is set oul bedow. Exposues arse predominantly om assels and labiltes basnng vanalle oterest mtes as the consulkaied entily intends o
1ld fixed e ngnels G EEbdties o matuarity:

Wetghted Froatirg Fixerc! interest mawnng n:
avnrage interast 1 yoar Cwer 110 Non-mterest
nlerent rate rale or lass 5 yaurs DOArTE} Total
Notes b $000 £000 SO00 510 $000
2006
Finencial asasts
Cash sral cash aguaalents a 4,05 123,496 - - - 123,496
Trade receivabins ] - - - - 230,359 230,359
Loans - oter G 10,00 - 1,490 6.148 - 7,633
Fagneint ussets " 4.98 - 7.606 12,002 93,186 113,604
123,486 5,096 19,056 323,545 475,187
Financial liabifities
Paynbies 17 - - - - 180,429 180,429
Oiner non-cument kabities iy - - - - 6,017 86,017
touns - othor 18 576 164,287 - - - 184,287
Proyresse ackpot Eaikities 19 4.83 - 6,494 12,003 - 18,397
164,287 6,494 12,903 196,448 380,130
Net fanci assels / diabitios) {40,791) 2,602 6,147 127,093 95,057
2005
Financial nssets
Cash ard crash equivaknis a 4.81 369,532 - - - 359.532
Teade roveivibles a - - - - 331816 331.819
Frnancin! assets 1 306 - 7.55648 12.187 - 1745
369,532 7.055 12,187 331816 711006
Financial llabliitias
Paynitles 17 - - - - 322.527 3z2.527
Ot non-cusreerd Eatyities 26 - - - - 6,252 6,252
Loans — other 18 5.00 - 175,608 - - 175608
Progressiva fackyxst Blimsion” 19 465 - 16,231 12.253 - 28,484
- 142,008 12.253 3zave 533,001
Nt fnancat assets J diabiites) 369,832 {182 481} {6 3.0<0 178025

i loF GBlAs 0 DECOran v Jurkond daEtes,

[
[
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Heme

Consalidated Parent entry
2006 2008 2006 2008
MNotes 5000 3'GC0 $'000 810
ote 18, Provisions
Current

B npioyec bunatts 1z 5,273 a.279 - -
Deferrod sestlament 30 6,653 - - -
Meke ool slkvancas 1) 233 244 - -
Prograssne okixot Eabitties i 6,494 12,231 - -
VUBTANTES 3121 358 - -
24,174 27912 - -

Non-current
Empiayes honehts 12) 6,036 4,825 - -
Mz goad allowarnces i)} 1.100 1,214 - -
Progressive iackpot kabities it 12,903 12,253 - -
20,039 18,292 - -

Movemenis in provigions
Morvemeants i each cluss of provisiur durirgg the faancial vear, ofher than einployes Deneits, are set our Dekow:

Leterred Mk good Progressve
setlernert allowances jackpr kabshes Wamsriios Total
S000 SO00 S'0C0 $GOO $000
Consoclidated - current and non-curremt
Carrying armounl i 1 January 2006 - 1.468 28,484 388 3100
Payments - {50 i€, 182 (241 4T3
Forsign currency exchange diferences (s {30) i1.G54; 3} {2,155
Additionat provisions resopnmed 6,848 73 2.049 210 G180
Aaverspt of provisions recogrsse] - (118) - - 118}
Carrying armount o 37 December 206 G653 1.333 19.397 3123 30.504
Note 20, Other liabiities
Consolicate Parent entity
20066 2008 2006 2
5000 SO0 $'000 5000
Curremt
Linsacured
Dafarred uaenur 19,118 31.767 - -
Non-current
uUnsecured
Detarixd rewrue 41,912 44,419 - -
Orher 6,017 5.252 - -
47,929 S5GET - -

e
Y
o




Parefit ently Parent entity

2006 200% 2006 2005

Neies Shares Shares $'000 $000
Note: 21, Contributed equity
Orcirry shares, fuly paid 467,713,246 470,530,630 53,633 804,240
Movements in ordinary share capitaf
Ondinary shares 2t the beginnig of the yoar @ 479,535,639 476,898,378 88,240 282,449
Shuros baught back on-market and cancelied i} {2.912,848} 9. 148.548) (34,607) 102,3583;
Capia nstum fui - - - 1100,39%
Employee Share Option Plan issucs {di - 2,676,584 - 12,461
Ganeryt Bmplovee Shara Plan issues i} 90,455 100,625 - 1.213
Trunster 10 siare-baset DAYITents reseve - - - {6,031}
Ordinary shares ar the end of the financial year 467,713,246 470555 836 53,633 88,240

(a} Ordinary shares

{b

Crdinary shares have 10 par value ad endtlg the Doider 1o paricipaie n dividends and the winding up of the Company in proportion 1ot rumber of
argd ameairas paid on the shaes heid,

On a show of hianeds, every ok of ordingry SPAS DIeSeNt 8T 4 INeGINg 11 pessc
oried o one vem,

L ar by proxy, s entilled 1o one vote, and upen a ol sach shame is

Shares bought back on-market

Batwean October 2004 ard Qctober 2005, the Company purrelhased and cancelled s total of 8,450,800 shares (2005: 8,072,348, 2004: 1,384 461)
vigs a0 on-market share buy back program. The shares wark anduines at an average price of $10.57 per sharg, with prices ranging from $7.08 to
$12.50 por share, e towal cost of $100,065,664 inchuding ransaction ¢osts of $100.539 has been deausiod from conidbuted couity, Transaction
GOstS ncitde 555,860 nouamed n 2002

On 8 Dacamber 2005, the Company commentet! a second $100 milkon cn-mearket share buy back progiam. The by hack has subssguentty nesn
axlended for a furthar 12 monin perkd to Decemnber 2007, At 31 Decamber 2008, the Company bad cochased 2,912,848 {2006:1,0676,000) skaras
urler the program. Th shisras were acquirad at ar avarage prce of $11.93 (2005 $12.08 por share with (nces ranging om $71.00 ta 51280 per

shure, Transacton costs mehik $23,797 have boen accrued 160 not yet pakl.

{c} Capital return

(d

—

Cn 15 July 2005, the Company paid 1o shaveholders megisiered as 3t 1 July 2005, 3 capnal resum of 50.21 per ordinary share. Transaction costs
$452.232 are incxxiet] n the total cost of $160.399,364.

Employee Share Option Plan
Information reisting (o option plans, including detals of ootions issued, exercised and lsad during the finansial year and options cutstanding at the
end of the financis! yaar are set out in Nota 52{;,

{e} General Employee Share Plan

Infoemation concerming the Gererst Emmplayes Share Plan s set oul in Note 32}




Consolidatod

Parent eticy

2006 2005 2006 25
Notes 3000 5000 $'000 50K
P N L ) e PR - I | H ~ b - -
Note 22, Beserves and refained earnings
(8) Resetves
Capitat prokts restove {1 - - - -
Foreign cumency transiation resens ] {43,059} 45 527] - -
Sham-pazed paynents reaerves {i).ivt {37,769) 3095 37,355 20,627
Avadabie-tor-salo invastiments revastion raseve ivi (4,303} - - -
85,131) (41,028 37,355 20.627
Movements
(i) Capital prefits reserve
Capita) profts mservo a1 the boginning of the firancial veusr - 1057 - -
Transte: af resteas 10 ained eamings - {107} - -
Capnial profts esen at ine end of 1he tinancial year - - - -

(]

Foraign currency transiation reserve

The foreign currency Iransiation reserve recards the foreign curency diiferences anising trom he tanslation of sel-sustaning taraign operations,
she transfation of ransactions that hedge the Compary's et investarant i a forgign opasation o thie transiation of foreign cuitency monatary
roms mming part of the net investiment in a seit-sustairing operation. FAeter 10 Note 10t

Foreign currancy translation resarse st the beginning of the finencial year [45,527) 140,785] - -

Adjustment on adoption ot AASS 132 and AASE 138 (et of 1ax) - (1,680 - -
(45,527 {42.765) - -

Realized exchange diferences on net iivestment in a

sall-ausianing subzidiary (et of @il 5,975 - - -

Exchange diforences on sa% 10 1minodty viterest 28 370 - - -

Net axchange diferences ont transiatien of foreign contralled

entities. net invesiment in foreg operations and rolated hodges {3,877} 2762 - -

Net rrvemend n foreign cueesoy ranslation resera 2,468 2762 - -

Foreign cusrency trarsiation reseive at 1he 6nd of e financial yaar {43,058) (45,527} - -

(ifly

Share-based payments reserve

The share-tased paymonts reserve is tae 10 recogoms the tair vilue of all shares, opbons and nghts Doth issied dnd susd Dut not exercised

under the varicus Ansiocni employee share pans.

Shame-brased paymenis resene at ihe beginnng of the linancid year 23,069 6.287 20,627 6,287
Bhame-basad payments expense 8,487 B.498 9,604 65,404
Trarster from contrbutc equity - 5.0 - 5,001
Ernpioyes Shars Option Plan mutes’ 7,124 2,750 7,124 2,700
Share-based tax adusimem 1,355 2,443 - -
Net movemont in shii-based payinents esera 18,566 16,782 18,728 14,340
Share-based payments resenve b e end of the financial year 41,635 23,069 37,355 20627

"Rt
g

2
3

s e procesrle raneiver] homn enpityeg on e aercise of options, The stares bawn been iS5060 50 e ermplinees itom sams surdased Teough ke fifsiowrnt Ernpdinen Bty
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{a) Reserves continued

Movements continml
{iv) Share-based payments trust reserve

The share-based paymons tust eserve is usetd 10 recognise the cost, nat of noomwe tax. of shares purchased through the Anstocrit Employea

Equily Pan Trus1,
Share-Dased pRYMans s ressna at the begneing of e tnarca year

Purschasys
Tax eftect on purchuases

{25,991
6,821

Nt novemant i ananG-Dased pavinents trust raserve

{1§.470;

Shzu-lased paymeis rust resuve at 1he endt of 1N Fnarcus year

149,470

Total share-based payments reserves
Total shareslased payments resorves Bt e begiroing o he financial year
Net mxeremont in shaig-Dased payiments reseres

6297
{2,688

6.267
14,340

Toral shrirre-based! puyments reserves at the ey ol the financial year

3,593

20,627

Availabla-for-sale investmants revaluation reserve
The avesiibi-tor-sale investments rVRUEECR reserve 5 used o Teoogrise the changes in the fak vaiue and exchange differences srizing on

wvehien tha nssociated assets ane sokf or empakad,

Totd irvistabie-tor-Sa00 i vestime ts mvakistion reseras al the
beginrirg of the financial yesr
Nel movenent in avallabio-ior-saky Fvestrans revaliation rescrve

5 classified 25 avainbie-lor-sale Hirancial assets as described in Note 1pivi. Amounis ae recognised in tho ircome statement

"

Totat avaiiable-tor-saie investinents revaiation roserves at the end

of iy bnmncia! year

{b) Retained eatnings
Hesgined earnings at tha beginaing ol the firancial year
Adiustrnent on adoption of AASE 152 =nd AASE 156 (net cf tax)
Cither
Trarater of rgseve
Net profil mtirbanalhke o members of Asisioorat Liistire Limited
Cividends paid 7

126,430
1.249
136§
w7
244,521
165,746

90,878
66.746;

Rewainet! aurnings af the end of the fnancial vear

305,245

78,764




Consolicated Puarent entity

2006 2005 2006 ad §:3)
Neves 5000 SO0 $'000 8000
- A H : Yy
Note 23. Minority interest
Onisitde equiy interest in comrolkexd entty comprize:
Retained profits at date of acquisiion 243 456 - - -
Profit from ordinany activities attor insonw ox 1.057 - - -
Dibacdand it 508} - - -
Rt nrofits 1,005 - - -
Comrepiad aouty - - - -
Share of reserves 42 - - -
1,047 - - -

b o ot . e s
Note 24. Events occurring afier reporting date

There has not arisen, in the raerval betwesn the end of the financial yvear and the date ot 1his raport any tem, ransaction or event of 2 maveral and
unusul ralure likely, & the opinden of the diectors of the Company, T aftect signdicantly the cperations of tha consolidated ently, the eaulis of those
operations, or the state oF saks of the conscidated entity, i inure fnarcat years.

Noie 25

The parerd ectity and consalidated ontty lave corvingent fialilites at 31 Dacember 2006 in ey

Contingent liabilities

et ol

i A cenlingent habilty exits ik rolzion 10 a guaranten given by tha Campicy n respes ot kans, scdarcos, hig puchass arxd leasirg facilities
exiardsd 10 3 controlied ensdy, Arstocrat Technologies Austraks Py Lid.

(i, A number of cortrofed entiies within the consoliated entity zre parties 1o civ actions. Based on egal achace, the drectors are of the opinioh that
1o material 1355 wiél srise as a sesult o these actions,

(i} Uner tha terms of currently beld sanvice contracts, terminidgion benilits May be regaired 10 be pait by the Company or a controged entity o senir
exectties, Dt the option of the individual parties to the agresments depending on indriduat cireumstances. The amounts, which may be paid,
cdepend upon the spachic choumsianses in which termination occurs.

i) Group proceedings against the Company are continuing 1 the Federal Court ot Australis, The procsedings, commenced on benzlf of shareholders
who aecuied shares in the period 19 February 2002 (o 26 May 2003, relate 101he parent enti isclosue of informatien relsting 1o s Tnancia
paytorenance doring that periad. The growd seeks wapecied damnages, declarations, iterast aed costs. The proceedings are bairg defended.

The solciors and fuxder associted with the group members have mads a number of inconsistent annotncaments concernirg the maxenium value
o the Clakr, These aniourcenemy bave: included sworn estimates of up 19 $180 million fncluding climes for conseauentid 0ss), The mistr 1as
bean listed for heanng of the issims commeon 10 a8 YL Mmembecs comimencirg on 24 Septesbar 2007,

(4] The Cormpany issued USD130 milion of 53 convertitia subordinated bonds Pbonds’] due 31 May 2006 on 31 May 2001 and 7 June 20681, The
Inciniure parmis e Company 10 cak for the redemption of the bonds alter (e Coingany's shares have raded for & perkd of more shan 20 tradng
days during a period of 30 consacutive wading days at a price exceading 140% of the conversion price.

Conaislent with s vigw of tho pirties’ agreement, the Compary ook the steps on 20 Decernber 2004 which it believex! necessary and sutiicient

ta call for the redemption of the bards in sccordance witk the indantuna, thamby terminating Bordholder corvarsion rights. On the same day, the
Cornpany comranced legsl action ir 1he United States Dmtrict Count for the Soathern District of New York {the Uistiot Court'y, seeking a dechration
from the Court that {1) the exchange rate errar should be comeetnd aret the incdenture reformesd 1o refiect the intended rae; ares (2) the call for
redemption of The benUs lerminated the rights of the Bordhokiens © convent, Varouz Bordholders subseyuently ntervened in the case,

30 12 Augeest 2005, 1ne District Cowe? ssstiend an Cpinion and Orlaer tht the exchange rate showd be corected and that Bondhoider conversion
tghits nad not Leen Lermibatad a of 20 Decomiber 20064, In 3o oiding, e Courl adopted an merpretalion of (he Indonture not argued by e
Company or the Sondhoiders. The Coun otherwiss drtsrred niling on various couniseckaims,

i1
[

110)
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Cn 35 May 2006, the District Court issued & frther Opinion deckiing a surnmary judgaenan: motion fied by the Bondhoidars. The Count granted
Tty mOUON INSntar as il reruested 2 declaration that Arstocrat was i brsach of tha Inkdenturs lor tailing to dedasar shares o 1he Bondhokiers bat £
dained the Bondholders” pesilion tor a specific parfornanca remmexdy that woukd have requiness Ansiocrst 1o deliver shares of s common stock 1o
the Bordhoklers, rather than 2 cash damages amount determined by the Courl, The Court further held thas the Bondhicklers woukd be entled 1o
prejuckement interast on thae damage amounts wiimately awarded & a siatulany prescrbed rale of 3%,

The Cornpary intends 1o appes! the Courls 12 August 2003 Orler and coniin aspects of Jutge Leistire's 50 May 2006 Opinon upon ey of firsai
prigomend, As of 1ho date of 1is 1e007, 7 is not possiols to commert on whien §inal jigement wit e erered or when thal appedt wil ke place.

During the wear, the Company emared into Feceipt 2 Rokease Agiearsants’ with ak bt three of the hokders of the bords, Under theas sgroomams,
1he Compiry Pakl 1Rose xckars LT MARTESEnting an anGun e W OB IACTARE DI TR s (3 the (ncipal amount O the Baonds, The
Cormpany slse onterad nto @i agreemerd »ith one Sondheilor under which the Company reschaed tut Borrdhokler's claim by paying o tal of
approxinately USD1.1 milkon Heawg orircipal and interest 1o matunify {30 May 20068 An amoum of USDE.S méion, equal to the remaining pencipal,
wis subsequently deposted i Court. The Sompany o these paymeants, Tataling approximately USD 130 ssetion, trorm cash arxd tank tacilties.

a ¥

Angtocral Laisura Limited, Anstocran IMematicrat Py Lid aod Anstocral Tochnologias Australia Pry Ltd are parties io 3 deed of cross guaranise
which has been lodged with and approved by the Australian Securities 8 Ivvestiments Commission as discussed in Note 38. Cuiring the fnzrca yoar,
Arisiocrat (Asi) Pry Umited and Arstocean Macan) Pty Lmited were adied to the rleed of cross guzrartee.

A carnplaint was served in Fabruany 2004 on Aristocrat Leisure Limited, Anstocrat Technologies Australis Pty Lt and Anistocrzt Technologies, Ing.
U'Arstocrt’t on hehatt of a US based inddvicual, in March 2004, the individual passed away and the sdministrator ior his estate has been substtitad
as the plaintil, I Febraary 200G, the Federsl Distnict Court, Reno gramed! an orcer releasing Arstoorst Leksure Umited from thw case,

The pianut i socking unspecified compensation ang damages againgt Anstocrat amd thind parly deferdants in the gorring industry, The
piainilt wlloges, arnongst ether things, that Afsiocrat's Hypedick [Hogressive jackpot gaming machines infinge a US patent and thes Aristocrat
insapprotisied ade secots of the plardif. Ancther parly has inade elam i cweenship of the patent being asseried as wei as to olher patensts,

Thee procecdings ar Leing deiended. As of the dale of this report, i & not possible 1o deermine 1ha likely ocome of 1hese procesdngs.

iy The Company and i consroliod erities have a contingont kbdity at 31 Decomber 2006 of $380,466 (2005 £380,486) i espect of o guarantee

{ix;

D]

-

.

facility provicix) Dy Commaonweskh Bank of Australiz,

Urkier the 1erms of seserancs agreements with a former executive directer, a cortrofied eniity is obiged so fund oariain coste of a motor wehicia
provided 1o the former© executivg direcior for an indefinite period. The estimated annu cost of providing the mealor vehicky and associated! penokits
anounts w0 860852 {20086 $62,475).

Arctotrat Technoiogies, inc. is mvobed i legat procesdings in Peru adsing o of the treach of conwactual obiigaimns of a former customer, As of 1he
oAt of this repod, it is not possibie to delemine 1he fikely outcome of these proceedings.

G adoption of wx conscidation sgisktion, 1ha emities in 1he 1ax consuibiled group entered ino A @x shardng ageement which, in g opmion ol the
lirectias, ins the joint and several Tabily of the wholly-owmed entities 0 (ke case of a defauk by the hesd entty, Aristocrat Leisure Limiwexd.

On 15 Decamis 2005, 157 ke o Demang lor Artilrision wating te st aliegsd controversy arising ot of contracls pelwesn Arslucrar und KGT.

Sn 23 danusry 2008, Anstocnat Hed = Statement of Celence snd Courterclainn. in the ariration, IGY seeks ‘reimbursement’ of USDA, 545,000
purperteddty paid ‘under pretest’ under a doence between 10 Gumpanis wrxd a declration that 1GT need ROL compry With Carlan proviseng of thirt
foenck. In its counterclaim, Arstocrat seeks 2 declarzaion that IGT must comply with the provisions of tha licence, or, that i ard Other agecmons
with IGT are ro longer vald o enlorcaalle. As of the date of s repon, 1t is not possibie 1o delerming the fikely autcome of these proceedings.
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Note 26, Cormmitmenis
Capilal commitments
Captlat ecuipmond and other commitmerds contractied st 1he batance
deter b 00l recogrised as linbilties, payable withn one year 2,01 6502 - -
Lease commitments
Opexating leaves
Commitrnents for minimum sase paymoens in relation 10 non-cancailable
OPEETING eases ae payabie as follows:
Wilhz ono year 6,911 .58 - -
Later dian ene year ot ned kxer than five yoars 34,505 17,616 - -
Later nan g years 55,469 f.464 - -
Commirnes not recognised in the finansial slatemants 97,285 34.571 - -
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Note 27, Subsidiaries

Equity holding
Country of 2008 2005
Notes iscorporasien: %
Ultimate parent entity
Arstociat Laigire Limied Austrain _ -
Controlled entities
Arstoctar Technokgies Austrakn Py Lid iy Austiraia 100 160
ASSPA Piy Lid i} Austraia 100 160
Anstocrat Technoiogy Gaming Systems Pty Limied (A Ausiraia i00 160
Arstociat Techinica! Services Ply L iy Aunstraga 100 100
Arigstoeiat Propseries Py Ld w©} Ausiraba 100 1C0
Anstocrat imemational Pty L fa} Augtraia 00 1C0
Anstosrat Leisune Cyprus Limitedd iy Cyprus 100 100
Aristozrat thegenting) Py Limited [{s4] Ausirasa 100 1C0
AliPuerio Ricol Pty Lmied formesty krown 35 Afstocrat (BPiemo Ricy) Pty Limnsc ic} Avnstraaa 100 160
Ansiocrut lag Pry Limited fa1} AustTaEgn 100 160
Anstocrat (Macau; Pry Limiexd i} Ausiraia 100 160
Aristocsat Fhilippines) Pry Limigad i} Adistrat 100 100
Arigtocrat (Maliaysial Pty Lirmitec ity} Auisiraia 100 -
Aristocrat {Cambxdia Py Limiteds i} Austraia 100 -
Arstocrat (Singapore) Pty Limited i} Austraia 100 160
Aristocrat Technoiogias Euwrope Holdings) Linited b} ux 100 100
Arstocr Technologies Surope Limded i) UK 100 100
ASSPFA [LK} Limted i} UK 100 160
Aristocrat Technologies £LC i} Russa 100 100
Anstocral Technoiogies NZ Limeed b}  NowZealard 100 100
Angtocral Tachnoiogss, inc. iy USA, 100 1C0
Aristocrat Techrologies Canada, . [(#] Canada 100 10
Aristexsrat Furscling Comxaration (3 USA 100 160
Arislociat Argeoting S.A i Argenting 100 1C0
Anstociat Funding Comporation Py Lid ic} Austraii 100 160
Anstociat CA (a7} Venszueia 100 160
Anstocral Alaca Py Lid iy Soutn Atrca 72 160
Arzincrat Technokyies Atrca {Pry! Lid ) Soin Alca 72 100
Aristoorat Technoitgios KiK (2} Japan 100 100
Aristoctat Hanbz KK Jspan 100 1C0
Gther controlled entities
Aristocrar BEmgloyes Bauity Pan Tust iy Austriis - -

ia}
it

i)
{id}

heY
(AW

These cortrolied entitas have Dean grants] wiod from the necessity 12 prepana 3ccounts n accordance with Class Orders issued by 1he Austrakan
Seauritics 8 nvestirens Somimission, For further irdomation, mfer to Notg 38.

Conteoiend entities awxditert by other PricewstarhouseCoopers fms,

Contridac stities for which siatnony audts ae nol requied @31 Dacember 2006 order refavant iocal legislation.
The trust & = special purpose entily which & consoidiled because: it mems the tobowing critein:

e acibaties of 1he irust which is 10 puichase ad ssue
Group nocorog 1o 18 specific business nesds and e Group obtse benetts o the tust's operation;
the: Group has the decksion maldng powears 1o cbitain the majorty of the benetits of the actiities of the trusk; and

ares for the vanous Avistoorm empkoyer share phins are Herxy cordacted o behalt of the

ne Group has ights 1o obtain the magasty of the benedts of iw fiust and s exposed to the risks incident (0 ownersiio of 1he Specil PLYPoss gitily.




Note 28. Partial sale of subsidiary

On 26 Jure 2600, a wholly~rwmed entity of Adstocrs: Leksurs Grivied comysered ihe saie of o 28% interest
Yabalte investngms {Pty; Did, baing g consoriom ked by Maternisky Irnvestmenss Py imited {Metemeku's

0 45 Alncan operaions 10 2 ueal sompany,

Notes $'000
Danes of the panial sale are as folows:
Consideration
Cash procesds 8,217
Comt of sale 1,172)
Cash and cash eruvalents 7,045
Book value of partion of net assets sotd
Suarret assels
Cash assets 503
Recaivahikes 1,069
leven dorios 693
NOR CLerent 25565
Aecaisaties 183
Property, ot ancd ecuipmend 201
Coforned 1ax assets 17
Intzruginic assas 245
Currenst liatsiities
Peyablos (inciudes intercompany) {2.721)
Current tax kabities 181
Pronvisions {31)
Ol {38}
Partign of net assots gisposed 23 456
Parton of loroign currency Translstion roseng disposed 2t 370
Teal nel pssas nod 826
Gain on partial sadg ot share § sabsidiary 5 6,219

Cash aryl cash srunakents

7,045




Note 28 Fusiness combinations

ACE Intaractive
On & My 2006, a wholly-owned entity ot Arstocrat Leisue Limated aoouined all o e ssued sharss i the Scandinavian basee high tochroogy gaming
Lompany, Essnet Ineractie AR,

The acouzet business comibuted revenuas of 82,408,000 and net D3 of $6,603,000 to the Group for tho penod Srorm 5 May 2008 10 31 Becamiar
2006, Diciosure of pre-acuisition consolidated revenue anc cansolitated pofit for the yenr ended 31 Decarnbar 2006 woult ba impractical due o the

leggal and vperating stuciure of Essnet InteruCtive AB within the seller’s syal strusture up to the dato of sale,

{a) Summary of acquisition

Dzl oF the fair vakin of the d

sels and babdiites actpiss and gooowil are as follows:

$'000
Purchase consicderation irefor 1o (R below)
il 70.512
Diract costs reating te the acquisition 699
Tolal purchase comstteration 71,211
Less fak valug of ret identtanie assets accined {ater 10 {6} belaw} 33,813
Goodwill 37,2688
The gooddwil is attriberabie o 1he Group's future cashliows from: the sale of nferactive's server based vidso lollery procuct oiterings.
(b} Purchase consideration
#'000
Cutliow of cash te stauing subsidian: net of cash actured
Cash consideration 71,241
Less cash halances acquined:
Cash 591
Cutliow of cagh 70,620
{c} Assets and liabilities acquired
The assets amd ligbifties ansing from the acyuisition are as 1Eows!
Acquiree’s
carrying amount Fair value
$'000 %000
Cagh 5 501
Trade teceizbles 138 138
Cliher mceraubles 216 218
Irvertones 3,044 554
Ciher curent assels 135 135
Piaon aned seuipnven 1,346 1.340
Irtingible asscts: cormnputer wechnoltuy 15,403 42,030
Trade payables {3,570} (3,570)
Cther habiktias {66} {68}
Deterred tax labilites _ (7,458)
Net assets 17,231 33,913
Ner klentitiable assets acquired 17,231 33,913




Note 30, Interest i jointly condro!

ed anlity

Elekirontek

On 27 January 2006, a violy-owned arvily of Adstocrat Leisura Limitud acquired 50% of the issued shares in Blekeroncoi d.d., which manutactures a
riarge Gf electro-mechanics multi-tenminal gamng products,

The acuisred business comtrbuted net ovotit of $9,410.000 to the Group for the period from 27 January 2008 to 31 Oacembear 20085, 1| the moesition
had pccunod on 1 tsnuary 2006, consolkisted profit i the yoar erkded 31 December 2006 woukd nave becn $9,864.000.

{a) Summary of acquisition
Dotinls of the fair vakie of the asuets and Ebities acauined ard goodwil ore as folkows:

£'000
FPurchisse conaileration:
Cash prid 39,110
Diroct costs wslaling 1o the scousition 526
50,635
Daterred satliementd 6,848
Teral purchase consideration 66,487
Fair walizs af nel idensifabie assets / dizhilties) accuinad 807}
Goodwil 67,084

Tho goodwill &5 attribitable to Blekirondeks strong market postion and profitalylity i the increasingly popalar rmal-emmingt segment of the guming
markat ar theratom for the future cashifiows gererated {rom this business,

{b) The Group's share of results of jointly controllad entity
5000
Ruvenuee S ordinary sctivities 39,008
Exgszinns fom ardinany activiliog {26,148}
Protit frony orcinarny activities bafore income tax expecse 12,858
Income tax expense eéating 10 ordinary activies (3,448}
9,410
Unreassed (ot on related party ansactions [2,260)
N profd — socourtad for using the eguity mathod 7150
{c} Interestin joinily controlied entity

5000
Canrying amount at teginnrkg of yoor -
Irventmernt in jointly controficd entity zoguired during the vear 66,487
Shzm of nty CONOHES entty's resl Brutit atler tax 7,150
Share of iy controtied entity's rosenves 63
AMaovermelt i toreign currency excherge iransialion reserses 572
Carrying ameunt of imestimeant i jointly controted atity 74,272

Share of pimly controled entity's assels and liabiliies:
£000
Curmont assats 10,787
Mon-cment assers 319
11,108
Current Jabyiitess 509

Nonscurrent Fams

(2.236)




Consolidated Parent ertiny
2006 2008 20086 2005
Naoies 8'000 SCC0 $'000 S0

Note 31, Employee benefits

rnpiyee Punafits and reétod on-cost fabidities

et in payabion - curent 17 39,598 51.066 - -

Frovision lor emeloyee benatils - clrrent 19 B,273 a.2749 - -

Frovision for propioyvee haratts — pnon-cummesnt 1Y 6,036 4,825 - -

Aygregate ampioyen benefis and rehied or-cost Fabidties 53,907 64,170 - -
Number Number Number Numier

Employee numbers

Nugmbar of employses at tha end of the inanckd vear 2,282 2,130 - -

Note 32. Share-based payiments

The: Romureration Hepor!, preserted in the directors’ epon o page 52 1o 70 aiso provides detaad disclusure on shae-pased payrnents,

{@a) Performance Share Flan (PSP}
The PSP i5 & loay-term ermployee stere schems that proeades for eliggbie ermnplovees 1o be offered condiionns entitlements 1o ully oakd cromerny shares
i the parent sty {Perlurmance Share Bights'). Performancg Share Righ:s meurd under the PSP are kentes? in gl respects oiher than pedormance
condiions angd pericos, which are detaiod beiow,

As at 31 Docembar 20068, 188 employees 200G: 157) were erfitled Yo 3,008,080 {20056: 2,664,366 Perdormance Sharg Rights under this plan,
Accounting fair value of Performance Share Righis granted

The assessec accountng far vaues ot Performance Share Rights granted dunng the Imancinl years ended 31 Decarmber 2006 and 31 December 2605
fre 36 Iows!

Performanee Ferformance
Pertornance Sha petxxd panod Porformmance ArOnuntingg Accounsmg
Akt neries ot date iy daote coredtion” valiation date vaiason™™

Issuad 2008

Sarigs GA 1-Jan-06 31-Dac-08 T8R 1-Jar-06 6.010
Series 6B 1-Jan-66 41-Deac-08 ESFG 1-Jan 00 11.250
Saries TA™ i-dan-06 31-Dac-08 TSR 2-May-00 BB
Suries 7B 1-Jan-06 31-Dec-08 ESPG 2-hMay-08 13,0060
lssued 2005

Series 3 1-san-05 31-Dec-07 TSR 1-Jar-05 610t
Saries 47 1-dan-05 31-Dec-07 TSR 17-May-05 6.6
Saries DA i-dan-0B 31-Dac-08 TSR 17-0ct-056 53680
Suries 6B 1-dan-0G 31-Dec08 ESPG 17-0c1-G5 9.580
Sanes &G 1-danf 31-Dac-11; TSH 17-0ct-05 5.340
Saries 40 1-dan-06 31-Dec-10 ESP( 17-0ct-05 9.620

“REH - Toie Sravehorize Belun, EPEG - T Aape Geoaan
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Sontion {eg TUR) rcurnc aten e BuabOos har B vweslng Sonion Wit Do et Whiskas, the sCooaing wauilion, o mdapandenty detersred iy TR, of b Pionrence Shave Righl
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~

32. Share-based payments continued

(a) Performance Share Plan (PSP continuad

e
oy

N

The

accourting waliation represarts he independon valuation of each tanche of Performance Share Rights at their respectia grant dates, T

~

valudions Pave been perenmed by Deforte usirg a Total Shareholder Return (TSR modet antt an Barmings Per Share Growlh CEPSE: modal.

U]

(i)

Total Shareholder Return model

Diesloitio nave deveioped o Monte-Cario simubsticn-based modef which incorporates te impact ot pedformance hurdles and the vesting scake on
tha vaiue ol the sham robts, This pricing model 1akes imo account such faciors as the Comparny's share price at he daie of grant, volasliy of
thur undertying shate pricn, ok free ate of retum, expected dividend yviedd srd time to matunity.

Tha accounting vak@ion of the rghts has beon aliocalen equally over the vesteyg period fedber 3. 4 oF 5 years),

The madel inputs for share righ!s grantad during the year ended 31 Decembor 2006 inclided:
) shewe fghts are granted 1or io constderation and have a 35 10 5 yaar My
[l exercisa price: zers considenation:;
it} the grant date zmd expay dutes: refer 1o tulias DaEow,
iy share pdce ot grant date:
2006 saran GA - §12.32 and swrdes TA - $14.00; arvd
2005: seris 3 - $2.61, sarks 4 - 62,858, seras BA - $10.83 and series 50 - $10.83: and
) price volmilty of the Company's shares:
2006 seres BA - 27.28% and series 7TA - 30.36%; and
2005: sares 3 - 63.96%. serus 4 — £05.83%, senes SA - 26.28% and swies 5C - 29.26%: and
i) dvidend yick):
2006: saries 6A - 3.08% and senes 7TA - 3.00%; and
2005 sares 3 - 3.314%. series 4 - 3.45%., series HA - 2.80%. and seres 5C — 2.57%.; and
it risk-frog interest rmEo:
2006 senes BA - 5.81% and zaries TA - B.04%, snad
20G5: senies 3 - 5.006%. seres 4 - 5.655%, seres HA - 5.78% and sedes HC - 5.80%,

Eamings Per Share Growth modet

Delotie have difised tha Black-Schotes Generzlised model to detertnice tha {alr vafue of share rights. This pricing rmodest tzkes ino aceount
such facters such as the Company's share price al the date of grant, wofatility of the underying share price, hsk iree (ate of fetum, expected
ehvrdendd vk aned e o misturey,

Thix accounting vaiusson of the rights tras been slocaled equaily cve the vostogg penod fangng rom 3 10 5 years),

The model mputs for share rights granged during tha yesr ended 31 Docembeor 2006 inchided:
{#)  shae ights are granted for no considenation and have 2 3 10 5 year i#s;
it} exercisa prne! zero considaration;
€} he grant date and expry dales: refer 1o tablas daow:;
(€d)  ahars tace @ grant date:
2000 garny 6B - $12.32 and seres 712 - $14.00;
2005: seres 5B - $10.83 and serios 50 - $10.83; and
@) price volatiity of the Companys shares!
2006: series 6B - 27.28% and senes 712 - 30.38%,;
2005 sores 5B - 28.76% and series S0 - 26,
5 dhvidend yielk:
2006 seres fiB - 3.06% ad series 78 - 3.00%
2005 seres $B - 2.80% and series HD - 2.07 % and
gy sk interast rata:
K06, seras GB - 5.61% and serivs 73 - 6.04%;
2005: seres 5B ~ 5.78% and seres 5D - 5.00%.

The expeciod prico volatily is based on the annualised bistorical volagity of the share price of Anstocrat dug 1o the long-term natre of the
urclerlving share righis,
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(a) Pertormance Share Plan (PSP) continuod
Parformance Share Righes zre detated in the mbies Dekow;

Consolidated and parent entity ~ 2006

Rights at Agdel: rowr Lans: ngnts Losa: rights Ricpts at
Ferformance pariod start nf yisar tigghis inses exercisad lzpsoc et ol yaar
At seiies Gt date expiry date Nuimter Numes Numbor Murnbes Mumixsr
PSP
Buries 1A 2-5apTH 31-Dec-06 1,155,833 - - 100,760 1,055,173
Sories 1B 2-Sepr0d 31-Onc-07 1,155,933 - - 100,760 1,055,173
Series 2 21-Dsc-04 31-Dec-G6 380,000 - - - 380,000
Series 3 1-dan-06 31-Doe-07 47 562 - - - 47,562
Series 4 17 -May-085 31-Dec-07 68,343 - - - 68,343
Series SA 17-0c1-05 G1-Deg-(05 14,149 - - - 14,149
Sariegs 5B 17-Oct-05 31-Doc-9 14,149 - - - 14,149
Series 5C 17-001-05 31-Dec- 10 14,549 - - - 14,149
Suiies 50 17-0c1-05 31-Dec-10 14,148 - - - 14,148
Series 6A 1-Jan-06 31-Dec(8 - 553,130 - 20,009 524,121
Series £B 1-Jan-06 31-Dec-08 - 553,127 - 28,007 524,120
Series 7A 2-May-06 31-0ec-08 - 99,001 - - 99,001
Series 7 2-May-06 3t-Dec-08 - 93,602 - - 99,002
2,864,366 1.304,260 - 258,536 3,508,090

Gonsolidated and parent entity — 2005
Ringhis at

Al e

s rights

Rigghis &t

Periormance pangod start of yaur sigls issues exuercsed lapsnens arl ul yaar
Right serics Grant date expiny date Numbxer Number Numkxs Number Nummbxer
PSP
Series 1A 2-5ep-04 31-Dec-C6 1,208,758 - - 52,822 1, 15683353
Senes 18 2-Sep-04 3%-Dec-G7 1.268.691 - - 52758 1,150,803
Senies 2 21-Dec-C4 31-0nc-G6 380000 - - - 380,000
Series 3 1-Zan-06 3t-Doc-07 - 53,113 - 5,551 47,562
Series 4 17-May-05 F1-Deec-7 - 88,343 - - 643,343
Series HA 17-Oct-05 31-Dre-08 - 14,146 - - 14.149
Series 5B 17-Oct-05 31-Dese-9 - 14,146 - - 4,149
Senes 5C 17-0ct-05 31-Doc-10 - 14,149 - - 14.14%
Senes A0 17-0ct-06 31-Dec-10 - 14,148 - - 14,148
2797 446 178051 - 111,137 2,864,366
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Note 32, Share-based payments cor

(b} Generat Employee Share Plan {GESF)
The Genaral Employee Shere Pan is designed 1o provide enpioyess with shares in the parent entity under ¥he provisions of section 139C0 of the
Australian incomes Tax Assessment Act,

Cuarngg the vaar, the Company ssued 90,455
compicxites certain akgi
number of share

employment for 2

s, (200 106,025 to 1, 145 employees (2005: 1.225) in Australia under this pran. Dug (o @x

f locaind cverseas wete issuec eithar a deferved bonut of AS1,000 cash or a contingent aliocasion of an eguivalent
47,212 shares 1o G638 employees) in oo of 5 share allncation under the Ganeral Employes Share Flan, subject to thelr continued
perot of rpe years,

i

The number of shares ssued (0 parkcpants in the scherme s i offer armount divided by the weightel average price at which the Company's shares
are fracked on the Australian Stock Exchange durkg the

five duys irmmediaicly before the date of the offer.

Winightad average Corsokdated Parent entity
RTRE price 2006 2008 2006 25
3 Number Nurer Number Nurmixer

Shams ssued uoder the Dian Lo paticipating empkoyees o
20 3r=0G5 1113 - 108.025 - 108,025
AIn-06 1964 90,455 - 90,455 -

90,455 03,4325 90,455 HIE.028

—

(c} Long-term Performance Option Plan (POP)

The Laerg-terrn Parormance Option Plan ('POP'Y, an exacutive bventive scheme 1o dive the continuing improvement in tha Sompany's padormancs,
was approved at the Annuai Gererai Meeting of the Compary in May 2005, The POP provides tar eligible emplovens to be affarad coroiticr!

eniilkamnents o options over Gty Daxt crdinary sl if
empioyess, subrect o mecting pedormance aiteria specifiod by 1he board within & sof. performance period.

wares i the Company, such & TS raay, on exercise of such oplions, e akocuted o alighie

Peronmancs options wit huve an exarcise prics tesed on she vaiue of the undenying Rilly pald shires at grant with vesting 1o tha cligidie employee
dependent on the salisfaction of performance ontern and within 3 pericrmance period specitied by the board ol direcions ithe 'Perlonmance Criteny’
and "Porformence Pericd’, respectiveny).

It the Parfonnance Criteris
firg of
= antited to have the disposal restrictions lifted, i acoordance with the rules of the POR Shares allocated unds: the POP may be ok

& salistied al the end of the Pedcrmance Period, the POP grovides for shems (o e "ailacaied” ard ragistenxd in the

fgible omployes on oxercise of the opion and payment of the axercise prce, subject to disposal restrictions, unti the o it el
f by the

Cormnpany, But oply n Bmited circumesiarces such as wizere @igidie empiovess sct frwiuently or dishoressy.

The PCP rules permiz the Company, 0 s discration, to issus o acouizze on-market sharas which are then registersd n the name of the sligible
amploves or in the narme of an ager or trusiee on bekall of thes eligible emploves prior 1o the el
stares, e, praor to Partormance Criteria baing satistied and the option bei These arg called unalioeatod shares, FRghts 10 unalioeated
stares fand the aasociatod options) will expire ard thay wall be forloied and sokd i the Pedlormance Criteria are not satisind.

Aok empioyes becoming erd itied 10 He allieaied he

K} EXEFCE

There have becn no invitaions issuedd 1o padticipaze in thvs plan.




{d) Employee Share Option Plan (ESOP)

The Employes Snare Cption Plan was estahkshed 10 issue options over ondinany shares in the parent entity to employees ot the consalidated entity.

As at 31 Decernber 2008, 13 employess (2005: 62} wom enitled to 1,208,000 {2005: 2,888,000 options under this plan,

The Employee Share Option Plan was discontinu in 2004, Options issued pursusnd o the plan are exercisobie subject to the Employes Share
Cotion Plan rules.

Cptions are dotded in The tables balow:

Consolidated and parent entity ~ 2006

Lesn: tass:
Exercise Cprions at [Tv-CoTH oprers Cprons &t
price sian of yeer exercised lupesd end of year
Option series  Notes Grant dute Enpiry date 3* Number Number Number Numbor
ESOP

Series 21 ia) 20-Jul-0 20-J-06 6.3303 106,750 106,760 - -
Suriey 22 ja] 15-Aug-0t 13-Aug-0% 6.5720 50,000 50,000 - -
Sories 24 iz} 25-0c2-01 25-0t-06 6.1415 15,000 - 15,000 -
Sories 25 i2] 18-Dac-01 18-Doc-0% 6.0028 1,250 1,250 - -
Suries 26 () T-Mar-02 7-Mar-07 57451 987,500 872,500 30,000 85,000
Surigs 27 &) 2-qul-02 2-Jui7 b.2002 140,000 95,000 - 45,000
Series 28 26-Aur-03 26-Aug-N8 1.3497 562,500 187,500 150,060 225,000
Sories 296 it 1-Se3-03 1-Se-08 1.9603 125,000 125,000 - -
Series 290 (3] 1-5ap-03 1-560-08 2,450 125,000 - - 125,000
Sunes 240 ity 1-8ap-G3 1-Sep-08 25503 125,000 - - 125,000
Series 30 i) 3-Nov-03 3-Nov-08 2.2177 150,000 50,000 - 100,000
Suries 31A i) 1-Sep-04 1-Sep-09 6.7016 125,000 - - 125,000
Series 318 i) 1-Sep-04 1-56p-05 7.2016 125,000 - - 125,000
Series 31C it 1-Sep-04 i-Sep-08 17016 125,000 - - 125,000
Series 310 ib) 1-Sep-04 1-Se0-0% 8.2016 125,000 - - +25,000
2,888,000 1,488,000 196,000 1,206,000

Tl opalint getrting price Nhe Dean adittod for e B0.21 e stows Saptia relaen pad e
Woighted averige exercise oncs $4.58 [4.78 5259 $4.63

The veeighted avacage share price al the dae of exacize of thase options exemised duting the year ernded 31 December 2006 was $13.26.

The wightec averaqge mmairing coraraciul lite o share oplions aisstandng as 2t 31 Decenibgr 2006 was 1.52 vears, No options were forteled duing
the periodd covered by the above tahie,

Notes:
i#) Cptions are exercisabie i 4 equal tranchas at intorvaks of 18 months. 3C months, 42 months arg 54 months atter grant dsie.

it} Options ureder Tranche A dre exerdisable 16 monihs alter grans date.
Cptions uoder Tranche B are exercsabie 30 montha aler grod dae,
Iptions wxder Tranche C are exercisable 42 months after grant dale.
Cirtions weder Tranche D are exercisabie 54 months aher grant date.
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otes to:the financial statements

Note 32. Share-based payments continued

(d) Employee Share Option Plan (ESOP) continuag
Consolidated and parent entity = 2005

Leszis: Lems:
Exeroise Crions i optong optong Optiong st
neca stan of vosr exaroisad lapasd el of year
Oplion seres  Notes Gram due Expiry dnte 3 Numlar Numlsr Nt Nurnix
ESOP
Senus 12 i) 3-Ape-00 3-Ap-05 3.7025 923,334 023,334 - -
Seres 148 i) T-Auy-00 1-Aug-05 5.6505 70,000 70,000 - -
Senes 0B ib) 4-8ap-0C 1-Ben-05 5.81859 23,000 23.000 - -
Sunas 17A (&) T-Mov-00 -Nov-05 5.8005 56,000 50,000 - -
Sueins 178 ib) 1-Nov-(0 1-NOv-05 5.80C5 419,000 416,000 - -
Suries 18 iz 14-Fab-01 19-Feb-06 54124 180.000 180,000 - -
Sories 21 (=) 20-Jul-01 20-J-06 6.33C3 215.00C 108,260 - 106,760
Sories 22 EY] 13-Aig-01 13-Aug-0 65720 S0.000 - - 50,000
Surieg 24 ia) 25-00t-01 25-0ct-06 6.1415 203,000 5,000 - 35000
Suries 25 i5) 18-Cerc-01 18-Doc-06 60428 540 B3, 750 - 1,250
Sewias 26 (=) T Mar-02 7-Muar-07 2,007,504 066,250 53,750 887 500
Surias 27 [a) 2-Jul-02 2-Ju07 180,000 40,000 - 140,000
Suries 28 iz} 265-Aug-03 26-Aug-08 i, TEG,O00 187,500 - 362,500
Semiers 294 i) 1-Sep-03 -Se-nl 1.480G3 128,000 125,000 - -
Serigs 208 ic) 1-Bei-03 1-Sep-08 1.8503 128,000 - - 128,000
Series 250 i) 1-Bap-03 -Sen-08 24803 125.000 - - 128,000
Serips 250 ic) 1-8ap-03 1-Sen-08 2.8503 125,000 - - 125,000
Series 30 3] 3-Now-03 3-Nov-0B 22177 200,006 50,000 - 150,000
Series 31A i) 1-Sep-04 1-Sen-09 6.7016 125,000 - - 125000
Serius 318 i) i-Sep-04 1-5e0-0G 7.2016 125,000 - - 125,000
Sefies 31C ic) 1-Sep-04 -Sen-0% 7.7G16 125,000 - - 128,000
Saries 31D ic 1-Sep-04 1-8ep-04 8.2016 125,000 - - 120,000
6082454 3151084 53,750 2.6868.000
Wiigined average exarcise once $4.653 54.66 85.74 $4.068

The waightee! avemge share pnce at the dide of uxerciae of 1hoss options exercised during the yeer ended 31 December 2006 was $10.84.

Tl waoignteed avewage remaining curtsciual lie of share ootions cutstandng as &t 31 December 2008 was 2,82 voars, No eptions werg forfeited duing
the paniod covernd by the above table,

Notes:
fa) Optiors are exercisabie N 4 equal tranches & evals of 18 months, 30 monihs, 42 months and 54 monthsatier grant date.
it} Gptions are exercisatie in 2 et anches & mtavals of 12 montns and 24 months after grant date.
i) Gptiores undder Tranche A are exercisable 16 monins after gran: date.
Citions Lixder Tranche B are exercisabie 30 months after grant dasa.
Soheeys wexder Tranche © are exercizsable 42 months after grant dale.
Ciotions wder Tranche O are exersisable 54 months atler grark date.




{d) Employee Share Optien Plan (ESOP) confinuad
Ciotions axercised during the fnancial vear and number of shares Bsuall 1o empiovess on the exercisg of options:

Consoidated and parent entity

Falr vadug of shares Fair walaz of shargs
i fsnue date 2006 at metie (lata 2005
Exercing date 5 Number Exercing date S Numbar

ESOP ESOP

3-Mar- 12,75 403,750 19-Jun-08 10.35 26,000
G-Maur-05 12.77 95,000 28-Jun-0G 1071 30,000
14-Mar-OG 13.06 103,750 4-Fob-0G 107G 100,000
24-Mar-{n 13.63 22,500 7-Feb -0 16.72 A0.0C0
25-Mar{)5 13.40 10,000 Z3-Fetr-06 1034 120,000
S-Anr-(3 14.10 153,750 26-Fet-06 1066 230410
10-May-(03 13.69 22,500 225 1072 371,834
- 13.54 58,750 F-Mar-Gh 1.8 302,500
TE-Jun-U 12.63 19,25G A-niar-0s 11.09 ATE, 250
20-Jun-0G 12.60 3,750 11-Mar-08 1060 10,006
14-Sop06 13.13 332,500 16-44ar-00 10.51 60,000
18-Sep-0 13.07 32,500 22-0arG 10.57 175000
20-Sop-06 1341 22,500 F0-ar-06 0.1 80,2006
27-Sep-G 14,13 90,000 1-Apr-G& 1624 40,000
2-0-06 13.83 87,500 S-Apr-06 10.51 203.5(0
16-Ct-06 13.83 10,000 B-Apr-08 10,68 44,200
Z0-001 0% 13.57 5,000 20-Apr-0G W07 20,000
A-Liac -6 1547 10,000 A-May 05 3.94 2050
19-Coxc (¥} 16.02 5,000 5-May-050 1018 SO.06
18-May-05 10.19 7.000
27 -May-05 10.53 26,500
51-May-0G 10,42 2.50G
1-dun-05 052 25000
W -Jun-05 10,90 50000
A-Jun-04 1119 41,260
17-Aug-05 12.87 22,800
29-Auy-08 12.56 44,750
31-Aug-06 i2.57 5.00C
2-Sep-05 1221 H3.006
7-Sep-05 12.00 35,000
8-Sep-05 12.58 60000
12-Sap-05 12.38 4,700
15-5ep-05 12.38 87,500
14-Sap-05 12.44 18,750
20-Sep-05 11.77 17.500
21-Sep-08 11.68 8,000
22-Sep-08 11.62 47,000
26-Sep-05 495 70000
27-Sep-05 11.71 3,750
3-Sep-05 11.85 65,250
10-Cct -0 118 10000
27-0c8-00 i1.42 5.0
1,458,000 361,084

There gre Deen 10 options exercized snee the end of the hnanciai year,
The tar valus of o shares Bsoed on the exercise of opticns i the average [¥ica it which the Company’s shares wore traded on she Austratan S100k
Exchurgge on b Uiy the opions wee axercised.




{d} Employee Share Option Plan (ESOP) cortinued

Consolitlatad

Paren entity

2006 2005 2008 2005
Number Nurmnber Numbar Nurnber
Options vasted at th reporting date 210,000 628,250 210,000 620,250
Consolidaied Parent enlity
2006 2005 2008 2005
5 $ $ 3
Aggregate proceeds receivid from empluyees on e exercise of outiong
a0 reCOGNIBCG a8 comnbuled eOuty and reserves 7,124 591 15,215,321 7,124,591 15,211,321
Fair vaiun ot shares issued 1o employees on the exeicise o options
As dl el B date 19,733,365 BTS00 18,733,365 34.679.750
. Consoidisted Pareri entity
2006 2005 2006 2005
§'000 $000 $'000 SU00
(&) Expenses arising from share-based payment transactions
Total expenses adsing rom share-based paymenn vansactions recoynised dunng
the penod s part of empkdves benefit CXPENSEe WeIe a8 folws:
Options issusd uncer Empioyee Share Optior: Plan 36T 767 - -
Share nghts insued wxder Pordomaras Bhers Pan 8,082 5,732 - -
Skares sssued undet Bonena Bnglowss Slae Pian 1,145 1.213 1,145 1,213
9,604 iz 1,145 1.213

Note 33. Key management personnel disciosures

s

Directors
The tollowing persons were directors of the Company dizing the dinancizl year:
Chairman - non-executive 1) Simpson
Execirtive director PN Gretie - Chiat Executive OMicer and Managing Direcior
Non-execuitive directors WA Baker

FA Davis

P Mortis

SAM: Prkin

AV Stegimin

Executive key management personne!

Trer executives who are responaible for the oversll pianning. directing ankd controbing of activities ot the consoitlated entity {'exscuiie Koy management

parsonnel’} curg the thancky year are as {olkows:

Namea Positich

LM Koy Chied Financisd Otfieer

3J Parker Group General Marager, Sales, Marketing 2t Ressarch & Development
GS Pnillipe Chiet Technoloyy Ofticar

H Timmia Group General Marager, Business and Sirategic Development

BJ Yahi Group General Marager, Comemonces and Lagal andt Company Secratary

All of the above pErsons wene considersd axacutive key management parscnnel for the full year orded 31 December 2006,

HOM Ky wiss AN W erstatei B o I Fatinaary P07,
FMLGENE for e bt yage entawd 31 Cecaincar 2006,

N BTN S v CRSIORA cgpramat 45, TON Kelly s wisded I e Q60T of ealitathvs KBy SIAGLIN Y




Hemuneration
Thes Compzny fas taken soantage of e relist provided by ASIC Class Drder 08 7 80 and has wansterred the defaiied femunaration dieclosurngs (o tha
Fumureration Report, presented in te Dirselon’ Report which is on pegs 52 0 70

Performance Share Plan rights provided as remuneration and rights holdings
The rumbers of Performance Share Rights in she Company beid durng the firansial vear by any key management persornel of the consolicted ensty,
chrdiogg e parsonally redated entass. are set oul beiow;

Ancounting Granteg
Perlarmancs pemwod value per night Balarce as =t durexg The yesar Balarea as at
2006 Sories expiry date ar grant daie 31 December 2005 as remuneration 31 December 2006
Executive director
PN Onwilg z 31-Dac-0k 564,69 380,000 - 380,000
4 31-Dee7 $5.14 £8,2343 - 68,343
Th 31-Dac-04 $8.18 - 99,001 499,001
Fi<] 31-Dec-04 S13.08 - 99,062 99,002
Executive key management personne!
SCM Kally 4 &1-Oexz-07 86,10 21,707 - 21,707
BA 31-Dex:-08 5,01 - 25123 25123
62 A1-Oexz-08 §11.25 - 25,122 25122
SJ Parker A 31-Dexc-06 86.45 38,166 - 38,166
18 21-Doc-0G7 8625 ag. 165 - 38,165
GA 31-Dec-08 sa.01 - 16,138 16,138
63 31 -Dac-08 $11.25 - 16,137 16,137
GS Phifiips 14 31-Dac-05 5645 41,572 - 41,872
18 3 -Deae-G7 56.25 41,572 - 41,572
[E12Y 31 -Dexe-0f 56,01 - 13,920 13,820
69 31-Dec-0f 511,25 - 13,920 13,820
H Tirmmig 1A 31-Oexc-06 5€.45 41,628 - 41,628
18 31-Dac-G7 $6.25 41,627 - 41,627
34 31-Dac-08 SR.GH -~ 16,838 16,838
63 31-Dexc-08 .28 - 16,837 16,837
B Yahl 1A 31-Dec-06 $6.45 30,000 - 30,000
18 31-Doc07 $6.25 30,000 - 30,000
57 B1-Oec-08 8601 - 24,746 24,748
68 31-Dexc-08 51125 - 24,748 24,746
ACCOUETEL Grantad
Perlormance poriod vaiae per nght Balance az =1 dirrewg 1 yaar Balsrce ag st
2005 Beries expiry date atgrart date 31 Decombar 2004 a5 refuneration 31 Decembar 2005
Execttive director
PN Oneile 2 31-Dec-06 84.68 380,000 - 380,000
4 31-Dac-O7 5613 - 65,343 BR.343

Executive key management personnal

SChA Kally 4 31-Dac07 - 21,707 21.707
S.J Parker 17 31-Dac-n 38,106 - 38166
] 31-Dac-07 38165 - 38,165
G5 Phitips 1A 31-Dac-06 41672 - A1,67¢
18 E1-Oag-07 41572 - 41,572
1+ Timmis 1h 31-Dee-06 41.628 - 41,528
= 31-Dae-07 41,627 - A.827
BJ Yahi 14 31-Doc-06 306,000 - 0,000
B 31-Dec-07 30,000 - 30,000
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Nofe 33, Key management personnel disclosures continued

Options provided as remuneration and option holdings
Detair o options over acdinary shares i the Company provided as remunerstion o any Key management persannel of the consoltated entity are set out
belry, When exercizails, each pticn is comvartbls into one ordinary share of the Company.

Vesied and

Balarca  Exorcierd Balance Vedied Fairvalug 2t exarcisabin

LExereise as 51 cluring as &t iy EXOFCiEe at ey encd

20086 Note Saries Expnry tite poce 31 Qos 2006 the veir 31 Doc 2006 e yoiw dinta of 1he yoar
Executive key managemeni personnet

SCM ey 2 at]E] 031-Bon-OA £1.95 125,000 125,000 - 125,000 $1,893,750 -

3 260 01-Sep-08 5245 125,000 - 125,000 - - -

4 patia] 01-8ep-08 $2.95 125,000 - 125,000 - - -

1 31A 01-8ep-0% 56,71 125,000 - 125,000 - - 125,000

z 318 01-Sap-09 $7.20 125,000 - 125,000 - - -

3 310 61-Sap-09 $7.70 125,000 - 125,000 - - -

4 30 01-Sep-09 $6.20 125,000 - 125,000 - - -

5] Parker i 28 26-Moi)-05 $1.36 150,000 50,000 100,000 50,000 5637,500 -

GS Phillips g 36 O3-New-05 Sz.z22 150,000 50,000 100,000 50,000 5677.,000 -

Vesled g

Balarce  Exercised Balance Vested Fair value at exrcisuhin

Expreise as =t haing as at durng BMATCES at the end

2005 Note Series Exgary (ke wrica 31 Doc 2004 e vear 371 Dec 20056 i yEar date ot iy yoar
Executive key management personnel

SCM Kally 1 294 G1-Sep-08 145 125,000 125.000 - 125,000 51,182,463 -

2 B O1-Ser-08 $1.95 125,000 - 129000 - - -

3 290 01-50p-08 $2.45 128,000 - 126,600 - - -

4 290 01-Sep-03 §2.95 125,000 - 125,000 - - -

1 31A 01-Sep-09 $6.70 125,000 - 120,000 - - -

2 3B 01-Sep-% 57.20 125000 - 326,000 - - -

3 I 199 01-Sep-00 $7.70 125,000 - 120000 - - -

4 31D 01-Sep-¥3 8,20 125,000 - 26,000 - - -

S Parker 5 28 206-Aug-05 51.535 200,000 50,000 150,000 BG.0GD §4B0.E -

GS Phisips 5 3 O3-Péons-O8 $e.z2 200,000 50,000 150,000 56,000 5423615 -

The Nag Daar ki oy 16 B0 e S Gl

ey il 0 iy 2008, Whery SiUirs eana axarchins 5ot (940 capital el T Sxefllas Drics was $0.21

regest than o
Notes:

1 - Options are exercisabie tH momks alter grant date,

2 - Options gie exercisabde 50 monhs allor yram date.

3 - Opnons ae exercizabe 42 monbs afior gram dace.

4 - Options are exarcisabie 54 months aker yrart date.

S - Opticns arg exercisang in 4 equat tranches at irlorvais of 18, 30, 42 ardd 54 months aflar tha grunt date.




Generat Employee Share Plan provided as rernuneration
The numbers of shares Leld under the Gensral Employes Share Plan ('GESPY) during the fnanci vaar Dy any of the key management personna: of the

consoidited echty, nckeling their personally rehited snibes, are st oul Delow:

Shares Shisres
Satance as at versiexd S griniedd st thaing Balaree as 3t
31 Deesenber 2006 during o W ywiar 31 Decamber 2006
Executive key managemsnt parsonnet
SCR Kally as2 - 79 431
S Parker 951 599 79 431
GS Philips* 263 - T4 337
IH Tirnmus 352 - 79 431
BJ Yahl 89 - 79 168
Bhares Shirres
Balance as at veuied 7 granted izsued dunng Balarce as st
31 Garenber 2004 during the year hae yar 31 Decomber 2005
Executive key managemani personnel
SCR Kally 263 - i 352
SJ Parker 862 - 8¢ 951
GBS Pl pate] - - 263
i Timmis 263 _ 8% 362
B el - - 8 #e

Shareholdings
The numbers Of shees fexclucing these unvesiod under the General Emplves Share Pian and the Parformance Share Piany in the Company heid during

e firancizl year by each key mansgament personnal of the consnlidaiacd entity, Including e personaly raatec enitics, are 5ot ot below. No arnounts

SOVETHE

are urpasd or:any of the shares issued, Where sharas ar hekd Ly 1o dividua key managarment personnel and any enity under the gent o
corol of the indhvidual koy management personnel they zra shown as “bBenelicaly hexd'. Shairas beld by ose who are defined [y AASE 124 Relsted
Ay b’

Party Disclosures as close members of th family of this indréduz! key mansgement personnel ane shown as ‘non bar

Baiance as at Criions Ne: other changes Balarce as st

3% Deconber 2005 exarcised charing sha yar 31 ODacomber 2006
Executive director
PN Onails
— non-peratcily hold 8,000 - - 6,000
Non-executive directors
DJ Simpson
— baneicially heid 106,000 - - 106,000
Wit Baker
— benetcially beicd 4,700 - - 4,760
RA Davis
= Laneticially Beddd 1,200 - 2,249 3,449
P Maoris
- haneticially heict 12,560 - 6568 13,218
SAM Pitkin
- benebcially heict 6,000 - 1,572 7.572
AW Steelman
= bBarwicinily ok 16,000 - - 16,000
- non-bergficiely hokd 4505 - - 4,505

R Sane'd
4 ¢ ,

fo
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Note 33. Key management personnel disclosur

Shareholdings continusd

s cortinued

Baiance as al Opiions Nex ¢ther chanyes Bzlzree o &t
31 Doecesnber 2000 oxercised dunng e year 31 Decombar 2000
Executive key management personnel
SCM Kally
- bonedicially beid 200,000 125,000 - 325,000
8J Parkor
= heoaliciatly heid 50,000 50,000 {19,401} 80,509
GS Phiflips
= baneticisily Deic 169,687 50,0600 {416,666} 103,021
IH Timmis
= baneicialty beict - - - -
BJ Yahl
= Doy b - - - -
Baknoe as at Opions Not ether chisngos Bularce a2 st
31 Decomber 2004 exercised during the year 31 Decomber 2005
Executive director
PN Oneile
- non-bereficiily hokd 6,000 - - 5,000
Non-execulive directars
OJ Simpson
- herwticialy heid 1C6.000 - - 106,000
- non-banefciily ek 17.000 - {17.C00; -
WM Baker
= benelicialty hoid - - 4,700 4,700
RA Davis
= bBonelicially haid - - 1.200 1,200
P Morris
- henelicikily hoid B.68G - 3680 12,560
SAM Pitkin
= Dearestcially haic - - £.000 8,000
AW Steelman
~ baneticially heoic 10,000 - £ 16,000
— ron-berekcadly bkl - - 4,505 4,505
Executive key management personnel
SCM Kelly
- bonebicially heid 75,000 125,000 - 200,60
SJ Parker
- by b - 50,000 - 506,000
GS Phillips
- benalicially beid 119,687 55,000 - 169,607
IH Timmis
= benelidaily heid - - - -
BJ Yvahi

— boneficiully baid

Py
Y
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Shareholdings sontinuod
Ontivns exercised duing e yerr by key managemend personnel arg shown below:

Nurmbor of

Exercise date oolions oxercaed Paid por sharo Unpai! per share

Exereutiva key manaygemment (orsonnst
SCM Kelly 2008 28-Fab-08 125,000 51.8503 -~
205 (2-Mar-05 125,000 §1.6603 -
SJ Parker 2008 28-Fob-06 50,000 $1.3497 -
2005 G7-Mar<3 50,000 $1.65497 -
GS Philips 2006 31-May-06 50,000 52.2177 -
2005 1a-Jun-05 50000 G2 47T -

Strareholdirgs cf directons ang Key management personnal reported as 'ror-beneficially nekd' include those that have been discised urdar
repsentation made 10 them by the pardies within tha AASB 121 delrdion of personally reated entities, Dimctars and key managamend pesonngl have
ralieed wson the reprasanistions made ss they Duve o conted o nlivence over the nancial afairs of W persurady relatad anbes 1o subsiantite the
shareheklings deciared. in the event thas a personally retntod entity declines 10 provide sharenholding datails, the shivehodipy of 1hat perscraily relaed
entty s assumed 1o be nd,

Loans to key management personned
No key manzgement persennel deld any jozes with the Company duning the finansial vear.

Other transactions with key management personnel
Aalar to Note 35 of the fiancid statements lor Setals of related parly ransactxins with key marageniont personnel.

N
O




Conzlicdated Parent entivy

2006 2005 2008 215
$ s s 3
Note 34 Remuneration of auditors
Diurir) the year, the foliowng sendces were paic 19 the auditor o the parent
anlity ard s refated practices:
Assurance services
Audit services
Feos puid to FricavaiotouseCoopers Austratian fim:
Awdt aned censew ol tmancial neoonts and cther sudit work under the
Covporations Act 200! 444 461 441,044 - -
e praid 10 reided praciices of PricewalerhouseCoopers Australan drm 491,000 477,282 - -
Total rarmuneration for audif services 935,481 G16.526 - -
Other assurance services
Fexys paid 0 PricawaterhouseSoopors Austratian firm 10,000 33,400 - -
Fees paid to related practices of PricewatarhouseCuopers Australian irm 97,337 70.892 - -
Total remunevation for other assurance services 107,337 113.282 - -
Total ramuneration for assurance services 1.042,798 1,051,618 - -
Advisory servicos
Feos pukd o Proeavaterhouseloomas Austratian frm:
Logal and compiance 8,900 2.950 - -
Fexys patd 0 reidled practices of PricewatemouseCooners Australian frm - - - -
Total remuneration for advisory services 8,800 2.950 - -

Auitlis feas ior the parent entify wer paidd By 8 subskdiary entity,




..

Note 35, Related parties

6

Other transactions with key management personnet
Thara vaere no transactions wih direciors and key management personng, other tharn:

in} Sale of ygaming machmnes in 2005 of $89%.531 provided on nommiai terms and conditions 1o venues cwned by National Lesure & Gaming bimied,
of wrich SAM Pitka hoids the postion of no-axecutive chaiman; and

by Finarsiad consuitig sendoes in 2005 of $100.656 provided on nennal terms and conditians by N M Rothehikd & Sons (Austraiiz) Limie, of whick
AA Cavis Rolds the position of Consubing Sirecinr - iwastmend Barddng.

) Wholly-owned group

The whily-semed group consists of the parert entity anxd its whollv-owmed controlied entities set out in Note 27,

Ad transactions batween ontilies within the wnolly-owned group during the yvears enddod 31 Decambar 2006 and 31 December 2005 have been
ekmingtac o oensoidaton,

Transactions beraween Adstocrat Leisure Limited andd other entities in the wholy-ownad group during the years ended 31 Decomber 2006 and
1 Decernber 2006 consisted oh

o} kzns acvanced by Aristocrat Leisure Limaed,

-
=

bl ksang repand 1o Arslocrat Letsune Lirmided;

G} the receist of interest on 1he USE denominated ioak 10 Anstoctst imematonist Py Lick

ufi ihe paymant of dividends & Aistocrat Leisura Linite:

B managamant feas charging out costs in reiiion to e General Employes Share Fan; and
i a e sharing 2nd funding sgresment,

The above ransaclions wera made o normal commercial terms and conditions ard at market rates, except that there are ro fixed 1ems tor tha
epayment ol principal on oans advanced by Aristoc:dl Lesure Limited. The averags intarast rate charged on the kan 1o Arsioceat imtomational £ty
Luci durinwgg the yoar was 6.3764% {2003: 4.46%).

Parent entity
2006 2005
% 3
Aggregate amounts included in the determination of profit from ordinary activities before
income tax that resulted from transactions with entities in the wholly-owned group
Onher revenue — maragement tes - 1,213,448
UTOIGEE FENVONLE 7.509,370 621,055
Diradond rovesae 100,000,000 30,000,000
Foraign exchange gain ¢ foss) m reation to intercomoany loan 3,074,868 {11.220,535}
Aggregate net amount receivable from entities in the wholly-owned group st balance date
Gurrent
Tarx relaten] amourts recoivable from whilly-owmad entitios 63,100,682 TREA185
Non-current
Raeconable rom whoiy-owned enrtiies 86,607,945 335,231,613
24
(W




Note 35, Related parties continued

(it} Transactions with refated parties
The folowing nansactions occuried with reated paries:

Consolidated Purem entity
2006 2006 20066 2005
$ 5 $ )
Jdointly cantroiled legal entity
Rovenue
Bevice fea 55,087 - - -
Raimbursament of travel and accormnmexdation 17,891 - - -
Purchase of goods and services
Purchase of gaming edguipment 13,831,341 - - -
Cusrent receivables senvice fon; 55,687 - - -
Current payables ipurchase of goods and services; 7,923,338 - - -
Net amount receivable from minority shareholder as st balance dale
Current
Receivable from retated endity — interew 1,009,548 - - -
Recenabée from weated entity — kan 480,735 - - -
Non-current
Recsivabie rom rekded entity = kan 5,145,092 - - -

On 31 May 2006, Asistocrat intemations] Pry Ltd a whoty owned emity acvancsd 10 Yabohis ivestmants (Pl Limited, the mirerity sharehaictor of the
Caewpy's South African operaions, o seven year kozi: of ZARAS, 400,000

The 2 is sacured over e shares of the South Africen kegal entity 2nd the sharehokler's dradends are re-directed as ropayments against the loan balanoe,

Thiz inerest 1ate payalike © at 1% fes than the prime bank overdratt rate chargad by an approvetd bank of the Republic of South Afnca.




Note 38. Famings per share

2006
Cents

Consobdaed
2005

Cerds

Basic earm ar shzr

Dikped earmnings par share

51.2
50.8

]

a4
1.

Lo

2008
Numbar

Consolidsied
2005
MNurnber

Waightad average number of ordinary shares used as the denominator
Welghted average numben of ordimiry shares wsed ag the denominaior in culeulaing basic eamings oo shace

466,565445

Weighted average number of ordinary shives used as the denominator in calculating basic eamings per shase
et of opsons

of Perlormance Shae Righls
Elen of convartible s

ubordinated bords

466,505,445
1,104,051
1,754,804

Vgl tad average number of ordinary shares and potertial ordinary shares usel as the dencisasior in
caicalatng dilited ezmings per share

469,445,200

20068
5000

Consaliclztect
2005
8000

Racongiliztion of aarvings usad o calculating diltex] aar per share

Nt profit atteiaotabie 1o membars of Anstocrr Eeisure Limigd 238,988 284,321
ARer lax eftect of ntestest on convertile subordinaled bonds - -
Ezrnings usoul in caicukating dililed eanyk;s par shas 238,998 2443521

Information concerning the classification of securitiss
fa} Options

Optionss grared 1o employess under the Aristucrat Employee Share Option Pan and the Employes Share Qption Plan are considered 10 be potential
Grdinary shares andd have been inclutded in the desermistation of diluied auamixgs par share, Tha epsEons have fot been included in the detemsEnation
ot basic earnings per share. Details of options in relaton to the Srancial voar endec 31 Decemixer 2006 are se4 out in Notes 32 and 53, Options

exercised since the reporting date are set ot n Note 32,

Irchxdad writin the weighted average number of potential ordivary shares related to options are 63,738 (Z008: 15,460} cptions that had apsed

g The year and 561,482 2008: 508364} options

t N Dear exarcs

il dunng e vear,
{b) Convertibie subordinated bonds

Converstie suborcinated Doncs ane corsidered 1o e pozentil erdinary shares w 1
inciuc

share, Detats reaodilg (o the Donds are sel out in Note 18,

{c} Performance Sharo Rights
Righes gramad 10 emplovess undse the Perlermance Shi

re. The nghts have not been inch
5 a6 st out in Notes 32 ard 33.

datenmination of (iired eam|

thia righ

InGh

share nghis thas had lpsed during the year

{d) Share-based payments trust
Snars purchiased on-market throagh e Avsiocral Employes Eqguity
ppose of the calculzton of e weighied sverage number of ordinany share:

Shares issted through the Arstocrar Employes Eopaty Plan Trust on the exercise
PUImTOsBE Of tha calailaion of the weighted svernge romber of ordi

Nary Shitles

.
R
A

of opions bave baan freate
lined as the dennminator in pailat

Jod wathin the weighted avarage number of potertial ordinary shares relatedd 10 performance shane rights are 87,475 (2005: 48

i the date of redemption, 20 Decembor 2004, and hava
n it determiration of duted eamings per share up until that date. Thie bonds have rot beon included i 1he determination of basic

/e Pan are considerec 1o be potential ordinary shizres ard have bsen included in the
<dadd i the detemyination of basic earmnings per share, Details relxting 1o

526G} perlermarce

Pian Trust have been treated as shares bought back and cancelled for 1he

usad a5 the denominilor in calculsting basic esrmings per share.

5 shares issued from capitat tor the
1y Dasic eamings per share,



Note 37, Reconclliation of profit from ordinary activities after income tax 1o net cast flow
from operating activities
Consulicated Parent antry

2006 2008 2006 2005
5000 ‘00O $000 5000

Profit (exm ordingry activitins atter mcome ta 240,085 244,521 99,452 20,478
Dapracation and amortization 31,415 39,755 - ~
Dradenxds - - (100,000} {303,000
Other vcorme - - - 12135
Euuny sstiled sham-basod payrmnents 9,604 7.712 1,145 1.213
Non-cash interast expensg 3.472 1,243 3,400 1.243
Nt logg on saig of intangibke assets - 35 - -
Nel {gurg / loss on salo of propery, plart 2nd equgsment B4Q 70} - -
Skire of net profits of jointy controfied entty {7,150} - - -
Aaaksed axchange diferances ansing trom tha parin satilemert of a

kangg-tern koan which roed part of he net investment in o foregn oporaion 5.975 - - -
Net foreign exchange differonces (660} 2,450 4,015) {1.078;
Partial sake ot subsiciary {6,219) - - -
Change in operating zssets and liabilties

- Decrenas £ incranse! in recaivabies and datermad sevenua 96,319 665,454} 15,214 32,721;
- Deciease 7 ncmase) i1 inveoiones 14,274 {12,740 - -
~ Decrense 7 fncrasse} in other operrting assats - [GEAE - -
= Incsxse 7 docrease) in ax hatances (31,450} 30622 {14,021} 32.858
= InGrense 7 [decrease) i vade crediors and payailes (143,518} 134,052 2,744 (35
= rcrnse / ideciease) in alher prodisions (8,185) AROG - -

Net cash milow from operssing actatios 204,772 B3R358 3,819 1,121

194
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Nofe 38, Deed of cross guarantee

Amstocrs Leistra Hmited. Aristocrat imemiational Pty Lvd and Aristocrat Technokogies Ausiraka Ply Ltd weee partes 10 deed of cross gusrantee in 2005
that fias Deen oged with and aporoved by e Australiar Sscunties & investineils Cornmissaion. Aristocrat (Asial Pty Limred and AnistosTat {Macau) Py
Limnited joinesd the deed o 22 December 2006, Under the deed ol cross guaiantse, oach of tha above narmed comparics quarsrees the debts of e
other named companios, By enterixg into the dead, the wholly-oemed emties have been sievad trom tha reguirement 1o prepara a tnancia! report and
dirgilors’ nzport under Class Order 98/1418 fas arnered Dy Cass Ordms $H2017, G321, 0171087, G2/0248 and 0271017} issusd Dy 1he Australian

Sacurities & Invesiments Commission.

The above companies represent a 'Closed Group' for the purpases of te Class Order, and as there arg no other parties to the deed of cross guarantoe

that s conlrodel Ly Arslocral Leisare Limsed, they also represert the ‘Extended Closeyd Group'.

Set out below 15 g consoiclatad ncome statemant ot she Cinsedt Groun™:

2006 25
$'000 000
Condensed income statement
Profit before Income tax 325,094 284 516
frrsemie N enpense {81,079} B3.55%85
Profit for the year 234,015 200618
Sor out below is o summary of movements in consoidated retamed earnings of the 'Closed Groun”:
Reizined earnings at 1he beginning of the financial year 245,360 112,752
Transters i hom reaeces 2nd other - okx
Adjustnent on adoption ot AASE 152 and AASE 1356 (ot of fax; - 7313
ProlR for the your 234,015 200,618
Drddanils paié (140,947} {06, 7455
Retained earnings at the end of the financial year 329,428 245,560
St out bekosw is & conselidated batance sheat of the ‘Closed Group':
Currant assets
Cash ard cish sguivalents 68,954 184.973
Racehnalios 60,979 T7.8041
VE IS 21,839 15.941
Tax agsers - 510
Total current assets 151,772 270,225
Non-current assets
Racerables 77,262 276,038
Fnanunt assels 248,305 85,580
Propatty, Pl and eyguipment 55,195 56,702
Doterrad tax ansels 20,724 30,016
ey ide nusets 2,254 2.267
Total non-current assets 401,740 450,643
Total assets 553,512 724,918
1
Py



Note 38, Deed of cross guarantee continued

i)

2008 2005

$'000 $000
Current liabitities
Paynbies 97,7 S0.342
Boxmorwira)s - 176,508
Cuarenr) tux habiktios 48111 64,423
Provisions 11,249 11.436

ther dnbilites 7.61%5 7.283
Total current liabilities 164,746 349,893
Nan-current liabilities
Provisions 4,534 3,904
Other dabxitios 39,067 41,364
Total non-current liabilities 43,607 45,268
Total fiabilities 208,347 365161
Net assets 345,165 334,757
Equity
Contriterad ecuity 53,573 86,240
Rasones {37,838) 1,167
Ratainaed gamings 328,428 245.360)
Total equity 345,165 334757
10




I the dirgGlors” opinion:

) the fnancii stalements and notas sel ot on pages 72 1o136 am in accordance with the Coporations Act 2601 ingucexg:
i comphdng sweih Accounting Siandads, the Coquyations Requiancns 2001 and other mantatony [Feiessonal reponing roguiements; and

(i) yivinrg s trus and tair view of the Company’s anad consolidated entity's fnancial postion as at 31 December 20006 and of thair perlormance, as

reprazentad by the resuels of their operations and their casl: fows, for lhe toancial year ended on that date; and

B e are reascrabis groaeds to beiove that the Company wit be able to pay ite debirs as arkt whoen they become due s payabiy, and

il e sudiod remuneration disclosures et ozt on pagas 52 10 70 of the dirsctors' report somply with Accounting Standands AASB 124 Related Parly
Dysokeswres and the Coyporations Reguiations 2001 and

53 atthe date of this deciaration, there are reasonable grounds 6o befiove thiat the maembers of the Extonded Clused Group identitiod in Note 38 wik be
abie 1 meat any oibligators of liabiites 1o which they are, or may become, subject by virtue of the deec of croes guarantea descrilsed in Note 38,

The diracion: bave boon gran declsmations Ly the onief execuiive officor ana chial financid ofticer required by seotion 285A ot the Corporations Act 2001,

This deciraton B made in sccordancs with & esolgion of the dreciors.

e

D4 Simpson
Chainnan

Sydray
20 Fatargary 2007

o
LA
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Independent audit report 1o the members of Aristocrat Lelsure Limited Facsrlo =51 2 5280 oG

Audit opinion
[} Gur opinian:
1. the firancial report of Arstoorat Leisure Limited:

» oives a rus and fale view, as raauired by the Corporations Act 20061 in Augiralia, of the financint
posdian of Aristocrat Leiswre Limited and the Anistocrat Leisure Limited Group (defined below) as
at 31 Decemibar 2006, and of their performance for year erdled on that date, and

* s presented in accerdance with the Corporations Act 2001, Accounting Standards and other
mandatory financia reporting reouirements in Austratia, and the Corporations Reguiations 2001
ang

2. the rernuneration disciosures that are contained on pages 52 to 70 of the directors’ raport comply

ng Starctard AASB 124 Related Parly Disclosuras (AASB 124} and the Corporations
Regulations 2007,

with Accour

This opirion must be read in conjurciion with the rast of our Audii report,
Scope
The financial report, remunerations disclosutes and direciors® responsibility

The firancial port comprises the balance sheet, income staterment, cash flow statements, statement

ot chargjes in equity, accompanying notes to the financial siatemants, and the directors’ deciaration for
both Aristooral Leisurs Limited (the company) and the Aristocral Leisure Limited Group fthe consolidated
entity}, for the year endad 31 Decemizer 2006. The consclidaied entity comprises bath the company and
e entities it controdad during that vear,

The company has disclosed information about the remuneration of directors and executives
{remunoration disciosures) as reguired by AASB 124, under the heading “remuneration report” on
pages 52 10 70 of the directors’ report, as permitted by the Corporations Reguiations 2001,

The directors of the compary are responsible for the preparation and tue and fair presentation of

the finandi report in accordance with the Corporations At 2001. This includes responsibity for the
rmaterance of adequate accounting records and intermal contrals thal are desigred to prevent ard detect
fraud and erron, and for the aceowying policies and accounting estimates inherent in the fnancial repert.
The directors are alse rasponsible fry the remuneration disclosurss contained in the directers’ repert.




Glossary
of Terms

AGE Australasian Gaming Expo (lrade show held each year in Sydray)

Asia Pacific Asia-Pacific excluties Japan for the purposes of ihis report

Approval Official icetice to operate within a venue, market or jurisdictinn

ASX Aushralian Stock Exchangs

Campany The werm ‘Company’ includes al subsidiaries for the purposes of
s report

CMS Central Moniicring Systers:

Conversion Figid change of game tile in EGM

DACOM ™ Aristocrat’s proprietary slectronic moniiéring systam

DGR NSW Departmant of Gaming and Racing

DIA New Zaalard Depariment of Internal Aiairs: N2 Gaming Resriator

EGM Elactroric Gaming Machne

EMS Elactrenie Monitoring Systerm

EFPROM Erasable and Programmabila Read Onty Memory: Memory Device

G2E Glopai Gaming Expo (trade show heid each year in Las Vegas)

Hardware Prysical Components feiacincat and mechanicalh

Hyparink™ Link Progressive Jackpot System developed and patented by
Aristocrat

ICE international Casing Exhibition (rade show held each year in Londen)

LA MNew Seuth Wales Ligucr Admirdstration Board

LCD Liguid Crystal Display

LPt Limited Paycut Markat {South Afiica)

Multigama EGM configured to enabie sefection of gamas from approved ranges

MultiLink ™ Adistocrat’s proprietary new fink produst comibining Hypedink™ and
Playars” Cheice™

MICVE Aristocrat's proprietary Mark & game patform

MTGM Mutt-Terminat Gaming Machine

My ‘Maost Valuabls Produst’ - MKV Series | Siol Machine

Mystary Controller driven mnystary fackpaot systemn

OAZIS™ Cn-fire Accounting and Slot infermation: Systern
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Pachisio

Pachisio {or pachislol) machines are one of the twao principal genres of
garming machines offered Lo players in Japan. Pachislo machines are
simitar Lo EGMs bui involve phiysicai i.e. mechanical recls rather than
virtuat reels

Participation Speciic form of Recurring Revenue modet i pay or return modes)
based on a percentage of cash box or fee per day

PID Playor Information Display

PowerPay™ Anstocrad's proprislary new gaming product that permis playars to
configura their bets mare effectively and, if they wish, double wial
credits bet by selecting the PowerPay™ mode.

Racurring Range of pricing modeis including percertage of cashbox, (ee per day

Reverue and other financiat teasing amangements

Roel Power'™

Patenied game category

Syslem B0GCS

DACOM S000E System that includes tabie management

The Analysy™

Graphical Data Retrieval Systern Deveicped by Aristocrat

o

Ticket-in Ticket-Out (aiso known as Ticker-Out Ticket-in or TOTY
means technotogy whicl: perrnits players 10 uss tickets 10 purchase
cradits orn EGMs and 1c raceive tickels from the EGMs which are
capabie of baing used in all other EGMS o being exchanged for

cash at a cashier or a redemption machine in the venue {including
EGMs produced by competitors). [ bas been approved in most North
Amarican gaming jurisdictions.,

NGCB

Navada Garirg Gonlrol Board

Woerking Capital

Cumant racenvaoles plus current inventories less current payables

Xcedo™ Platform upgrade kit - MKV to MRV platiorm
Xeita™ Aristocral EGM laased i 2001
Xireme™ Xcita™ EGM cabinat with dual moniter (LCO in tep Dox
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Directors
DJ Simnson

Nori-executive Chairrean

PN Oneite

Chief Execulive Officer and Managing
Director

SCM Kally

Chiaf Financial Officer and Finance Director

WM Baker
Non-axecutive Directer
P Merris
Norraxeculive Direclor
AW Stecinan
Non-executive Director
SAM Pikin
Non-executive Director
RA Davis
Non-axecutie Diractor

Secretaries

BJ Yahi
JFC Carr-Grogg

Gilobal Headouarters
Agistocrat Leisure Limited

71 Longuewite Roai

Lane Cova NSW 2068
Austraka

Telephone: +51 2 9413 6300
Facsimie: +61 2 842G 1382

Intermet Sie

wwew, anstocratgaming.com

Avistraba

Manufacturing and Research &
Development

Arisiocrat Technologres Australia Pty Limited
149 Dunning Avenue

PQ Box 155

Rosabery NSW 2018

Austratia

Telephore: +61 2 9897 4380

Facsimile: +51 2 5700 8149

Aristocrat Global Gaming
151 Durzung Avenue
Rosenery NSW 2018
Australiz

Telephare: +61 2 9697 4007
Facsimide: +61 2 B687 4830
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international

The Americas

North America

Aristocrat Technotogies, Inc.
7230 Amigo Streat

Las Vegas

Nevacla 89119

USA

Telephone: + 1 702 270 1000
Facsimile: + 1 702 270 1001

South America

Aristonrat (Argenting) Pty Lid

San Viagimiro 3056, 1 Piso Of, 7
San Iskdro

Busncs Aires CP 1642

Argenting, Soun America
Telephones Fax: + 5411 4708 5400

Asia

Macau

Aristocrat (Maca) Ply. Limited
174 Foor, Hotlina Centre
333-341 Alarmeda Diva
Carios " Assumnpeao

Macau

Teiephone: + 853 28 722 177
Fax: + 88328 722 783

Singapore

Asistocrat Technoiogies

61 Kaki Buki Avenue 1

Shun L} industrial Park #04-29
Singapcre 417943

Telephenre: + 655 444 5666
Facsimile: + 656 B42 4533

(a7
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Europe

Great Britain

Aristocrat Techrokgies Europe Ltd
25 Riverside Way

Uxbridge

Midclesex UBE& 2YF UK,
Telephone: + 44 1205 818 500
Facsimile: + 44 1895 618 51

Swedan

ACE Interactive {ACEL AB)
Hanunaroy Kajvag 16

Box 92079

SE-120 G7 Stlockhoim
Sweden

Telephone: + 46 8 522 158 G0
Facsimile: + 46 8 642 47 14

Russia

Aristocrat Technologies LLC
Kasmadamaanskaya nab..

52, str. 3, &th Boor. office 2C-05,
Mescow 1315054

Aussia

Telephone: + 7 205 785 2875
Facsimie: + 1 488 785-2876

Japan

Aristocral Technoiogies KK

7th Floor, Ryukakusan Buiiding
2-5-12 Higashi-kanda Chiyoda-kut
Tekye Japan 101-003+1
Telephone: + 813 5838 (521
Facsimite; + 813 5835 0523

New Zealand

Aristocrat Techrotogies NZ Lid
22 Vesley Drive, Mt Wetlinglen
Auckiand, New Zealand
Talephone: + £49 256 2000
Facsimde: - 649 259 2001

South Africa

Aristocral Tachrictogies Africa (Pty) Limited

40 Gaiaxy Avenue

Linbre Busiress Park

Linbre Park

South Africa 2080
Tolephone: + 27 {1 579 2900
Facsimile: + 27 11 608 003C

investor Cortacts

Share Registry

Link Market Servicas Limited

Lovei 12, 680 Goorge Sireet

Sydney NSW 2000 Austraia

Emaik:
ravsharas.zristocrat@linkmarketsendces.com.aul
Website: wwwlinkmarkeiservices.com.au
Locked Bag A4, Sydney South NSW 1235
Avustraliz

Auditor
PricewaterhouseCoopers
207 Sussex Street

Sydney NSW 1171 Austraia

Stock Exchange Listings

Aristocrat Lelsure Limited

Ordinary Sharas ar listed on the Austragan
Stock Exchangs

CODE: ALL

thvestor Email Address
Investors may send email guerios tor
nvestoreiztions@al.com.au
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Our global market




